BAKKE GRADUATE UNIVERSITY

STUDENT CATALOGUE
2010-11

Bakke (Graduate umversitg strengthens leaders
who steward resources with and for vulnerable People and Places,
bg means of contextual, (hristian-based education

innovative]y delivered throughout the urban world.

1013 8™ Avenue, Ste. 401
Seattle, WA 98104
(206) 264-9100

www.bgu.edu


http://www.bgu.edu/




ACCREDITATION

Bakke Graduate University is a member of the Transnational Association of Christian
Colleges and Schools (TRACS) having been awarded Reaffirmed Status as a Category III
and 1V Institution by the TRACS Accreditation Commission on November 28-29, 2005; this
status is effective for a period of five years. TRACS is recognized by the United States
Department of Education (USDE), the Council for Higher Education Accreditation (CHEA) and
the International Network for Quality Assurance Agencies in Higher Education (INQAAHE).
Transnational Association of
Christian Colleges and Schools (TRACS)
PO Box 328
Forest, VA 24551
Phone: (804) 525-9539
info@tracs.org

DEGREE AUTHORIZATION ACT

Bakke Graduate University is authorized by the Washington Higher Education Coordinating
Board (HECB) and meets the requirements and minimum educational standards established
for degree-granting institutions under the Degree Authorization Act. This authorization is
valid until March 13, 2011, and authorizes Bakke Graduate University to offer the following
degree programs:

Master of Theological Studies,

Master of Business Administration,

Master of Arts in Social & Civic Entrepreneurship,

Master of Arts in Global Urban Leadership, and
Doctor of Ministry.

Authorization by the HECB does not carry with it an endorsement by the board of the
institution or its programs. Any person desiring information about the requirements of the
Act or the applicability of those requirements to the institution may contact the HECB at:
P. O. Box 43430
Olympia, Washington 98504-3430

HIGHER EDUCATION
COORDINATING BOARD

“Selected academic programs of study at Bakke Graduate University are approved by the
Higher Education Coordinating Board’s State Approving Agency (HECB/SAA) for enrollment
of those eligible for benefits under Title 38 and Title 10, U.S. Code.”

BGU MISSION STATEMENT

Bakke Graduate University strengthens leaders
who steward resources with and for vulnerable people and places,
by means of contextual, Christian-based education
innovatively delivered throughout the urban world.



mailto:info@tracs.org

FROM THE PRESIDENT

We at Bakke Graduate University (BGU) are pleased that you are
considering our university for your continuing development as a leader.
We are a unique school in many ways:

(1) Our faculty and student body includes urban leaders from around
the world providing you life-long access to an international network of
leaders in diverse fields such as urban studies, Christian theology, and
ethical business.

(2) Our courses are held in the major cities of the world creating an
unprecedented education by immersion into some of the best leadership
practices of the world

(3) Our educational method provides a unique mix of academic rigor,
practitioner and scholarly professors, case studies, urban immersions, practical skills and
life-changing new perspectives.

(4) Our values and founding principles are rooted in Christian scripture and 2000 years
of Christian theology that provides a historically rooted compass for navigating the many
unprecedented changes happening in our world today.

If you are enrolling in a Christian theology program at BGU, you will learn from the
people and places in the world where God is moving most overtly, rooted in solid biblical
understanding and church history in all the major streams of the church. If you are enrolling
in an urban studies program at BGU, you will see how the most innovative leaders in the
world are dealing with globalization and urbanization at levels the world has never seen
before. If you are enrolling in a business program at BGU, you will get a practical business
education with unflinching commitment to socially responsible business practices.

At every level, BGU is about transformation - of ourselves, each other and the world we
live within. As you increasing grow in this perspective through the many relationships you
will make in your course of study at BGU, you will join a life-long network of leaders with a
unique transformational perspective committed to living lives that make a difference to
others.

As university administrators, faculty and support staff, we are committed to serving you
through your course of study. This Student Catalogue is designed to be a comprehensive
reference resource for new, as well as existing, students. If you need further information, or
would like a simpler program-specific guide or just a person to address your questions to,
please call the university and we will be happy to assist you further.

Serving with you,

Boao Switk—

BGU President
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I. GENERAL INFORMATION

A. MISSION STATEMENT

Bak]«i Graduatc (/lnivcrsitg strengtlﬁens leaders who steward resources
with and for vulnerable Peop]e and Places, }.73 means of contextual, Christiam})asec{

education innovative]g delivered throughout the urban world.

B. AGREEMENTS

BGU was founded as a non-denominational Christian school with the Lausanne
Covenant (see Appendix A) as our statement of common belief. As such, all faculty
members, staff and other BGU leaders sign an agreement confirming their personal
affirmation of this document. We also require all students seeking a theology degree at BGU
to confirm their belief in the statements of the Lausanne Covenant. For students seeking a
business degree, we ask them to sign an agreement that they will demonstrate respect for
the beliefs of this covenant during their course of study at BGU. Additionally, we require
that all students, faculty members, Board members, administrators, and staff sign an
agreement stating their acceptance of the Values, Purpose Statement, Philosophy,
Objectives, and Standards of Conduct as stated in this Catalogue.

C. VISION

Bakke Graduate University (hereinafter referred to as "BGU” or “the university”) looks
beyond itself to embody the commonly-held vision of an international network. BGU serves
and is served by a large international network of urban leaders, and our vision is shaped by
these networks and partners. The vision of BGU includes the following key components:

1. Emerging and Experienced Transformational Leaders

To strengthen current and future Christian and other transformational leaders who are
rooted in the timeless truths of Scripture, understand context and culture and proactively
lead in the midst of today’s global realities.

2. Whole Gospel, Whole Church, Whole World

To connect the work of international Christian and other transformational leaders
through commonly-held, foundational perspectives of Christian thought and practice,
including God'’s heart for the vulnerable, the call to work for justice, the proclamation of the
Gospel, the value of cities, and the necessity to personally live in deepening relational
community.

3. Kingdom Sharing

To distribute resources of finances, leadership, authority, and insight throughout the
church and other transformational communities worldwide. Many cultures that are
financially-rich are relationship-poor. Regardless of economic trade policies, God has created
a worldwide Kingdom economy that forces interdependence within the church world-wide
and among the nations. The vision of BGU is to create the relationships, common values,
and communication needed to stimulate the flow of resources to fuel a new era of sharing
partnership.

4. Perspective and Values Education

BGU provides a worldwide model of graduate education that invites students to
evaluate and reinvent how they accomplish their work. This model includes education that
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results in changed values and paradigms, not just added knowledge. It is accomplished
through “come and see” experiences that move students outside of comfort zones into new
global realities and is committed to not uprooting students from their current ministry/work
locations. BGU is facilitated by global faculty, global communication tools, and student
cohorts diverse in gender, experiences and cultures.

5. Accessibility to Life-Long Learning

BGU creates pathways for learning that offer front-line practitioners the hope of life-
long, credentialed, high-quality education. Students will be given tools to help them learn
life-long habits of reflection and theological inquiry in the midst of their leadership action.
BGU will be seen not as a three to four-year relationship, but a life-long equipping partner,
advancing them through degrees and serving them with on-going teaching, networking and
platforming opportunities.

6. Virtual Services

BGU utilizes technology, travel and network relationships to provide a high-level of
service to students in various world locations. BGU is not just ‘high-tech,” but also ‘high-
touch,” emphasizing relationships and the use of technology to bring community together,
not just dispense information more efficiently.

D. CORE VALUES

The following represent the value that BGU’s staff and faculty place on their working
relationships with each other, the Boards, and with students:

1. Preamble - Passion

Our sovereign Lord, Jesus the Christ, has called us individually and collectively — above
all else — to love our God and to love our neighbors as ourselves. To that end, we, the
boards, faculty and staff of BGU, commit to pursue our work together with the passion that
comes from recognizing we are called to our work and relationships at BGU by God for
purposes beyond our own comfort, agendas, or understanding. We place our whole heart
and feeling into our work with a holy discontent with things as they are. We commit to a
long obedience in the same direction of pursuing new solutions and better ways. We commit
to being the best stewards of this work that God has given to us recognizing that God will
determine the outcome. While we have opinions about many things, we are going to the
stake on the following four values that will determine the way we work together and with
students, faculty, donors, partners, the public and every other stakeholder of BGU:

2. Celebrate

Recognizing that every good and perfect gift is from above, we are thankful. We take
time to recognize and mark God’s good gifts that come to us personally and in our work
together. Because these gifts come to us in both success and failure, we reflect on our work
and celebrate ALL that we are learning. We create a workplace that invites “dancing and
singing” to the Lord - a place where releasing holy joy is welcome because we know the
redemptive power of thankfulness and joy.

3. Respect

People in all their diversity are gifts made in God’s image and therefore worthy of
respect. We show respect by being accountable to one another, giving and receiving praise
as well as constructive feedback, and dealing with conflict in a direct manner. We honor one
another by listening and communicating in an open, patient and sensitive manner. We
encourage and value each person’s input, ideas and perspectives. We show consideration
through clear communications and punctuality. We acknowledge our differences and work
together to complement our strengths and weaknesses.

4. Integrity
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We seek to be an honest reflection of God who became visible in Jesus Christ. The
fundamental spirituality of Jesus is submission to the will of God. We listen intently for God’s
direction and commit without excuse to pursue that path. We pursue truth with grace,
holiness with mercy, and justice with compassion. We strive to be authentic in our words,
emotions and actions.

5. Community

Recognizing the triune God exists forever in community expressed in the church as
body and family, we live into that calling. We commit to listen, pray, speak, work, study,
suffer, struggle and do theology together, not solely in isolation. Our communion is local
and global. It includes the saints of the past, “that great cloud of witnesses,” our partners,
our teams, our students and those they serve. We are fully present, accepting one another,
giving each other the gift of who we are without imposing personal biases on others.

E. OBIJECTIVES

1. Deliver Practical Ministry Instruction

The goal of BGU is to stretch, challenge, encourage and enhance the skills of leaders
who are committed to life-long transformation. Graduates from the university often indicate
their appreciation for the practical nature of the courses, which focus on the daily challenges
confronted by those in various sectors of Christian ministry, urban studies and business.

2. Deliver Biblically-Based Curriculum

The educational philosophy of BGU emphasizes strengthening individuals and networks
for life-long transformational work as well as providing a sound biblical framework to guide
the goals and methods for lasting transformation of individuals, communities and societies.
All courses are taught from a biblical perspective and are centered on the person and work
of Jesus. The Bible is recognized as the supreme authority for all policy and practice.
Therefore, the various forms of transformational work taught at the university are defined
and evaluated according to biblical descriptions. It is also recognized that all
transformational work occurs within a specific cultural environment. Therefore, the content
of the curriculum is continually evaluated and adjusted to insure that biblically defined
transformation is applied in forms which are culturally relevant.

3. Provide a Faculty Composed of Successful Practitioners

The instruction provided in each course is based on principles of “modeling” and
“mentoring.” As in other professional fields, such as law or medicine, pastors and
transformational leaders need practicing "mentors” who can teach not only from a textbook,
but also from a life of experience. Our instructors have proven track records in leading
strong transformational organizations and therefore can teach from practical experience,
rather than just theory.

4. Deliver an Adult Learning System

We realize the necessary sacrifices and commitments required by adult leaders who
choose to continue their education. The university’s course delivery system is designed to
take into consideration schedules of adults who must balance family commitments, career
priorities and the demands of continuing education. We realize the need to balance often-
competing factors of limited time versus the need for some face-to-face contact with
instructors and fellow students. Each course employs distance-learning strategies with
approximately 30 hours of on-campus course time, to achieve a balance of individual study
and classroom instruction led by a faculty member.

5. Instill in Students a Recognition of the Diversity of the Church

The student body of BGU represents a diverse group of leaders from a wide variety of
streams of Christianity as well as business students who may respect but not personally
embrace Christian beliefs. Student work settings vary from pastoral roles in local
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congregations, to non-profit, government or business leadership roles. Lively debate is
encouraged in a classroom environment of mutual respect. Within BGU, the Bible will be
used to ultimately evaluate all truth, but there exists a need for openness to the ideas and
interpretations represented in many cultures and work roles if God’s truth is to be
discovered.

6. Provide Leadership Training to Build the Local Church

Because BGU was founded within a local Christian church these roots still form many
of the values upheld especially in BGU’s theology school. The university’s educational
philosophy focuses on the nature of the Church and the formation of a biblical self-identity
for transformational leaders. There is no current or historical global organization as
widespread and as local as the local Christian church. BGU believes these local entities are
united by God as one church yet have diverse local expressions guide by local culture and
needs. These local entities have a responsibility not just to care for their members, but also
to share the transformational message and example of Jesus within all sectors of society.

7. Instill in Students the Reality of Globalization

Whether a leader is living and working in rural, suburban or urban contexts,
transformational leaders must understand the impact of globalization, which is creating a
rapidly growing urbanized world. As our planet undergoes phenomenal change, moving from
a rural world to an urban world, leaders everywhere must understand how this impacts their
particular context. Transformational leaders must deal with local global issues as they
become spiritual healers and socially responsible leaders for the community they seek to
serve. Leaders who believe in incarnational mission and transformational lifestyles must be
able to discern the deepest social and spiritual issues within their own community as well as
the cultures of the world.

F. EDUCATIONAL VALUES & PHILOSOPHY OF ENGAGEMENT

The educational values and philosophy of BGU form the guidelines of how BGU will
develop classes, form networks, select students, faculty and staff, and pursue its unique
approach to graduate education.

BGU is a community formed around spiritual reflection, authentic relationships, and
sacrificial mission. It is an accredited higher educational institution committed to developing
incarnational servant leaders who are intentional instruments of God in their communities
and workplaces. BGU collaborates with an emerging global network of organizations,
churches, and schools to develop transformational leaders to seek peace in the largest cities
of the world.

1. We Value the Whole Church

In response to Christ's command to seek the unity of the body, we celebrate and
commit to collaborate with God’s Church. Therefore, we will risk organizational, personal
and worldview changes that are necessary to see successful partnership and transformation
across geographic, ethnic, cultural, denominational, and organizational lines. We also
believe that Christ’s vision for the cities is bigger than any single denomination and will only
be achieved through the wholeness of the Church.

2. We Value Cities

For the first time in human history the majority of the world’s people live in cities,
which are God’s gift of refuge, hope and common grace for countless millions. In the Bible
there are more than 1000 passages about cities, giving us clues as to how we should live as
persons and behave as institutions. Biblically, we see it is essential to value both places and
persons. Therefore, we seek both the spiritual transformation of persons and the social
transformation of places, until our Lord comes or calls for us.

3. We Value the Vulnerable
The Gospel is for all people, which includes the rich, the successful and the powerful in
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our cities. However, in the Bible we especially notice God’s awesome and unrelenting
concern for the poor, widows, migrants, unemployed (and underemployed), sick persons,
prisoners, aliens, victims and refugees. BGU commits itself to working with the leadership of
the city but always in partnership with the vulnerable, who are “equally sinful but most
often sinned against.”

4. We Value Justice

Ministry in Christ’s Spirit and example celebrates the indwelling presence of God, who
through His Holy Spirit delivers people from their personal bondage to sin and guilt, and
also stimulates processes that lead to transformation of and liberation from oppressive and
unjust laws and public structures. We call the powerful whom the Lord has raised up in
every city to partnerships with the vulnerable so that the Gospel may be understood and
the power of the Gospel may be demonstrated in the Church and in the world.

5. We Value Community

We believe God’s Spirit calls and empowers us to community, and that this calling
brings both relational and institutional tension. As a result of this tension we believe that
ongoing reconciliation is critically important. We therefore purpose to be a community of
people committed to vulnerability and common vision that deals with legitimate conflict in a
creative and redemptive manner. For the sake of the Gospel we value diversity and are
committed to collaborating with those with whom we may not share total theological
agreement.

6. We Value Doing Theology

We believe that theological reflection is powerful, relevant and transformational when
done in response to injustice and human suffering. This requires bold vision, the ability to
adapt to rapid global change and urgent collaborative action from individuals, churches, and
mission agencies to bring the whole Gospel to these cities. BGU is committed to providing
quality theological education that equips present and future urban leaders for
transformational ministry/work around the world.

7. We Value the Local Church

We believe in churches and local ministries that are both signs and agents of God'’s
Kingdom. BGU'’s goal is to see God glorified in a transformed city, where both storefront and
cathedral, small outreach and large non-profit ministries, embody God’s Kingdom purposes.
BGU is not only committed to those leaders who develop new ministries but also to those
who believe in and seek the renewal of historic churches and structures, some centuries old.

8. We Value Leadership

Global, urban realities require competent, compassionate leadership in society. Such
leaders have been entrusted with much and need continual nourishment, appreciation,
encouragement and accountability to grow and sustain their work. Jesus is the message, the
model and the method. Leaders following Him must be servant leaders, giving away control
by empowering and resourcing others doing Kingdom work to achieve their mission.

9. We Value Missional Education

Drawing from the strength of effective indigenous leaders, we believe that learning is
best accomplished when theology is studied and applied in the context of mission. BGU is
committed to providing quality education accessible to the historically under-represented
leaders. The context of education is new urban realities.

10. We Value Partnerships

We commit to mutually transformational partnerships that reflect God as Father, Son
and Holy Spirit. The primary life of God from eternity is community, reminding us that we
are never more like God than when we are in community and relationships. The primary
work of God is in partnership where each member of the Trinity has a primary calling as
creator, redeemer and sustainer of the universe, but also each has a mutual investment in
the work of the whole. The primary structure of God informs our concept of the family
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existing in unity, equality and mutual submission within a diversity of roles.

11. We Value Holistic Mission

We understand that the Trinity is on mission reconciling us to God, to ourselves, to
each other and to our world. The Trinity reconciles individuals, relationships, organizations
and cultures long before we arrive so that every person and place is holy ground. Thus
God’s mission in the world delivers us from seeing only one kind of immediate evangelism
as the sum of what the Trinity’s mission is about. Mission flowing from the agendas of each
person of the Trinity delivers us from the tyranny of pragmatics and particularistic views of
our own role in mission.

12. We Value Work

We understand our purpose, made in the image of God, is to steward God’s creation
through our work in community with each other and in submission to God. All work,
including work in business, government, churches, non-profit organizations and the family,
is valued equally by God as the work reflects His gifts and purpose. In the image of God, we
are created to make decisions on behalf of God, held accountable in both process and
results by our community and by God.

13. We Value Business Education

We define business as the organization of God-given gifts in God-honoring community
to produce both process and results that steward God’s creation. We recognize that local
and global business has both growing influence in our world as well as growing crises of
purpose and ethics. BGU is committed to providing quality business education that provides
essential and practical business skills from the perspective of its sacred purpose.

G. HISTORY

Bakke Graduate University (BGU), formerly known as Northwest Graduate School of
the Ministry (NWGS), was founded in 1990 by Overlake Christian Church in Kirkland,
Washington. NWGS received US Department of Education full accreditation through the
Transnational Association of Christian Colleges and Schools in 1996. After priorities within
the founding church began to shift, new leadership and direction was needed for the
university. In the summer of 2001, the leadership of NWGS passed from Overlake Christian
Church to an independent board organized by international and local urban leaders.

A new vision for a global university that included programs in Christian theology, urban
studies and socially responsible business emerged. With a global reach, a new name was
needed. The name “Bakke” was selected to reflect the unusual parallels of the school’s new
vision with the story of the Bakke family:

1. Ray Bakke who spent 25 years building a network of urban leaders in 250 of the
world’s largest cities as part of the Lausanne network originally founded by Billy
Graham;

2. Dennis Bakke who co-founded one of the largest socially responsible businesses in
our lifetime which provided 100 million people, often in developing countries, with
clean, reliable electricity (this company was also one of the world’s first examples
in the mid 1990’s of large-scale carbon offset and other innovative environmental
programs);

3. Lowell Bakke who pastored a local Christian congregation known for its emphasis
on empowering people serving in the workplace and the local community; and

4. Marilyn Bakke Pearson who serves as a woman called to teach the Bible.

BGU recruits much of its student body from a unique population of young and mid-
career leaders who are well-connected and well-learned but in need of new global, urban
perspective and relevant tools to help them navigate the new realities they are facing. In
the last few years BGU has received a renewed full accreditation, state authorization and
has opened a business school with two accredited business degrees. Almost 40% of BGU'’s
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student body resides outside of North America.
BGU’s distinctives provide:
< Global learning environment with cities as laboratories;
Unique historical and cultural insights rooted in Biblical understanding
Rigorous academic standards with non-traditional access;
Global urban curriculum;
International faculty;
Diverse student body;
Experiential curriculum; and
International partnerships.
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H. COMMUNITY STANDARDS OF CONDUCT

Our desire is to create an environment that is restorative and redemptive. Therefore,
with the help of the Holy Spirit, Board members, students, administrators, faculty and staff
strive to live lives that reflect the Kingdom values expressed in the following Community
Standards of Conduct. However, violations of the expressed principles and policies described
in this manual and in the Lausanne Covenant may result in disciplinary action up to and
including dismissal or termination.

Seven Statements of Community Standards are affirmed by all BGU directors, faculty,
administrators, staff, and students. These are:
Statement on Academic Freedom
Statement on Academic Integrity
Statement on Christian Conduct
Statement on Non-Discrimination
Statement on Harassment
Statement on Respect for People and Property
Statement on Substance Abuse

NoOUuhwWN =

1. Statement on Academic Freedom

In the pursuit of truth before God, faculty members are free to express, in their
writing, speaking, teaching and activities, their individual positions. Upon initial
consideration for a faculty position at BGU, faculty members are required to state their
agreement or concerns with the mission, vision, values, doctrine (Lausanne Covenant), and
educational philosophy of BGU. While faculty are free to develop and express new academic
positions, the unique task of the institution requires that the ultimate positions of faculty
members not be at variance with the basic theology of the community as set forth in the
Faculty Handbook and other official statements derived from it and approved by vote of the
faculty and the university’s Board of Directors (hereinafter “the Board”). Faculty members
serve under the authority of the BGU community and must recognize their positions within
BGU are dependent upon their continued respect for these official statements and
authorities of the university. BGU recognizes that as its faculty members pursue their
respective disciplines, scholarship will sometimes create a healthy and dynamic tension
which BGU must encourage.

Therefore:

» Faculty members are entitled to freedom in research and in the publication of the
results within their fields of academic competence.

» Faculty members are entitled to freedom in their classrooms, addressing matters
within the general subject area implied by the course title and description.

» Faculty members are free as individuals and as citizens to speak and write about
matters, whether or not the matters are directly related to theology. While BGU will
not limit individual expression in any respect, when expressing views that are at
variance with the official views of BGU, faculty members should avoid the impression
that they are speaking for BGU.

2010-11 BGU STUDENT CATALOGUE Page 7 Last updated: 29-May-10



» Students are required to respect the statements as found in the University Catalogue
and are free to take reasoned exception to the data or views offered in the BGU
community. In their public expressions, students and student organizations should
make clear that they speak only for themselves. Nevertheless, faculty members are
responsible for safeguarding the academic freedom of their students to learn by
encouraging free inquiry into controversial issues, presenting alternative viewpoints,
refraining from undue influence which would interfere with the process of learning,
taking dissenting student opinion seriously and offering a forum for discussion.

2. Statement on Academic Integrity

BGU is committed to intellectual and moral development. Therefore, upholding the
standard of academic integrity with its reliance on honesty is the collective responsibility of
faculty, students and staff. Conduct regarded as violating academic integrity includes:
dishonesty in an examination - copying from the examination paper of another, allowing
one’s own examination paper to be copied, reading without the instructor’s consent a copy
of the examination prior to the date it is given, giving or receiving non-permitted aid on a
take-home examination or the submission of the same work product in more than one
course without the express permission of the instructor(s), and plagiarism - passing off
another’s ideas or writings as one’s own. Plagiarism is failure to acknowledge material which
is copied from others or failure to acknowledge one’s indebtedness to another for the gist of
important thoughts in a formal statement, written or oral.

3. Statement on Christian Conduct

Women and men of God are suited for Christian service by moral character as well as
by academic achievement and spiritual gifts. Among their qualifications should be
compassion for individual persons, sensitivity to the needs of the communities of which they
are a part, a commitment to justice, a burden that the whole of God’s will be obeyed on
earth, personal integrity, a desire for moral, spiritual and psychological growth and mutual
accountability.

The above statement is consistent with BGU's mission and supports conduct, which is
founded within the context of a Christian worldview that affirms Christian scriptures as the
authority for personal and corporate behavior.

“But the fruit of the Spirit is love, joy, peace, patience, kindness, goodness,
faithfulness, gentleness, and self-control” (Galatians 5:22-23a, NIV).

With the help of the Holy Spirit, the university’s staff, faculty, board members and
students will seek to live lives that demonstrate the above attitudes and behaviors, thereby
making them a blessing in their churches, communities, professions and families.

In like manner, the following scripture delineates those behaviors which are injurious
to the community and are therefore to be avoided.

“The acts of the sinful nature are obvious: sexual immorality, impurity and
debauchery, idolatry and witchcraft, hatred, discord, jealousy, fits of rage, selfish
ambition, dissensions, factions and envy, drunkenness, orgies, and the like” (Galatians
5:19-21a, NIV).

BGU recognizes the fact that Christians may have varied interpretations regarding
some of the behavioral standards listed above and will take that fact into consideration
when investigating allegations of violations of the standard on Christian conduct.

4. Statement on Non-Discrimination

BGU does not discriminate on the basis of race, color, gender, national or ethnic origin in
the administration of its educational policies, admissions policies, scholarship programs or any
other school-administered program. As a university that teaches from a Christian perspective,
it is expected that all students respect Christian faith and practice, as well as the Community
Standards of Conduct.
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5. Statement on Harassment
It is expected that staff, students and faculty will treat each other with respect for
their dignity.

Any form of harassment related to another's race, color, religion, sex, national origin,
age, or physical or mental ability or other protected characteristic is a violation of this policy
and will be subject to disciplinary action. Harassment is a barrier to learning in the
classroom and to productivity in the workplace. It includes but is not limited to ethnic jokes,
racial slurs, derogatory name calling or any other offensive conduct that severely impairs
another's ability to perform the job. Faculty, administrators and supervisors have the
responsibility for participation in the creation of a university environment free from all forms
of harassment, an environment that bears joyful witness to the God-given worth of all
persons.

According to the U.S. Supreme Court:
When the workplace is permeated with “discriminatory intimidation, ridicule, and
insult,” that is “sufficiently severe or pervasive to alter the conditions of the victim's
employment and create an abusive working environment,” Title VII is violated.

Definitions of Sexual Harassment

Sexual harassment is defined as systematic persecution by besetting with annoyances,
threats or demands, unwelcome advances and other verbal or physical conduct, when such
conduct has the purpose or effect of creating an intimidating, hostile or offensive academic
and/or work environment; when such conduct interferes unreasonably with a person’s
advancement; or when a person’s reaction to such conduct is used as the basis for
academic/employment decisions affecting that person. This policy applies to students, faculty
and staff.

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature constitute sexual harassment when:

a. Submission to such conduct is made either explicitly or implicitly a condition of
instruction, employment or participation in other institutional activity;

b. Submission to or rejection of such conduct by an individual is used as a basis for
evaluation in making any academic or personnel decision affecting that individual;

Cc. Such conduct has the purpose or effect of unreasonably interfering with an
individual’s performance or participation in instructional, employment-related or
other institutional activity.

In determining whether the alleged conduct constitutes harassment, consideration
shall be given to the record as a whole and to the totality of the circumstances, including
the context in which the alleged conduct occurred.

6. Statement on Sexual Orientation

While Bakke Graduate University celebrates human sexuality as a gift of God for
enjoyment, worship and procreation, it holds that biblical sexual standards require
abstinence outside of the marriage of one male to one female. Since BGU is preparing
whole-person godly leaders, including their knowledge, character and skills, it is expected
that students adhere to this character standard while enrolled in BGU.

7. Statement on Respect for People & Property

As a community of Christians with a special commitment to treat one another in a
loving manner, BGU expects the community to behave in a manner that demonstrates the
highest standard of respect for people and property. The following represent some examples
of behaviors that are not acceptable according to the Statement on Respect for People and
Property. Where appropriate, violations may be reported to civil authorities for legal or other
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action.

a. Dishonesty. Lying, misrepresentation or deception in representations an individual
makes about self or others in any phase of University life, especially in formal
statements.

b. Injurious or Offensive Action. Physical assault and the spreading of malicious
rumors are unacceptable. Persistent profane or obscene language that gives
offense is subject to disciplinary action.

c. Disruption. Acts by individuals or groups which substantially interfere with the
rights of others or interfere with the normal activities of the university are
unacceptable.

d. Stealing or Destruction of Property. Unauthorized possession, theft or damage to
the property of another person or of BGU is unacceptable.

e. Purposeful Violation of Institutional Policies. Purposeful violations include refusal to
comply with contractual arrangements with BGU offices or services.

8. Statement on Substance Abuse

In accordance with the Drug-Free Schools and Communities Act Amendments of 1989,
BGU is committed to maintaining a drug-free working environment, one conducive to the
promotion of wellness and positive self-development of all members of its community. In
keeping with this objective, the University will seek to ensure that all of its work-places are
safe and free from the problems and risks associated with the unauthorized use and abuse
of alcohol and the illegal use and abuse of drugs.

Therefore, the unlawful possession, use or distribution of illicit drugs by students and
employees on BGU property or at other BGU activities is prohibited. Additionally, it is
expected that BGU students and employees will exercise moderation and wisdom in the use
of alcohol in all BGU functions.

Legal Sanctions

Pending the outcome of investigations, local, state, and federal laws establish severe
penalties for the unlawful possession of illicit drugs and the distribution of alcohol to minors.
These legal sanctions, upon conviction, may range from the payment of a small fine and
probation to imprisonment and fines up to $1,000,000.

I. VIOLATIONS OF COMMUNITY STANDARDS OF CONDUCT

In the application of the above statements of Community Standards of Conduct, the
university encourages individuals to follow, where feasible, the steps of conflict resolution in
Matthew 18:15-22. BGU staff, faculty, and students will support the honest pursuit of truth
when violations of the Community Standards of Conduct are in question. BGU is committed
to encouraging and recommending, when appropriate, education, and counseling for those
in its community struggling with difficult life and relationship situations. In the event of an
alleged violation of these Community Standards of Conduct, the following will apply:

1. Investigation of Allegations of Violations of Community Standards of Conduct

Upon a request for an investigation, the Director of Operations or Academic Dean will
constitute a two- to three-person committee, including male and female representation,
none of whom are implicated in the allegation(s). The committee shall investigate the
allegation(s) and make a written report to the DOO or Academic Dean, as appropriate. All
employees and/or students are expected to cooperate with the investigation. Failure to do
so may lead to discipline, including dismissal. Providing false information in the course of an
investigation is grounds for discipline, including dismissal. The findings of such an official
investigation shall inform the appropriate administrator as to the appropriate disciplinary
action that should be taken, if any. The findings of such an official inquiry shall be
confidential.
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2. Penalties for Violations of Community Standards of Conduct

For violations of the Community Standards of Conduct, members of the community
may be subject to several kinds of penalties. The applicability and exact nature of each
penalty varies for faculty, students, and staff and will be determined by the investigating
committee. In general, however, the penalties, depending upon the seriousness of the
violation, may include the following in ascending order of severity:

a. Warning: A formal admonition that does not become part of an individual’'s
permanent record, but may be taken into account in judging the seriousness of any
violation.

b. Disciplinary Probation: A more serious admonition assigned for a definite amount of
time. It implies that any future violation during that time, of whatever kind, may
be grounds for suspension, or in especially serious cases, for dismissal from BGU.

C. Suspension - Students & Faculty Only - for a Definite Period: removal from
membership in, or employment by, BGU for a specified period of time.

d. Indefinite Suspension - Students & Faculty Only: Removal from participation in or
employment by BGU for at least the period of time specified by the suspension,
with the suspension to continue until certain conditions stipulated by the
appropriate body applying this sanction have been fulfilled. These conditions may
include, but are not limited, to restitution of damages or formal apology.

e. Dismissal: Permanent removal from participation in or employment by BGU without
hope of re-admission to the community.

The recommendation and/or the requirement of completing an appropriate
rehabilitation program may accompany any of the five disciplinary actions listed above.

Violations or incidents involving members of the BGU community may have to be
reported to civil authorities for legal action.

J. DISCIPLINARY SANCTIONS

For verified violations of the Community Standards of Conduct, members of the
community are subject to several kinds of penalties. The applicability and exact nature of
each penalty varies for faculty, students, professional staff, employees and guests; in
general, however, the penalties, depending upon the seriousness of the violation, include
the following in ascending order of severity:

a. Warning: A formal admonition that does not become part of an individual’s
permanent record, but may be taken into account in judging the seriousness of any
violation.

b. Disciplinary Probation: A more serious admonition assigned for a definite amount of
time. It implies that any future violation during that time, of whatever kind, may
be grounds for suspension, or in especially serious cases, for dismissal from BGU.

c. Suspension for a Definite Period: removal from membership in or employment by
BGU for a specified period of time.

d. Indefinite Suspension: Removal from membership in or employment by BGU for at
least the period of time specified by the suspension, with the suspension to
continue until certain conditions stipulated by the appropriate body applying this
sanction have been fulfilled. These conditions may include, but are not limited to,
restitution of damages or formal apology.

e. Dismissal: Permanent removal from membership in or employment by BGU without
hope of re-admission to the community.

The recommendation and/or the requirement of completing an appropriate
rehabilitation program may accompany any of the five disciplinary actions listed above.
Incidents on BGU campus or incidents involving members of BGU community may have to
be reported to civil authorities for legal action.
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K. SPECIAL NEEDS POLICY

BGU endeavors to respond to the special needs of students with disabilities. Ramps
and elevators provide access to most campus offices and classrooms. Special efforts are
made to schedule classes in facilities which are accessible and parking places are reserved
in all campus parking areas. All offices can meet students with disabilities by appointment if
the office’s regular location and services are inconvenient.

L. ACCREDITATION

Bakke Graduate University is a member of the Transnational Association of Christian
Colleges and Schools (TRACS) having been awarded Reaffirmed Status as a Category I
Institution by the TRACS Accreditation Commission on November 28-29, 2005; this status is
effective for a period of five years. TRACS is recognized by the United States Department of
Education (USDE), the Council for Higher Education Accreditation (CHEA) and the
International Network for Quality Assurance Agencies in Higher Education (INQAAHE).

Transnational Association of
Christian Colleges and Schools (TRACS)
PO Box 328
Forest, VA 24551
Phone: (804) 525-9539
info@tracs.org

M. GOVERNMENT AGENCY APPROVALS
1. Veteran’s Administration

Selected academic programs of study at BGU are approved by the Higher Education
Coordinating Board’s State Approving Agency (HECB/SAA) for enrollment of those eligible to
receive benefits under Title 38 and Title 10, U.S. Code. Veterans of United States armed
services organizations should contact the Registrar’s Office to ensure proper documentation
is presented and information is properly communicated to the Veteran Affairs Office.

Students participating in joint degrees that are the result of an agreement between BGU
and an international school are not eligible for Veteran benefits.

2. United States Immigration and Naturalization Service

BGU has been approved by the United States Immigration and Naturalization Service
for attendance by F-1 non-immigrant academic and language students.
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II. ADMISSION INFORMATION

A. ADMISSIONS STANDARDS

BGU graduate programs have a unique focus on global urban leadership realities. The
university is committed to transformational leaders. We not only seek to strengthen those
who come to us with traditional academic qualifications but also those who lead effective
transformational organizations and who have a proven record of leadership without a
traditional academic background. In many settings, both internationally and nationally,
leaders have not had adequate access to educational opportunities. Non-Western and non-
formal qualitative learning is given considerable value at BGU. Based on these convictions,
we encourage transformational leaders to apply for our graduate programs regardless of
past academic accomplishments.

Each applicant will be evaluated on his/her merit and will receive a recommendation
from the Academic Affairs Committee regarding the appropriate academic program.

B. STUDENT CLASSIFICATIONS

1. Full-Time Status
To be classified as full-time for financial aid purposes or other programs, a graduate
student must satisfy one of the following conditions:
a. The student is enrolled for at least twelve (12) credit hours per academic year; or
b. The student is enrolled for at least three (3) semester credit hours per semester for
research and composition of a Final Master’s Project or at least eight (8) semester
credit hours per semester for research and composition of a Dissertation. Although
the final project may require additional time for completion, financial aid is
generally provided for only one 15-week term.

2. Part-Time Status

To be classified as part-time status, a student must be enrolled in at least three (3)
semester credit hours per academic year if a master’s student and four (4) semester credit
hours per academic year if a DMin student.

3. Inactive Status

An inactive status will result when a student fails to complete at least four (4) semester
credit hours per academic year without a formal Leave of Absence notification (see below).
After twelve (12) months of inactive status, a student must apply for a Leave of Absence or
will be issued a withdrawal notice.

4. Leave of Absence

Students may request a formal Leave of Absence for up to two (2) years from his or her
degree program. This Leave of Absence will not affect the student’s active status. A “"Request
for Leave of Absence” form (available on BGU website) must be sent to the Registrar’s Office
for Academic Affairs Committee approval.

5. Degree Status

A student is said to have degree status when they have been admitted to either one of
the master’s or doctoral programs at BGU with all appropriate privileges and responsibilities.
Specific admission requirements for each program are outlined elsewhere in this Catalogue.
Degree applicants must complete all application materials and procedures.

6. Regular Admission

Students who have met all the admission requirements for a specific degree are
admitted to the university with all the rights and privileges associated with a regular
admission status.
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7. Provisional Status

Students granted provisional status will be allowed to register in and take two courses
prior to being fully accepted into the university. This restricted status provides students with
the opportunity to complete the admissions file. Failure to move to the regular acceptance
status within six (6) months will result in the application being automatically denied. A
provisional student must prove to the Registrar’s Office that they will be able to contribute
to the course.

8. Conditional Status

A student who is accepted on conditional status is one who does not meet the regular
academic standards, has a sub-standard grade point average (GPA), or exhibits an
academic weakness, but there is strong indication the student can succeed. The student is
granted one year to achieve the academic level necessary to move to regular acceptance.
Failure to achieve an overall GPA of 3.0 or above, the minimum academic level, will result in
dismissal.

9. Special Student Status

BGU will consider applicants for graduate degrees who, although not meeting the
standard admission requirements, exhibit sufficient academic ability and knowledge and can
present evidence of other ministry or work experience demonstrating academic proficiency.
Special Student Status at the beginning level or an advanced level is granted on an
individual basis after thorough evaluation by the Academic Affairs Committee.

10. Non-Degree Status

Students may choose to take courses as non-degree seeking students. Non-degree
students are those who wish to enroll in a specific course for credit but are not seeking a
degree from BGU. The non-degree seeking student must demonstrate to the Registrar’s
Office that they have the prerequisite educational experience to study at the level of the
matriculating students by filling out a short form application and by providing an official
transcript of their most recent degree.

Non-degree seeking students enrolled in a course for credit are expected to complete
the same course work required of degree status students. Non-degree status students are
not considered to be admitted to any program and are subject to standard deadlines and
fees. If the student wishes to transfer the credits earned for their classes at BGU to another
institution, an official transcript must be requested using the “Request for Transcript” (which
may be obtained from BGU’s website) and submitted to the Registrar upon successful
completion of the required graduate-level work.

11. Audit Status

As classroom space allows, a limited humber of students may audit courses on a non-
credit basis. These students are not required to fulfill all of the assignments for a particular
course. The auditor is asked to read a few books from the required reading list as indicated
on the course syllabus in order to prepare for the course. The auditor may convert the audit
status to “for credit” status by paying the full tuition and by completing all required
assignments by the date all course work is due for regular students.

12. Alumni

A student who has graduated from either NWGS or BGU will be considered an
alumnus/alumni of the university and be eligible to attend current BGU courses at a
discounted rate.

13. Educational Experience

A person may wish to attend a BGU class without any further intention of obtaining
credit at a future date or may simply wish to experience and learn along with the gifted BGU
students. A small number of participants may attend as an “educational experience,” as
classroom space allows. Full-paying students will always be granted preference in a wait-list
situation up to six weeks prior to the course. These participants are not required to fulfill all
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of the assignments for the class, but will be asked to read a few books from the required
reading list as indicated on the course syllabus in order to be familiar with the subject
matter.

BGU occasionally holds classes that are sensitive in nature or that require a certain
level of expertise. This may mean that participants attending as an auditor or educational
experience will be asked not to ask questions or participate in classroom discussions.

C. ADMISSION REQUIREMENTS

Admission to any of the master’s programs or the doctoral program at BGU is based on
a selection process conducted by the Academic Affairs Committee (AAC). The AAC reviews
each application thoroughly to determine the applicant’s qualifications as well as
compatibility of the university programs to the applicant’s educational goals. The applicant
will be presented to the AAC for consideration after all required application materials have
been received by the university. (The AAC constituency may be found on page 95 of this
Catalogue.)

Students who desire entrance to BGU should begin the process by submitting an online
application via the university’s website (www.bgu.edu). The application form also describes
and provides forms for most of the below-listed items, all of which are required in order to
complete an application file:

Online Application

Application Fee (non-refundable $75/$25 for int’l applicants)

Official Transcripts (all undergraduate and graduate credits)

Three References (BGU forms available on the website)

Personal Faith Journey (Theology students) (faith journey and educational

goals) or Personal Life Direction (Business Students) (life mission for socially

responsible business leadership that addresses social, spiritual and economic

transformation as well as educational goals. Faith journey optional)

6. Photograph (optional at the time of application but must be supplied if accepted
into the program)

7. Student Statement (signed by student)

8. Personal Learning Community (three signed contracts)

9. Educational Goals Essay (1,000-word document telling why applicant feels BGU is

unique; what applicant hopes to learn; and how the applicant hopes the education

will impact current ministry or organization)

uhwnh e

Specific admission requirements may be found under each degree described in the
Academic Programs section of this Catalogue. When the application has been approved by
the Academic Affairs Committee, a letter will be mailed to the applicant. The applicant is
then asked to sign a “Student Agreement” in which he/she accepts the offer to become a
BGU student and agrees to pay tuition for all courses taken at BGU, etc.

D. ADMISSION APPLICATION DEADLINE

All application materials and forms should be completed and returned to the Office of the
Registrar. Applicants who have begun the admission process may be admitted under
provisional status in order to ensure timely registration for upcoming required courses;
however, no more than two courses may be taken in one academic year under the provisional
admission status. BGU has a rolling admissions process and complete application files are
reviewed when the AAC meets every other monthly. If an applicant fails to submit all of the
required documentation to complete the application process within six (6) months, all of the
applicant’s documents will be shredded and the applicant will be moved to “application
withdrawn” status.
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E. COUNSELING AND ADVISING APPOINTMENTS

All students are invited to schedule an advising appointment which, although not
required, is strongly recommended. To schedule an advising appointment, please contact
BGU at (206) 264-9100. For applicants who are unable to attend an appointment in person,
a phone appointment may be scheduled. The following staff and/or faculty members are
available for advising appointments:

DMin Students

Prospective students: Julie Gustavson
Admission Procedures: Lauren Geiser
General admission questions: Judi Melton
General academic advisor: Randy White
Specializations: Judi Melton
Dissertations: Gwen Dewey

Master’'s Degree Students

Prospective students: Julie Gustavson
Admission Procedures: Lauren Geiser

General admission questions: Judi Melton

General academic advisor: Lowell Bakke

Business students Gwen Dewey or Dale Dan
Master’s Final Project: Judi Melton

F. RE-ADMISSION OF WITHDRAWN STUDENTS

A student who has never attended a class, has requested withdrawal, failed to request
extensions for past-due work, or been inactive for more than 12 months and wishes to be
reinstated must apply for re-admission. Re-admission will be determined at the discretion of
the AAC. If the student has attended any other institution(s) during their absence,
arrangements must be made for an official transcript (showing good standing) to be sent from
each institution to the Office of Admissions. In addition, the student must complete any
additional requirements that may be deemed necessary by the AAC.

Graduate-level education is based upon timely progress through a particular curriculum.
BGU, in accordance with standard academic procedures, requires that all coursework and final
projects be completed within seven years of the date on which the student enrolled for his or
her first course. No courses taken for credit from other institutions which were taken more
than seven years before transferring credit to BGU will be accepted. Exceptions and appeals
may be made to the AAC.
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G. INTERNATIONAL STUDENTS

The term “international student” is used at BGU to denote both internationals who
attend courses in the United States on visas as well as those who are legal permanent
residents of the United States. BGU is authorized to issue visa documents for the F-1 Student
visa, but reserves the right to decline issuance of an I-20 to any student, since BGU
encourages its students not to leave their home country and a student visa does not allow the
student to leave the U.S. for longer than 5 months without forfeiting his/her visa. All courses
taken with BGU only require the student to be physically present for one to two weeks at a
time. BGU is not a residential program, i.e. it has no student residential facilities. BGU has
found that since its international students do not reside in Seattle, Washington, where BGU'’s
offices are located, it is better for international students to obtain a business visa instead of a
student visa. The student who is interested in traveling to the United States for a course
should contact the Registrar’s Office to obtain a letter of invitation to the course the student
plans to attend. The decision to issue an I-20 to an international student will be made on a
case-by-case basis.

International students who qualify to receive an I-20 in order to apply for a student visa
must first be accepted for admission to BGU and must meet the requirements of a financial
guarantee for themselves and all dependents who will accompany them to the United States.
The financial guarantee must be from the source(s) that will actually provide the funds for
study and living expenses. This can be done by: a) showing that they are sponsored by a
responsible Christian organization which will commit itself to guarantee the necessary support
and round-trip transportation for the student and his or her dependents (if they are to
accompany the student to the courses); b) demonstrating by a letter from a bank or savings
institution that the student has on deposit sufficient funds to cover tuition, other university
fees, living expenses for the student and family and round-trip airfare; or c) providing the
same proof from other individuals or organizations who wish to contribute to the student’s
support that there are sufficient funds available to cover their financial commitment. If the
dependents are remaining in their home country, the university strongly recommends that
appropriate financial arrangements be made to care for them during the entire time of their
program.

International applicants should submit their applications at least six months prior to the
semester in which they intend to enroll. The application file should be completed (including
transcripts, financial guarantees, etc.) at least 90 days before the planned date of arrival in
order to allow time for the student to receive the visa application papers. International
applicants are required to submit official documentation of all postsecondary education.

International applicants must either take a TOEFL examination and receive a score of at
least 80, or an IELTS exam and receive a score of at least 6.5, or an ESOL examination and
receive a score of at least 6.5, or enroll in the TIPS program in China and receive a certificate
of completion to be considered as a student at BGU. Students who are taking the TOEFL test
should use BGU’s code number of 0709 so BGU will receive your final score directly from the
testing agency. For on-line information about TOEFL testing locations and practice tests go to
www.ets.org/toefl.

H. PERSONAL LEARNING COMMUNITY

BGU attributes much of its students’ educational success to what we call the “Personal
Learning Community” (or PLC). Students create a PLC by identifying three to five individuals
who contract with BGU to act as a support group for that student during the course of their
studies. We have seen that students who utilize a PLC are much more successful and better
able to achieve their goal of completing the program.

Previously BGU waited until students took their first class to ask them to find this
group, but often the student became too busy and never established a PLC. We are so
committed to seeing every student identify and obtain contracts for their PLC, that we have
changed the admissions process to include the requirement that a minimum of three PLC
members must be identified and submit a completed contract to BGU before an applicant
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will be considered for acceptance as a BGU student. The PLC can be close friends, co-
workers, pastors, spouse, children, etc., each of whom will be asked to read homework and
assist the student to stay accountable to turning work in on time, etc.

I. ADMISSION AS SPECIAL STUDENT

1. Master’'s Degrees

Applicants not holding a baccalaureate degree or its equivalent (defined as a student
who has taken the equivalent number of hours that would normally represent a
baccalaureate degree in one or more United States Department of Education (USDE)
recognized accredited programs, yet was not awarded the actual baccalaureate degree) may
apply to one of BGU’s master’s programs as a Special Student.

Only a limited number of applicants will be admitted under Special Student Status (not
more than 10% of the total student body). The assessment to be conducted by the
Academic Affairs Committee (AAC) may determine extra courses required for the student
outside of the degree requirements as stated in this Catalogue.

The criteria by which the AAC will evaluate candidates for entrance into a master’s
degree program as a Special Student shall include:

a. Academic knowledge, achievement, and competence, as evidenced by previous
writing, speaking, research and project management either inside or outside of
formal academic programs;

b. A proven record of previous leadership experience;

c. Two additional recommendations from his/her community indicating at a minimum
a rating of “good” to “excellent;”

d. Two to four Personal Learning Community (PLC) contracts submitted by support
system, e.g. church, family, organization, etc.;

e. A paper describing a good rationale for the student not having had access to higher
education, e.g. religion, culture, geographic, etc. This paper must demonstrate that
the student does not have reasonable access or cannot be reasonably expected to
complete a baccalaureate degree through a distance provider. Students who meet
all other criteria, but do have access, may be required to complete three courses in
upper level relevant areas, e.g. Bible, theology, etc., to verify their ability to do
graduate work;

f. A minimum of five years of ministry experience; and
An assessment conducted by a subcommittee of the AAC in which a review of the
documentation in the six areas of criteria listed above has been conducted and
possibly a personal interview with the applicant and/or references, ministry
colleagues, and members of the applicant’s support system.

2. Doctor of Ministry

Applicants not holding a Master of Divinity (MDiv) degree or its equivalent (defined as
a student who has taken and passed with a B or better at least 80 (semester/trimester)
credit hours in a master’s theology program in one or more USDE recognized accredited
programs, yet was not awarded the actual MDiv degree), but meeting and exceeding all
other requirements, may pursue admission to the Extended DMin program as a Special
Student. Only a limited number of applicants will be admitted as Special Students (not more
than 10% of the total student body).

An assessment will be conducted by the Academic Affairs Committee (AAC). The
assessment may determine that the student is not eligible for the extended DMin program,
or it may determine that the student may qualify for the extended DMin with additional
course requirements outside of the degree requirements as stated in this Catalogue. A DMin
degree will not be granted to anyone who has not completed at least 60 graduate-level
credits.

The criteria by which the AAC will evaluate candidates for the Doctor of Ministry (DMin)
degree as a Special Student include:

a. An earned bachelor’s degree;
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b. Enough master’s level course-work to demonstrate proficiency at the master’s level
and/or willingness to take additional hours of master’s level coursework as part of
their evaluation as a special student seeking conditional admission status;

c. A minimum of ten (10) years of documented or proven ministry leadership
experience;

d. A minimum age of 35 years old;

e. A paper describing a good rationale for the student not having had access to higher
education, e.g. religion, culture, geographic, etc.;

f. A total of six references: two academic, two professional, and two ministry;

Writing samples demonstrating graduate level scholarship (grammatical excellence,
proficiency in the English language, clarity, synthesis, and objectivity); and

h. An assessment conducted by a subcommittee of the AAC that includes a review of
the documentation in the seven areas of criteria listed above and possibly a
personal interview with the applicant and/or references, ministry colleagues, and
members of the applicant’s support system.

3. Three-Step Process of Admission

a. Probationary Status. If an applicant is accepted by the AAC for admission as a
Special Student into either a BGU master’s program or the DMin program, the
Registrar will inform the student of their admission on a probationary basis during
their first 16 credit hours of courses. Special Students shall not be considered as
fully accepted into a degree program until they have been evaluated after having
taken (16) credits.

b. Conditional Status. If the student’s work has been proven to be of graduate-level
quality, they shall be accepted on conditional status for another year of evaluation.
Courses taken under special admission will apply to the student’s degree program
as long as the overall GAP is 3.0 or above. The Registrar will inform the student
that they qualify as a candidate to be removed from probationary status after 16
hours if:

i. The student has completed 16 hours in no more than two years of the first
class attended; and

ii. The student has received an average grade of 3.0 or higher in each of these
courses with no assignment course or assignment receiving an incomplete or
failing score (below C).

If the student fulfills the requirements stated above for the first 16 credits, the student shall
be accepted into a their desired degree program on a conditional admission status and will
be evaluated for their ability to maintain academic standards (detailed in #2 above) for one
more year.

c. Regular Status. After successful completion of the second year and approval by the
AAC, the student will be informed that their conditional admission status is
changed to a regular admission status. Courses taken under special admission will
apply to the student’s degree program as long as the final grade is a passing
grade.

4. Admission Approval

Upon completion of the requirements above, the Registrar will present a motion to the
AAC to change the student’s status from conditional to regular student status.
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M. FINANCIAL INFORMATION

A. TUITION AND FEES

BGU seeks to provide excellence in education, while keeping costs as reasonable as
possible. Student tuition and fees cover only a portion of the total operating costs of the
university. The charges listed are effective as of July 1, 2010, and are subject to change
without notice. Tuition and fees will change periodically and students are required to pay
the rates in effect at the time each course is held. 1t is incumbent upon the student to verify
current rates. All amounts are in US Dollars. Check BGU’s website for Administration Fee
for specific classes, which varies for each course.

1. Application Fees

Admission Application Fee.....ccviiiiiiiiiiiii e $ 75.00¢
Application Fee for int’l developing nations................ccevveene. $ 25.00¢
TransCript FEE v $ 5.00
2. Tuition
DMin Tuition per credit hour........ccoiiiiiiiiii $ 525.00+
Master’s Tuition per credit hour .........cooviiiiiiiies $ 500.00+
MBA Tuition per credit hOUr........cooviiiii s $ 680.00+
MBA Prerequisite tuition per course.......cccveviiiiiiiiiiiiiieiinnns $ 560.00+
Audit Tuition (3-5 day COUISE) ... .iviiiiiiniriiiiiiiiiiieeeiaeenenn $ 250.00+
Audit Tuition (6-14 day COUISE) ...cviiiiiiiiiiiiiiii e $ 500.00+
Certificate per credit hour ........cooooiiiiii e $ 475.00+
3. Other Fees
Late Course Registration Fee........coovvviiiiiiiiiiiiiiiniinene e $ 50.00
Course Extension Fee (per month of extension up to 3) ....... $ 75.00?
Minimum Administration Fee per course .........ccocveviiiiienennnn, $ 25.00
Annual Technology Fee .......coiiiiiiiiiiiii e, $ 175.00
Gradualion FEE ...t $ 750.00
4. Non-Student Fees?
Alumni and Educational Experience (3-5 day course)........... $ 500.00+
Alumni and Educational Experience (6-14 day course) ......... $ 1,000.00+
1] o0 U =7 PP $ 100.00+

¢ Applicant will not be presented to the AAC for admission into BGU until Application Fee has been paid
in full.

+ Plus Administrative Fee assessed to every participant (check website)
Graduation Fee includes direct costs related to the rental of cap & gown, diploma and diploma cover,
invitations, binding of two copies of Dissertation/Master’s Final Project, DVD of ceremony, reception,
final official transcript, technical reader fee, medallion(s), and other miscellaneous items.

B. COURSE REGISTRATION

A $100 non-refundable tuition course deposit must accompany the registration
request in order to register for a course and to reserve a place in the class. This deposit is
applied toward the total tuition of the course. The balance of tuition and fees is due 14
days prior to the first day of the residential portion of the course, after which time a late fee
of $25.00 per month will be incurred by the student for every month the balance remains
unpaid. STUDENTS WILL NOT BE ALLOWED TO TAKE CLASSES UNLESS THEIR ACCOUNTS
ARE PAID IN FULL. The Administrative Fee is due at the same time as tuition except for
international courses. Admin Fees for international courses are due six weeks prior and
are, for the most part, non-refundable since these fees are used to purchase tickets that are

! See limitations and restrictions regarding coursework extensions.
2 On space-available basis.
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usually non-refundable to BGU.

Late registration is considered a registration completed less than one month or four
weeks prior to the first day of the course. Such registration requests will be granted as room
allows and will be assessed a $50 late registration fee.

Those who attend the residential portion of a course but fail to complete all assignments
by agreed-upon deadlines will forfeit all tuition and fees. If the course tuition was not yet paid
in full, the student’s account will be assessed for all course tuition and fees, as well as the late
fee mentioned above.

C. REFUNDS

Courses require considerable advanced preparation and expense by the university based
on student registrations and deposits. Therefore, the following refund policies are enforced,
based upon when a student withdraws from a course in relation to the course starting date.

Tuition Refund* Timeframe
100% less course deposit and
late registration fee
(if applicable)
90% less course deposit and
late registration fee
(if applicable)
80% less course deposit and
late registration fee
(if applicable)
50% less course deposit and
late registration fee
(if applicable)
40% less course deposit and | If student remains through half
late registration fee | of the residential portion of the
(if applicable) | course
40% less course deposit and | If student converts course from
Admin Fee | a credit course to an audit

*This Refund Policy does not apply to Administrative Fees (Admin Fees), but to tuition only.
Admin Fees are due two weeks prior to all US courses and are 100% refundable up to the first
day of the intensive portion of the class. Admin Fees for international courses, however, are
due six weeks before the first day of the intensive portion of the class and are only 50%
refundable up to two weeks before the first day of the intensive and non-refundable after that
time. These fees are sent to the Site Coordinator who is handling the logistics for the class
and are, therefore, not refundable. If the Admin Fee is not paid six weeks before the first day

of the intensive, the participant risks losing their reservation for that course.

2-4 weeks before the residential
portion of the course

7- 13 days prior to residential
portion of the course

6 or less days prior to
residential portion of the course

1-2 days after the residential
portion of the course has started

D. OTHER EXPENSES

The student is responsible for and should consider other additional expenses when
budgeting for educational costs.

Required books for each course.

Lab and other fees for certain courses as indicated.

Transportation, housing and meal costs for courses requiring travel for the student.
Editing, second reader fees and printing fees related to the final Master’s Final
Project or Dissertation, in addition to the BGU graduation fee.

Personal graduation expenses in addition to the graduation fee.

LN

b
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E. FINANCIAL AID

BGU understands the financial stress that can result from the pursuit of graduate-level
education. To help ease that burden, BGU has sought to identify various financial aid
opportunities for qualified students wishing to attend BGU but who do not have the financial
resources to do so. Our hope is that these resources and financial aid packages will help you
move forward with your educational goals. To begin with, here are a few helpful links for
internet access to Financial Aid Information:

www.fafsa.ed.gov (complete the FAFSA online)

www.wiredscholar.com (general financial aid information and outside scholarship search)
www.finaid.org (general financial aid information)

www.fastweb.com (outside scholarship search)

www.GIbill.va.gov (Montgomery GI Bill information)

1. Scholarships

A limited number of scholarships are available for students who have been approved for
admission or are existing students who are in good standing. For more information, please
contact Carol Quinlan, at CarolQ@bgu.edu or go to our website where you can find
downloadable application forms and detailed information about each of the different
scholarships.

2. Veteran’s Benefits
Selected academic programs of study at BGU are approved by the Higher Education
Coordinating Board’s State Approving Agency (HECB/SAA) for enrollment of those eligible to
receive benefits under Title 38 and Title 10, U.S. Code, or U.S. veterans. Students who plan
to apply for veteran’s benefits are urged to inform the admission office well in advance of
registration, so that the necessary arrangements may be made with the Veteran’s
Administration (VA). There are several factors which determine the amount of the benefits for
which veterans are eligible. Veterans, widows, and children of deceased veterans who wish to
inquire about their eligibility for benefits should write to:
Department of Veteran Affairs Regional Office
Federal Building
915 Second Avenue
Seattle, WA 98174
Students not residing in Washington State should contact the Department of Veterans
Affairs Regional Office of your particular state. Please Note: The joint degrees that BGU offers
with Asian Theological Seminary are not approved for Veteran’s benefits.

3. Financial Aid Specific to Native Americans
Native American students seeking financial aid are encouraged to visit a website
designed specifically for them at: www.finaid.org/otheraid/natamind.phtml.

4. Personal Financing
Many local banks have loan programs for educational endeavors. Students are
encouraged to explore these options if other sources are unavailable to them.

5. Government Loans & Grants

BGU has been approved as an institution whose students are eligible for Title IV, FAFSA
loans. This form of financial aid is based upon the needs of the student. Need is determined
based on the cost of attendance and the expected family contribution (EFC) as calculated
through the Free Application for Federal Student Aid (FAFSA) system. Students who are
interested in obtaining a loan through the Direct Loan or FFELP (Stafford Loan Program)
should fill out the FAFSA application by going to the government website: www.fafsa.ed.gov.
Once the application is completed, the student will submit the application electronically at the
same website after entering BGU’s school code (G31108).
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Once the determination is made by the government as to whether the student meets the
federal eligibility requirements, the student and BGU will be notified of the decision. BGU will
then write a letter, which can be taken to a banking institution to obtain a loan. Graduate
students are eligible for up to $20,500 per academic year in FFELP Loan assistance. Students
are encouraged to thoughtfully consider their financial needs and be careful not apply for
more funds than the student anticipates needing.

In order to qualify for Federal Financial Aid, a student must maintain a minimum status
of half time (8 credits for the DMin program and 6 credits for the master’s programs) and
maintain satisfactory academic progress (see Section V, F “Satisfactory Academic Progress”
for specific details). The applicant must have already been officially accepted into BGU as a
student before applying for a loan.

Students may also apply for loans for courses taken during the prior year’s academic
term. For example, if a student took two 4-credit courses (qualifying them for half time) in
the 2008-09 Academic Term (between July 1, 2008 and June 30, 2009), and their application
was submitted before July 1, 2009, funds could be obtained to cover tuition costs for those
two courses.

Federal Family Educational Loan Program (FFELP)

Stafford loans are made by participating lenders. The interest rate can vary and is either
subsidized or unsubsidized. The loan limit is determined by Federal guidelines. Prepayment
begins six months after graduation when a borrower ceases to be enrolled at least half-time
or ceases to make satisfactory academic progress.

6. Return of Title IV Policy

Federal statute requires BGU to recalculate federal financial aid eligibility for students
who withdraw, drop out, are dismissed, or take a leave of absence prior to completing 60% of
a payment period or term. The federal Title IV financial aid programs must be recalculated in
these situations. Therefore, if a student leaves the institution prior to completing 60% of a
payment period or term, the financial aid office recalculates eligibility for Title IV funds.
Recalculation is based on the percentage of earned aid using the following Federal Return of
Title IV funds formula:

Percentage of payment period or term completed = the number of days completed up to
the withdrawal date divided by the total days in the payment period or term. (Any break of
five days or more is not counted as part of the days in the term.) This percentage is also the
percentage of earned aid.

Funds are returned to the appropriate federal program based on the percentage of
unearned aid using the following formula:

Aid to be returned = (100% of the aid that could be disbursed minus the
percentage of earned aid) multiplied by the total amount of aid that could have
been disbursed during the payment period or term.

If a student earned less aid than was disbursed, the institution would be required to
return a portion of the funds and the student would be required to return a portion of the
funds. Keep in mind that when Title IV funds are returned, the student borrower may owe a
debit balance to the institution.

If a student earned more aid than was disbursed to him/her, the institution would owe
the student a post-withdrawal disbursement which must be paid within 120 days of the
student's withdrawal.

Refunds are allocated in the following order:

- Unsubsidized Federal Stafford Loan

. Subsidized Federal Stafford Loan

- Federal Perkins Loan

- Federal Parent (PLUS) Loan

- Federal Pell Grant

- Federal Supplemental Opportunity Grant

- other Title IV assistance
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- other state
. private and institutional aid
- the student

7. Default Policy

Students who are in default of Title IV loans or owing Title IV money to any college,
university, or seminary will not be eligible to receive financial aid. Transcripts will not be
released to any student who is found in default on Title IV federal loans. The defaulted loan
may be turned over to a collection agency and/or the United States Department of Education
(USDE) for collection. Once a student defaults on a federal student loan, no aid will be
processed until the default is rectified. In order to verify that the default has been cleared, a
defaulting student must submit to Art Zylstra, BGU’s Chief Financial Officer (CFO), a copy of a
letter from the agency that reported the default, verifying that the default has been cleared
and the student is now eligible to receive federal Title IV aid.

8. Financial Appeals Process

If a student feels that their situation warrants an exception to the financial policies or
regulations is encouraged to file a written appeal to the Registrar for consideration by the
Academic Affairs Committee (AAC). The Office of the Registrar will be responsible for
investigating the circumstances of the appeal and making a report to the AAC for final
resolution.
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I'V. STUDENT SERVICES

A. EMAIL ACCESS

Students are able to access his/her email while on campus using computer and internet
access in the BGU Library as well as in the Seattle Public Library. BGU also has Wi-Fi
accessibility for students with laptop computers.

B. LIBRARY

BGU offers its students a variety of alternatives for accessing books and research
materials for courses and as preparation for their final projects. The Library that is located on
campus contains every required and recommended book listed in every syllabus. There are
also a number of research books and other resources available to students. The computer lab
in the BGU Library also allows students to gain access to on-line internet research.

BGU also has an agreement with Seattle Public Library, which is located one block from
its campus. BGU students are granted a Seattle Public Library card when they present their
BGU student ID card to the Seattle Public Library personnel. This card offers BGU students
access to over 2 million volumes, as well as over 100 computers for internet access. The
Seattle Public Library card also grants students free use of ProQuest®, an on-line research
program, which can be accessed from anywhere in the world.

1. Annual Technology Fee

Every active student will be charged an Annual Technology Fee of $175 on September
1%t of every year. A portion of this fee covers the cost of the on-campus BGU Library and on-
line library accessed through the Seattle Public Library’s website where students can access
thousands of books and research materials. It also pays the yearly fee for every student to
obtain the EndNotes® program, a great assistance in the bibliographies for papers, theses,
and Dissertations, and ProQuest® Religion, a program with thousands of articles and online
resources to assist in research.

Students may be exempted from paying this fee if they request a Leave of Absence
(forms are available on BGU’s website). However, reinstatement to active student status may
require the payment of another application fee and may require the student to submit a new
application and go through the entire application process again. This determination will be
made by the Academic Affairs Committee (AAC) and would be based on the amount of time
the student had been inactive.

2. Library Hours

The BGU Library will be open Monday through Friday 7:30 a.m. to 6:00 p.m. during
weeks that on-campus courses are being held and 8:00 a.m. to 4:30 p.m. during weeks when
courses are not being held.

3. User Policy

The BGU Library is available for students enrolled in an educational program of BGU. The
university strives to make available copies of required texts in the collection for all course
offerings. Some recommended textbooks may also be available in the collection.

4. Checkout Periods

Four (4) books (maximum) may be checked out for a four-week period, with renewals
available if no holds have been placed on the books. Periodicals, vertical file materials and
other non-book items may be checked out for five days. Audio/visual materials may be
checked out for four weeks. Reference books and Dissertations may not be checked out.
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5. Books by Mail
In some cases, books can be sent by mail to the student. Shipping and return costs will
be included and must be paid prior to shipping.

6. Late Books

In the event that a student wishes to extend a due date, please call the office before the
book becomes overdue. The extension will be granted unless a hold has been placed or if the
book is a required text for an upcoming course.

A late fee of $0.50 per day is assessed on overdue books up to a limit of 60 days
($30.00 per book). After the 60-day limit, the student’s account will be charged the book
replacement cost in lieu of further late fees.

7. Lost Books
Report a lost book immediately. The student’s account will be assessed the cost of the
lost book.

8. Library Etiquette

Absolute silence in the BGU Library is not a requirement. However, students should not
disturb others, taking into account the different tolerances to sound. A study location is
provided.

9. BGU Online Library

At the writing of this catalogue, BGU is in the process of establishing an online library
through its Moodle site. On this site students and faculty will be able to access e-books and
materials as well as some required reading.

C. OFFICE OF THE REGISTRAR

The Registrar’s Office arranges course schedules, receives and processes student
admission applications and course registrations, and maintains a repository of academic
records. Students should contact the Registrar for transcripts, registration information,
financial account questions, issues concerning grades and any other inquiries related to
student records. Appointments may be scheduled for advisement on course schedules, class
registration, etc., by contacting the Registrar via email at Registrar@bgu.edu.
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V. ACADEMIC POLICIES

A. CREDIT HOUR DEFINITIONS

For graduate-level work, one semester hour is defined as approximately 35-40 clock
hours of academic work consisting of professor instruction, reading assignments, and
independent project work.

B. COURSE REQUIREMENTS

1. Course Format
Graduate-level courses are generally offered in 3 and 4-semester credit hour modules.
These intensive or modular formats consist of three phases:

1. A period of one to five months for completion of at least half of the course reading
requirements and/or other assignments;

2. A one-week intensive (approximately 30 hours) for professor-led class sessions/field
experiences;

3. Two months to complete post-class/field experience assignments and the remaining
half of reading requirements (6 or 8-credit courses require that class session/field
experience hours and reading requirements are doubled); and

4. A period of six weeks before and six weeks after the one-week intensive, students
will engage in online sessions with either the professor of record and/or a teacher’s
assistant (TA) to dialogue with each other about specific required texts.

Please note: Students for whom English is a second language (ESL) who are reading in
English may read or write 25% less than what is required of English-speaking students.
Students who are reading or writing in Chinese should calculate that 10 pages of English is
equal to 7 pages of Chinese.

Course syllabi are published on the university’s website approximately six months prior
to the course starting date. Syllabi are also available via mail upon request. To allow sufficient
time for course reading assignments, the student should be admitted to the university and
register for courses at least sixty (60) days in advance. Most courses require a one-page,
single-spaced written book review for each book, a journal of the course, and a research
portion, which includes a project that integrates reading and class content with the student’s
current ministry work. The typical breakdown of requirements is as follows:
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Standard for Example: Example:
n Time St ude n| Total hours
] Calculation Activity that Activity
= Reading 1 hr for @ 25 1,200 Pages 48 hours
. (1,200 pages minimum) pages read read
el Project in lieu 0 hours
5 = Book Reports and 1 hr for @ of paper
8 -— Course Papers polished page | 5 pages of book 5 hours
o reports
A o Coursefiseat 0 1 hrfor @ 20 hrs. in-class 20 hours
“C-’ o In-class & on-line time | actual hr. spent | 17 hrs. on-line 17 hours
‘» Journaling 1hrfor@ 2 No journal
5 mﬁ’ (as directed by POR) pages of journal requirement 0 hours
1 hr for @ h
Project actual, . 2? ours 20 h
(as authorized by POR) substantive |mr%_ee Tten;[;r:lg 0 hours
hr. spent projectp
Target: 110 Hours Minimum Total 110 hours
w0 Standard for Example: Example:
ccs Time St ud e n| Total hours
s Calculation Activity that Activity
Reading 1 hr for @ 25 2400 Pages 96 hours
a (2400 pages Minimum) pages read read
[7p]
5" Book Reports and 1 hr for @ 20 page paper 20 hours
8 .— Course Papers polished page 10 pg book rpt 10 hours
wn © Course fs¢g Llhrfor@ 40 hr. in-class 40 hours
4 ) In-class & on-line time | actual hr. spent | 24 hrs. on-line 24 hours
S =~ | Journaling (as directed 1hrfor@ 2 20 journal 10 hours
‘3 o | by Professor of Record) | pages of journal pages
1
@ © Project 1 QELOJI @ 20 hours
(as authorized by the » implementing 20 hours
substantive .
Professor of Record) project plan
hr. spent
Target: 220 Hours Minimum Total 220 hours
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© Standard for Example: Example:
s Time St ud e n| Total hours
i Calculation Activity that Activity
Reading 1 hr for @ 25 1,200 Pages 48 hours
S +— | (1,200 pages minimum) pages read read
O .— Book Reports and 1 hrfor @ 9 pages of book 9 hours
O o Course Papers polished page reports
é <)) Course fAse¢g 1lhrfor@ 24 hrs. in-class 30 hours
% o | In-class & on-line time | actual hr.spent | 5 hrs. on-line 5 hours
2 Q Journaling 1 hrfor @ 2 6 pages 3 hours
= oh pages of journal
Project L hr for @ 15 pages 15 hours
(as defined by POR) polished page Pag
Target: 110 Hours Minimum Total 110 hours
- Standard for Example: Example:
wn Time St ud e n| Total hours
o © Calculation Activity that Activity
s Reading 1 hr for @ 25 2400 Pages
g (2400 pages Minimum) pages read read 96 hours
@) lhrfor@1 19 pages of
O +~ Book Reports polished page book reports 19 hours
é — Cour se nsc¢ 1 hrfor @ 60 hr. in-class 60 hours
O < | In-class & on-linetime | actual hr. spent 5 hrs. on-line 5 hours
o .
2 9 Journaling 1 hrfor @ 2 20 journal 10 hours
= © pages of journal pages
Project lhrfor@1
(as defined by POR) polished page 30 pages 30 hours
Target: 220 Hours Minimum Total 220 hours
o¥ Standard for Example: Example:
] Time Studentd s | Total hours
O s Calculation Activity that Activity
< Reading 1 hr for @ 25 2000 Pages
- = (2000 pages Minimum) pages read read 80 hours
lhrfor@1 18 pages of
- Book Reports polished page book reports 18 hours
= Course fisqg 1lhrfor@ 80 hr. in-class 80 hours
© C | In-class & on-line time | actual hr. spent 5 hrs. on-line 5 hours
? Journalin 1 hrfor @ 2 20 journal 10 hours
+ © g pages of journal pages
= Project 1hrfor@1
— (as defined by POR) polished page 30 pages 30 hours
Target: 220 Hours Minimum Total 223 hours
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] Standard for Example: Example:
s Time St ud e n| Total hours
o~ Calculation Activity that Activity
<) Reading 1 hr for @ 25 1,500 Pages
N ? 60 hours
5 +— | (1,500 pages minimum) pages read read
O .— Book Reports and 1hrfor @ 10 pages of
O o Course Papers polished page book reports 10 hours
é )] Course fAse¢g 1lhrfor@ 30 hrs. in-class 30 hours
% | In-class & on-line time | actual hr.spent | 5 hrs. on-line 5 hours
E o Journaling 1 hr for_ @2 10 pages 10 hours
! pages of journal
< .
Project 1hrior @ 20 pages 20 hours
(as defined by POR) polished page Pag
Target: 130 Hours Minimum Total 131 hours
© Standard for Example: Example:
s Time St ud e n| Total hours
I Calculation Activity that Activity
<) Reading 1 hr for @ 25 3000 Pages
n . 120 hours
5 +~ | (3000 pages minimum) pages read read
O .— Book Reports and 1 hrfor @ 18 pages of
O o Course Papers polished page book reports 18 hours
é (D) Course fisg lhrfor@ 60 hrs. in-class 60 hours
C_CD’ | In-class & on-line time | actual hr.spent | 5 hrs. on-line 5 hours
_GCJ o Journaling 1 hr for_ @2 20 pages 20 hours
! pages of journal
= Project 1hrfor@
rojec
(as defined by POR) | polished page 40 pages 40 hours
Target: 260 Hours Minimum Total 263 hours
o Standard for Example: Example:
Time St ud e n| Total hours
o Calculation Activity that Activity
< Reading 1 hr for @ 25 2500 Pages 100 hours
— < | (2,500 pages minimum) pages read read
= Book Reports and 1 hrfor @ 15 pages of
. 15 hours
-~ Course Papers polished page book reports
9 Course fis¢g 1lhrfor@ 80 hrs. in-class 80 hours
g 3 In-class & on-line time | actual hr. spent 5 hrs. on-line 5 hours
- . lhrfor@ 2
0
- Journaling pages of journal 20 pages 20 hours
c Project 1 hr for @
— (as defined by POR) polished page 40 pages 40 hours
Target: 260 Hours Minimum Total 260 hours
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Standard for Example: Example:
Time St ud e n| Total hours
n Calculation Activity that Activity
O] Reading 1 hr for @ 25 1,800 Pages
g § (1,800 pages minimum) pages read read 72 hours
(@) Book Reports and 1 hrfor @ 12 pages of
O e Course Papers polished page book reports 12 hours
é o) Course fAseat 1hrfor@ 30 hrs. in-class 30 hours
O @ | Inclass & on-line time | actual hr. spent | 5 hrs. on-line 5 hours
o o
D 1 . lhrfor@ 2
|E < Journaling pages of journal 10 pages 5 hours
Project 1hrior @ 25 pages 25 hours
(as defined by POR) polished page pag
Target: 140 Hours Minimum Total 149 hours
Standard for Example: Example:
Time St ud e n| Total hours
n Calculation Activity that Activity
Q Reading 1 hr for @ 25 3600 Pages
[72]
S % (3600 pages minimum) pages read read 144 hours
(@) Book Reports and 1 hrfor @ 16 pages of
O e Course Papers polished page book reports 16 hours
é S Course fisg 1lhrfor@ 60 hrs. in-class 60 hours
O @ | In-class & on-line time | actual hr. spent | 5 hrs. on-line 5 hours
9 © 1 hrfor @ 2
O 1 i
|E o0 Journaling pages of journal 30 pages 15 hours
Project 1hrfor@
(as defined by POR) polished page 40 pages 40 hours
Target: 280 Hours Minimum Total 280 hours
o Standard for Example: Example:
Time St ud e n| Total hours
o Calculation Activity that Activity
C Reading 1 hr for @ 25 2500 Pages 100 hours
— < | (2500 pages Minimum) pages read read
> Book Reports and 1 hr for @ 12 pages of 12 hours
() Course Papers polished page book reports
_ = Cour se MfAsg¢ 1hrfor@ 80 hr. in-class 80 hours
© % In-class & on-line time | actual hr. spent 5 hrs. on-line 5 hours
1 A
- Journaling 1hr for_ @2 40 journal 20 hours
pages of journal pages
c R
Project lhrfor@1
— (as defined by POR) polished page 40 pages 40 hours
Target: 280 Hours Minimum Total 287 hours

All BGU courses are offered in a multi-modal delivery format.? Not all courses will be held in
the same location; all travel expenses are the responsibility of the student. As a general

® “Multi-modal” refers to forms of instruction which emanate from the home campus and
where students and faculty are not geographically separated but meet at a location that is not on the
home campus. This can include immersions into various cities as well as the fact that most of BGU’s
courses include an online component.
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rule, each business course will be divided into five distinctive sections.

a)

b)

c)

d)

e)

Section I (week one): The student will be required to complete and participate in
online discussions, exercises, and assignments as determined by the professor. The
syllabus for each specific course should be consulted for further details.

Section II (week two): Consists of three to five days of in-person face-to-face
class meetings, including lectures, guest speakers, student presentations and site
visits. Ordinarily, these intensive classes will start late afternoon or evening on
Wednesday, and may run from 8am - 9pm, Thursday, Friday, and Saturday. See
the course syllabus for particulars.

Section III (weeks three - six): Participation in online discussions, exercises, and
assignments as determined by the professor. The syllabus for each specific course
should be consulted for further details.

Section IV (weeks seven - nine): The students will complete their readings,
written assignments and project. All assignments are due on Saturday of week nine
unless otherwise specified.

Section V (week ten): Break week.

TYPICAL BUSINESS COURSE SCHEDULE

All business courses are multi-modal courses, augmented by face-to-face intensives and an online
and/ or telephone conference element.

Section I:

Week 1: Pre-Session Work- Reading & Online Class (Instructional)

Section II:

Week 2: Face-to-Face portion of the class (Instructional)

Section III:

Weeks 3-6: Online Classes each week (Instructional)

Section 1IV:

Weeks 7-9: Post-Session Work—- Reading, Written Assignments & Project

Section V:

Week 10: Break

Sections >

Weeks 2>

Description 2

I II II1 v v
1 2 3,4,5,6 7,8,9 10
Face-to-Face Weeks 3-6 of Reading, Written
portion Online Class Assignments Break
(Instructional) (Instructional) and Project

As a general rule, each theology course will be divided into four distinctive sections.

a) Section I (2-4 weeks prior to classroom section): The student will be required to
participate in online discussions and exercises, as determined by the professor. The
syllabus for each specific course should be consulted for further details.

b) Section II (classroom section): Consists of three to ten days of in-person face-to-
face class meetings, including lectures, guest speakers, and site visits. See the
course syllabus for particulars.

c) Section III (2-3 weeks following classroom section):
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discussions and exercises as determined by the professor. The syllabus for each
specific course should be consulted for further details.

d) Section IV (writing): The students will complete their readings, written
assignments, and project. Check the syllabus for each course for due dates and
format requirements.

TYPICAL THEOLOGY COURSE SCHEDULE

All theology courses are multi-modal courses, augmented by face-to-face intensives
and an online and/ or telephone conference element.

Section I:
Section II:
Section III:
Section IV:

Weeks 1-2: Pre-Session Work- Reading & Online Interaction

Week 3: Intensive Class Session (Instructional)

Weeks 4-5: Online Class (Instructional)

Weeks 6-12: Post-Session Work— Reading & Written Assignments

Sections 2> I II III IV
Weeks > 1&2 3 4&5 6-12
Reading,
Intensive Class| ‘Veeks 4-5 of Written

Description 2

(Instructional)

Online Class
(Instructional)

Assignments
and Project

2. Reading Policies

Reading assignments are to be performed in accordance with guidelines as available on
the university website or from the Registrar’s Office. Half of the required reading must be
completed by the first day of the class, although the book reports are not due until projects
and/or journals are submitted to the university. All course work may be submitted via email
to the university.

In some cases, changes to courses or late postings of reading assignments may lead to
a modification of this schedule. If a modification of schedule should occur, it will be posted on
the BGU website and enrolled students will receive an e-mail notification.

3. Course Projects

Course projects are to be sent to BGU at homework@bgu.edu and the professor of
record for grading by the due date indicated in the course syllabus. If the student turns in
work after the due date, the professor of record may not be the person who grades the
papers. The extension fee of $75 per month that is charged is paid to grade the late papers.
Every project submitted to BGU must be submitted using the Paper Template, which is
downloadable from BGU’s website (www.bgu.edu).

Professors will assign both project and final course grades and submit grades to the
Office of the Registrar for each student’s permanent record within 60 days of receipt of the
projects. All projects and grade reports will be mailed back to the student’s preferred mailing
address following receipt from the professor or reader.

4. Extensions and Incompletes

If a student does not submit their project by the due date, a temporary grade of
(Incomplete) will be recorded in the student’s file. Any time before the final due date, a
student may ask the Registrar that their status in the class be changed to “withdrawn,” but
the normal cancellation fees will still apply, as indicated in this Catalogue. A change to

\\I"
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“withdrawn” will not affect the student’s grade point average. If the student turns in a portion
of the work, for example, all of the book reports but not the project, an “F” grade will be
recorded for the work that remains incomplete, and the final grade will reflect an average of
complete and incomplete work. This final grade, which could well drop below a “B,” will be
averaged in with the student’s other grades. As long as the student’s overall GPA does not
drop below a "B” average, the student’s work will still count toward his/her degree.

If the student requires an extension, a maximum of three (3) extensions (totaling three
months) may be granted per student per class in one-month increments at a cost of $75 per
month. The student must submit a “Request for Extension” form to the Registrar (via email
or letter), and it must be approved by the Registrar and Professor of Record to be official.
These forms are available on BGU’s website.

If the student is unable to complete coursework by the end of the third extension,
he/she must petition the Academic Affairs Committee (AAC) in writing for a special
exception using “Request for Special Extension” form. Along with this form the student must
include a statement describing the extenuating circumstances that prevented him/her from
timely completion of the course work and a specific, anticipated date by which the work will
be submitted.

If all work for a course is not submitted by the final extension and/or exception deadline
and the student has not petitioned the AAC within three months of the date the work was
due, the “I” grade will be converted to an “F” and the student will be required to re-take the
entire course if credit is desired.

5. Course Load

To maintain active enrollment students must register for and complete a minimum of
four (4) credits per academic year for doctoral students and a minimum of three (3) credits
per academic year for master’'s students. A student is considered full-time if he/she takes
twelve (12) credits per academic year. (DMin students who are working on their 8-credit
Dissertations are considered full-time students.) A student may not take more than 32 credit
hours in one academic year, unless special permission is granted by the AAC.

C. WITHDRAWAL FROM A COURSE

A student may withdraw from a course after registering by notifying the Office of the
Registrar. The following grading policies will apply in the case of withdrawals (see also
Refund Policies in Chapter 3, Financial Information).

1. When a notice of withdrawal is submitted on or before the first day of the in-class
portion of the course, a transcript grade will not be filed.

2. A notice of withdrawal submitted any time after the first day of the course results
in a grade of "W"” (Withdrawal) and will be filed on the student’s transcript.

D. CANCELLATION OF A COURSE

The minimum number of students registered for a course shall be eight (8). If the
course minimum is not reached six (6) weeks prior to the course start date, the course may
be canceled and the registered students notified. Inclement weather, unexpected
unavailability of a scheduled instructor or other circumstances not foreseen may also warrant
cancellation. In any event, students who registered prior to the six-week course registration
deadline will then be permitted to transfer their registration deposit to another course or
request a refund. The student may choose to convert the course to an independent study
course, the guidelines of which appear elsewhere in this Catalogue.

E. GRADING

1. Grading Factors
Course grades are submitted by the instructor to the Registrar's Office approximately
two months following the course project due date. Grade reports are then mailed to students
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along with their graded project. Final grades are based upon the professor of record’s grading
formula as approved by the Academic Affairs Committee (AAC) and designated in the course
syllabus.

2. Grade Changes

Students receiving less than a “"B” grade for a project which is below required graduate
level standards may invoke a one-time opportunity to have that grade changed. The student
must then re-submit the sub-standard project within 30 days of receiving the final grade.
After the re-submission of the project, the grade may be changed at the discretion of the
course instructor or academic dean if warranted by an improved project. Students who
require more than one grade change using this procedure will be placed on academic
probation. If a grade of less than “B-" is earned in a doctoral-level course, the grade will be
entered into the permanent record, but the student’s overall grade point average must not
drop below 3.0.

3. Grade Numerical Values
Grades have been assigned the following numerical values for the purpose of computing
grade points and grade point averages:

Ltr GPA Low % High %
A+ 4.00 98 100
A 4.00 95 97
A- 3.67 92 94
B+ 3.34 89 91
B 3.00 86 88
B- 2.67 82 85
C+ Insufficient for graduate-level credit
D Insufficient for graduate-level credit
F Failure
W Withdrawal
I Incomplete

Grades of “"I” and “W” are not included when calculating grade point averages.

4. Grade Points
Grade points are calculated by multiplying the grade numerical value by the number of
credit hours for a class.

5. Grade Point Average
Grade Point Average (GPA) is calculated by dividing the total grade points by the total
accumulated credit hours.

6. Method of Grading

Grade Learning Level Definition and Example
Level
Knowledge, Remembering and understanding an idea or fact in a form
C Range Comprehension close to the way it was presented. Comprehension and
and Application application to a real or simulated situation.
Analysis involves the breakdown of the material into its
B Range Analysis and parts and perceiving the relationship between the parts.
Synthesis Synthesis is defined as putting the parts together to form a
whole, combining information into patterns and structures.
A Range Evaluation Making judgments about the value of materials with
rationale for judgments. Involves combination of A and B.
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F. SATISFACTORY ACADEMIC PROGRESS (SAP) & RETENTION POLICIES

All students must meet the following standards of academic achievement. The
qualitative standard requires the student to achieve a minimum grade point average of 3.0
and maintain a cumulative grade point average of at least 3.0 for the remainder of the
program. The quantitative standard requires all students to complete their program of study
within 150% of the normal time frame for completing the program.

BGU’s satisfactory academic progress is evaluated in increments coinciding with
payment periods. In order to ensure completion of the program within the maximum time
frame, BGU requires program students to successfully complete 67% of the credits or clock
hours attempted in each payment period. All students must have completed a minimum of
67% of the credits or clock hours attempted in order to graduate within 150% of the normal
time frame. Students who have not completed their program within the established
maximum time frame will be terminated for not making satisfactory progress.

A student must achieve the above-mentioned minimum standards to be considered to
be making satisfactory progress. Students who fail to maintain satisfactory progress will be
placed on academic probation until the deficiencies are corrected or until the end of the next
assessment period, whichever comes first. While on academic probation, the student
remains eligible for all Title IV financial aid funds. Students who have been on probation and
fail to correct the deficiencies by the end of the probationary period may be terminated.

A student who has been suspended may reapply to BGU after remaining out of school
for one month. At that time, the student’s academic records will be evaluated in order to
determine if it is possible for a cumulative grade point to be achieved and for the program
to be completed within the maximum time frame of 150%. If both of these standards can
be achieved, the student will be readmitted and will be eligible for Title IV funds upon re-
enrollment. If it is not possible for the student to meet both standards, the student will be
allowed to enroll only if alternative financing can be arranged, as the student will no longer
be eligible for any Title IV financial aid.

After being readmitted to BGU, any student not earning a 3.0 and completing 67% of
the credits or hours attempted each month thereafter will be academically dismissed from
BGU and will not be eligible for readmission as a Title IV eligible student.

Appeals

Students may appeal a determination of probation or termination due to unsatisfactory
progress or any other academic policy mentioned herein within 14 days from the date of
determination. All appeals shall be submitted in writing, outlining the grounds for appeal to
the School Director. All appeals will receive a written response that shall remain final.

G. ACADEMIC PROBATION

A student may be placed on academic probation for several reasons including, but not
limited to, the following:

1. Sub-standard admissions qualification; or

2. Failure to maintain an overall 3.0 grade point average.

The Academic Affairs Committee (AAC) will determine the length of time a student is
required to stay on academic probation and the conditions that must be met to be removed
from probation. If the conditions of academic probation are not met, the student will be
suspended. If the student has been admitted under probationary status and completes the
first 16 credits with a B or better, they may be readmitted into regular student status. If a
student receives a D or F in a course, that course must be retaken if the student wishes to
receive credit toward his/her degree for the course. A student may re-enroll in courses
under an academic probation status. If the student is suspended a second time, dismissal
from the university shall be for a period of one year and the student may not re-apply until
after that period.

2010-11 BGU STUDENT CATALOGUE Page 36 Last updated: 29-May-10



H. DEGREE PROGRAM DURATION AND TIME LIMITS

A maximum of seven (7) years and minimum of three (3) years will be allowed to
complete the DMin program. A maximum of seven (7) years and, except for transfer
students, a minimum of two (2) years will be allowed to complete the master’s programs. The
time limit will begin six months after the date of official acceptance in the program, or at the
time of the first course, whichever comes first.

An extension may be granted, at the discretion of the AAC, if the student demonstrates
steady progress toward degree completion and has a legitimate need for more time.
Extensions must be requested in writing to the Registrar’'s Office explaining the extenuating
circumstances and providing a projected completion date. An annual Degree Program
Extension Fee of $250 applies.

I. AUDIT POLICY

Auditing students, spouses of students, and alumni may register for courses up to six
(6) weeks before the first day of the professor-led class session/field experiences portion of a
course, depending upon space availability. (See Chapter 3, Financial Information, for tuition
and fees.)

Those auditing a course are expected to read at least one text from the required reading
for the course in order to participate in course discussions. They will not be required to do the
course project, reading reports nor will they receive a grade. All auditors must be approved
for course enrollment by the academic dean.

J. WITHDRAWAL FROM THE UNIVERSITY

Formal withdrawal from the university will occur upon receipt of a notice of withdrawal
from the student which is sent to the Office of the Registrar. If a student has not been active
for over one year, he/she will be withdrawn from the university and must make application to
the Academic Affairs Committee for reinstatement.

K. TRANSFER OF CREDITS

Transfer credit may be granted for course work taken at other accredited institutions
when such work is deemed equivalent to courses offered at BGU and only if an official
transcript is submitted to the Registrar’s Office and documented by the Registrar. Generally,
only partial credit can be given for academic work taken at a non-accredited institution.

Transfer credit does not occur automatically but must be requested in writing to the
Academic Affairs Committee at or near the time of admission. All students transferring into
the DMin program are required to take, at a minimum, Overtures I and II and complete a
dissertation.

Credit hours earned in other academic programs, which resulted in the award of a
specific degree, may not be transferred for credit, although previous academic work may
allow a reduction in degree requirements. (See Advanced Standing in Chapter 6, Academic
Programs.) Credits seven (7) years or older will not be accepted for transfer. Undergraduate
credit is generally unacceptable as graduate level transfer credit. No credit will be given for
non-collegiate learning.

As a general rule, credit hours may be transferred into degree programs from other
accredited equivalent programs as follows:

50% of total degree credit
Grades no less than “B-"
50% of total degree credit
Grades no less than “B-"

BGU Master’s Degree Programs

Doctor of Ministry (DMin)
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Concurrent work taken at other institutions while a student is enrolled at BGU may be
allowed as transfer credit only when permission is granted by the Academic Affairs
Committee.

In considering the transfer of credits from BGU to other schools, students have the
responsibility to confirm whether or not another institution will accept the credits. Transfer
of credit is always at the discretion of the accepting school.

L. GRIEVANCES AND APPEALS

Every effort is made to keep communication open between the student and BGU
personnel to avoid serious problems. In the event of a grievance or problem that has not
been handled to the student’s satisfaction, the following procedure should be followed:

1. All grievances and appeals must be submitted in writing within ten (10) calendar
days of the incident grieved or appealed. All grievances and appeals not filed within
the ten (10) day period shall be considered waived.

2. Grievances and appeals related to academic matters (grades, course procedures,
tests and assignments) are handled through personal contact with the instructor
involved. If the student is not satisfied with the results of this appeal, the Academic
Dean should be consulted. If an agreement is not reached, the Academic Affairs
Committee will take the matter under advisement.

3. Grievances and appeals related to admission requirements should be directed first to
the Academic Dean, then to the Academic Affairs Committee, and finally to the
President and the Board of Directors.

4. Grievances and appeals related to graduation-related decisions made by the
Academic Affairs Committee/Graduate Committee regarding the project process,
candidacy, advisors, etc., should be directed to the Graduate Committee through the
Academic Dean’s Office.

5. Grievances and appeals related to the conduct of fellow students or faculty members
should be directed to the Academic Dean.

6. All grievances and appeals that are not resolved to the student’s satisfaction shall be
subject to final and binding arbitration, both sides bearing their own expenses and
attorney’s fees, if any, or the student may contact BGU’s accreditation agency to
seek a resolution:

Transnational Association of
Christian Colleges and Schools (TRACS)
PO Box 328
Forest, VA 24551
Phone: (804) 525-9539
info@tracs.org

7. Appropriate steps will be taken to ensure confidential input from both the aggrieved
student and any student witnesses to the actions giving rise to the complaint.

M. GRADUATION POLICY

A commencement ceremony is held each year at the end of the spring semester. All
graduating students are encouraged to attend along with their friends and family to celebrate
their accomplishment. See further graduation and candidacy requirements listed under each
degree program. All charges assessed to the student’s account, e.g. course tuition, graduation
fees, library fees, Dissertation or Master’s Final Project fees, late fees, etc., must be paid in
full before a degree will be issued. A student who has completed all course work (even if not
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yet graded) and their final project (Dissertation or Master’s Final Project) has been approved
and printed in final for the bindery, may still attend and walk in the graduation ceremony.
They will not be issued a diploma or transcript, however, until final grades for all work have
been received. The student will have three months from the date of graduation to complete
all work. If the work has not been completed within that period, he or she will be charged
an $800 Continuation Fee for each year the work remains incomplete. The catalogue in
effect at the time of a student’s matriculation shall determine the requirements for
graduation.

N. INDEPENDENT OR DIRECTED STUDIES

DMin students may include a total of four to twelve credits of Independent or Directed
Study courses in their program. Any exception to this policy must be approved by the
Academic Affairs Committee. An Independent Study is defined as a course that the student
with the assistance of an advisor designed by him/herself. A Directed Study generally
includes the student’s participation in a seminar or conference.

Strict procedures of control and accountability must be in place for the programs to
fulfill their stated purposes and reach their desired outcomes. The student must obtain the
service of existing faculty for supervision or propose another qualified course advisor from
outside the institution. All such programs must be approved by the Academics Affairs
Committee in advance.

Independent or Directed Study courses are generally designed for four (4) credits
each. Reading and writing requirements match those of courses in BGU programs. Reading
and writing requirements should calculate to the appropriate number of hours required for
the degree and the number of credits being requested for the course. (See pages 29-30 of
this catalogue, which provides a chart by which equivalencies can be calculated.) If the
student is taking a Directed Study that involves a seminar or conference, the actual
participation time spent during the conference shall be considered “seat time” and will count
toward the total number of hours allotted to the course.

Students should request the Independent or Directed Study Contract and Policy from
the Registrar or download the form from the university website. The participant must
submit the completed forms along with a proposed syllabus, advisor information, and tuition
payment to the Registrar for approval by the Academic Affairs Committee. Tuition is
calculated at the current rate of tuition per credit. If the study is not approved, any pre-paid
tuition will be refunded.

Students must propose an Independent or Directed Study advisor who has a doctoral-
level degree and who will evaluate the student’s work for BGU and assign a grade at the
end of the course study. If a non-BGU faculty member is proposed, the advisor must be
approved by the Academic Affairs Committee. If a student is interested in including
attendance at a conference or seminar as part of an independent or directed study, the
request may be presented to the Academic Affairs Committee but will only be approved on a
case-by-case basis. Supplemental reading and reports will be required.

The time limit for completion of an Independent or Directed Study is 90 days (3
months) from the time the course contract is approved by the AAC. This means all
coursework proposed in the syllabus must be submitted to the Advisor at the 90-day due
date. After the 90-day period, the student will be charged a $75 per month extension fee
with a maximum of three (3) extensions allowed.

If the student has proposed a Directed Study, which is typically designed in tandem
with a seminar or leadership conference, and the conference or seminar dates are such that
completion of the course work must be extended, no additional charge will be made to the
student’s account.

O. DISTANCE COURSES

A few distance courses are available in special circumstances, utilizing the
International Theological Studies program. A complete listing of courses is available on
BGU’s website. A mentor from our faculty will be assigned to direct you through a distance
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course. All course materials will be provided, administered and graded by BGU faculty.

P. ONLINE COURSES

BGU offers several online courses utilizing the “Moodle”® program. The minimum
requirement for these courses is a computer and access to the Internet. Students will
register for these courses just as they register for regular courses on BGU’s website. The
student will be required to participate in online discussions, readings, and other
requirements which, if not fulfilled, will result in a lower grade, as described in the syllabus
for each course.

Q. STUDENT RECORDS

The Family Educational Rights and Privacy Act of 1974 (FERPA) provides generally
that: 1) students shall have the right of access to their educational records; and 2)
educational institutions shall not release educational records to non-school employees
without the consent of the student (or former student). With few exceptions, which are
provided by law, students may see any of their educational records upon written request to
the Registrar.

A total record of a student’s academic progress, commonly referred to as the
permanent record, is kept in the Office of the Registrar. These records include the student’s
grade sheets, degrees granted, official transcript, and a photocopy of the student’s diploma.
These files are retained in locked, fireproof cabinets. The student and faculty records that
are maintained in the computer database are backed up on a regular basis and a copy of
the backup is taken off campus at a minimum of once every month. The Registrar’s Office
ensures that these records are kept private and accurate. Records shall be made available
in a timely manner in accordance with state and federal laws and regulations.

R. TRANSCRIPTS

All transcript requests must be authorized in person or in writing and must include the
student’s full name, Social Security humber (US taxpayers only), date of birth, dates of
attendance at BGU, the complete name and address of the office or person to whom the
transcript is to be sent, and the signed authorization to release the transcript. There is a
$5.00 charge for every transcript issued. A minimum of four days’ notice is required when
requesting copies of official transcripts. A Transcript Request can be downloaded from the
BGU website (www.bgu.edu).

S. RECORDS RETENTION POLICY

Supporting documents for academic records, such as registration forms, curriculum
guides, letters, and transcripts from other universities, are kept for a maximum period of
five (5) years following the student’s date of graduation or the last day of enrollment. After
five years it is assumed that the student accepts the accuracy of his/her record.
Discrepancies in any academic record should be reported to the Registrar immediately.

Once a degree has been certified by the Office of the Registrar, the student’s record
may not be altered except in cases where a procedural or clerical error has occurred.
However, if the student or BGU discovers facts that were not known or would not have
reasonably been known within the 5-year period, the academic record may be altered
and/or the degree may be revoked.

Any student seeking readmission after the 5-year period has elapsed is issued a new
student folder and is normally required to adopt a new academic program. In addition, the
student might be required to resubmit transcripts from other universities. No credits are
lost, but in certain programs a student may be required to audit courses or to validate prior
learning through examination.
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T. DOCUMENT IMAGING

Document imaging may be the most effective and efficient means for retaining certain
types of records. However, any department that is contemplating replacing original financial
documentation with images of those records must consult the Chief Financial Officer prior to
implementing such a system. General Counsel should review proposals for such systems
with the Chief Financial Officer and specify areas of concern. Most permanent (archival)
records must be scanned and saved on a permanent disc, which will be stored in a facility
off-site from the BGU campus. Permanent records not sent off campus via document
imaging must be maintained in a fireproof container and access must be limited to
authorized personnel.

The following requirements must be met:

1. Electronic records must exhibit a high degree of legibility and readability;

2. Paper copies or computerized books and records must be transferred to electronic
storage media in an accurate and complete manner;

3. Procedures must be developed to index, store, preserve, retrieve, and reproduce
all electronically stored books and records;

4. Controls must be developed to ensure the integrity, accuracy, and reliability of the
electronic records;

5. Controls must be developed to prevent and detect the unauthorized creation,
alteration, addition, deletion, or deterioration of electronically stored books and
records; and

6. An inspection and quality assurance program must be developed which must
include regular evaluations of the system and periodic checks of storage books and
records.

If imaging systems that meet the above requirements are implemented, original paper
records only need to be retained through the active period as defined below.

U. RECORDS DESTRUCTION SCHEDULE

This records retention/destruction schedule is based on recommendations developed
by the American Association of Collegiate Registrars and Admission Officers’ (AACRAOQO)
Retention of Records: Guide for Retention and Disposal of Student Records (2000). The BGU
Registrar’'s Office is the official repository for BGU students’ academic records. It has
primary responsibility to maintain the official grades for all coursework undertaken at BGU
as part of each student’s academic record. This retention schedule provides instruction for
how long those records must be maintained.

Because the Registrar’s Office is the official repository of BGU student records, other
units on campus are released from the responsibility to maintain student academic records
for extended periods. Any record that is deemed no longer necessary for permanent
retention must be shredded properly to protect the privacy of students, faculty, and staff.

Admissions for Applicants who do not Enroll

Record Retention-Official Copy Retention-Copies
Acceptance Letter 1 year after application term End of application term
Applications 2 years after application term
Correspondence (all) 2 years after application term
TOEFL Scores 2 years after application term
References 2 years after application term
Military Records 2 years after application term
Transcripts 2 years after application term
International Student Records 2 years after application term
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Registration & Attendance/Academic Progress

Record Retention-Official Copy Retention-Copies
Academic Record Permanent Until admitted
Advising Notes 5 years after graduation or last attend
Correspondence (all) 5 years after graduation or last attend
Request for Candidacy Status 1 year after graduation
Application for readmission 5 years after graduation or last attend
Change of Course (drop/add) 5 years after graduation or last attend
Change of Grade Permanent
Class Roster Permanent
Class Schedules 1 year after graduation or last attend
Degree Audit 5 years after graduation or last attend
Disciplinary Action Record 5 years after graduation or last attend
FERPA Record As long as relevant student records retained
Foreign/INS Record (I-20) 5 years after graduation or last attend
Grade Report 1 year after date submitted
Graduation List Permanent
Graduation Authorization 5 years after graduation or last attend
Military Record 5 years after graduation or last attend
Name Change Authorization 5 years after graduation or last attend
Pass/Fail Record 1 year after date submitted
Personal Data Info Record 1 year after graduation or last attend
Registration Record 1 year after date submitted
Transcript Request 1 year after date submitted
Transfer Credit Evaluation 5 years after graduation or last attend
Withdrawal Authorization 2 years after graduation or last attend
Working documents 5 years after graduation or last attend
Publications/Statistical Data/Institutional Reports
Record Retention-Official Copy Retention-Copies
Catalog Permanent (2 copies to archives)
Commencement Program Permanent (2 copies to archives)
Degree Statistics Permanent (1 copy to archives)
Enrollment Statistics Permanent (1 copy to archives)
Grade Statistics Permanent (1 copy to archives)
Race/Ethnicity Statistics Permanent (1 copy to archives)
Schedule of Classes Permanent (1 copy to archives)
Record Retention-Official Copy Retention-Copies
Grade Book 5 years after conclusion of class
Student Exams/Papers 1 month after end of term

V. RESERVATION OF RIGHTS

The contents of this Catalogue do not create a contract or a legally enforceable
promise. The contents are the unilaterally promulgated policies, rules and procedures of
BGU, which reserves the right to make changes to this Catalogue at any time, for any
reason and without notice to anyone. Courses, tuition, and fees are also subject to change
without notice.

BGU enters into agreements with various schools and organizations through which
portions of a degree program may be offered. Although every effort will be made to insure
that students taking courses within these partnership agreements reach their desired goals,
this is not always possible or feasible. If a course or courses that are required for a
particular degree are no longer available as a result of a discontinued partnership
agreement, a sincere attempt will be made to identify a suitable alternative in order to
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assist the student in completing the program.

Unless otherwise indicated herein, this Catalogue contains the controlling policies,
rules and procedures of BGU. These policies, rules and procedures shall remain the
controlling rules, policies and procedures of the university unless superseded by a
subsequent catalogue, or by subsequent written amendments incorporated by reference,
and circulated to the student body or published on the university’s website. It is each
student’s obligation to remain current on the university’s catalogue and policies.
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VI. ACADEMIC PROGRAMS

Program Synopsis:
Bakke Graduate University currently offers four U.S. Accredited Academic Programs:

BGU School of Business:
1. Masters of Arts in Social and Civic Entrepreneurship (MASCE)

This degree is designed especially for leaders of start-up organizations, or small
to medium-sized existing organizations, that need practical skills in leading teams
and organizations. The hallmarks of the BGU MASCE include toolkit courses and on-
the-job project assignments which provide problem-solving, training and practice in
the exact areas they need to lead their organization well. This degree is unique in
that 40% of the courses are taught by Christian theology faculty, and 60% of the
courses are taught by business faculty. This provides the student with direct courses
in Bible, Christian history, and theology to give them a strong foundation for Christ-
centered organizational leadership. This unique combination also provides the
student with the underpinnings for building strong ethical and socially transforming
organizations along with the practical skills needed to translate those values into
reality. Students in the MASCE program will create and implement a
business/organization plan for a start-up or existing organization or for a new or
existing product or service within their existing organization during the course of
their degree. With up to one-third of the degree available for elective customization,
this degree is designed to contribute to the student’'s unique personal and
organizational needs.

2. Masters of Business Administration (MBA)

This degree is designed especially for organizational leaders (in profit or non-
profit organizations) who want practical training along with higher-level thinking and
strategy skills and desire the globally-recognized credentials of a U.S. accredited
MBA. The BGU MBA provides students with practical skills and advanced problem-
solving and thinking perspectives that prepare them for the complex world of
international business, especially in sectors and global regions that focus on
innovation and social transformation. In each course, Christian principles are applied
to business topics through current case studies and role-models that focus on
positive transformation of society, economies, and the environment. Students are
taught entrepreneurial leadership styles modeled after the “Joy at Work”* global
innovations of decentralizing decision-making; vision/values Ileadership; multi-
stakeholder ownership and the building of organic trust cultures to foster
accountability and superior performance. With up to twelve hours of elective courses,
students can select from ten concentrations including international city immersions;?
organizational startups and innovating existing organizations; project management;
and formation of a missional life-calling.

School of Theology:
3. Master of Arts in Global Urban Leadership (MAGUL)

This degree is designhed especially for urban ministry leaders who desire greater
expertise and skill in leading transformation in cities. Students come from church,
education, social work, government and small business backgrounds but are united
in a desire to understand more about the complex social, economic, physical,
political, and environmental systems that make up global cities. Bible, Christian

4 Dennis Bakke, Joy at Work: A Revolutionary Approach to Fun on the Job (Seattle, WA: PVG,
2005).

5 An “immersion” course is defined as one in which the student is immersed into a national or
international urban (city) context, thus exposing him/her to actual businesses and/or ministries
struggling to meet the needs of an increasingly changing global reality.
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history and theology are taught from the spiritually invigorating perspective of God’s
work in the global city. Students learn both the why and how of current innovations
in urban relief, development and advocacy so they are equipped to invent new
approaches in their unique context based upon the best examples in the world.
Students can specialize in personal leadership development or dig deeper in the core
topic areas of relief, development or advocacy. Students can also access a unique set
of theological core courses designed for leaders working with younger populations in
global urban centers.

4. Doctor of Ministry (DMin)

This is BGU’s signature degree, which draws students into a learning
environment that includes increased global and cultural diversity of the student body,
faculty, and course locations. Anchored by teaching from a historically-rooted, whole-
Bible narrative theology, students receive direct exposure to the new realities of a
global world in massive economic, social, environmental, and spiritual
transformation. The first one-fifth of this program consists of two cohort-based
immersion courses, which are held in two or more global cities on two continents.
This is followed by a coaching and research course that helps each student identify
and clarify their dissertation topic, and then design a customized elective track to
build their research and experience for their dissertation. Students can select
dissertation topics that explore new interests; have immediate practical benefit to
their current work; or build toward a publishable work.

Students in all four programs are invited to attend courses with those in other degrees, thus
providing them with the additional advantage of experiencing BGU’s unique geographic,
cultural, and organizationally diverse relationships. BGU degrees provide theological,
operational, and personal skill sets for entry into the most diverse range of world realities;
from a call and ministry with those in abject poverty, to a call and ministries with those in
the corridors of the powerful. All four programs engage the unique niche areas of expertise
in the BGU network of students, alumni, and faculty:

1. A Worldwide Global Network: Initially developed through more than 25 years
of city-consultations in 250 of the world’s largest cities, BGU’s network opens doors
for life-changing immersions in global cities led by insiders to those cities. In these
courses cities become the laboratories and practitioners become the professors.
These leader-to-leader connections open up a wealth of life-time resources for every
BGU student.

2. Bible-Based Curriculum: With a high view of Scripture, the Bible is taught and
applied in a narrative fashion rather than from a particular system or denominational
perspective. Not only does this approach provide new insights, it prepares students
to be cross-cultural in their teaching and practice of biblical principles.

3. Global Urban Studies: Starting with the traditional categories of relief,
development, and advocacy, and moving into emerging areas of micro-enterprise,
environmental sustainability, global media, and cultural movements, students learn
from both the classic studies in this field as well as the most recent innovations.

4. Theology of Work: People want to find meaning in their daily lives and make a
difference through their work. This requires a holistic understanding of work, calling,
life, relationships, community, influence, health, and the environment. BGU teaches
the personal calling of work; ethics of work; spirituality of work; and personal/
organizational mission and work. Recognized as a global leader in these topics, BGU
has taught theology of work to faculty and leaders in colleges, seminaries, and
agencies in almost 40 countries. Applied to all aspects of business and city
transformation, this provides a united underpinning within every BGU course.
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5. Academic Quality and Breadth: BGU’s faculty are world-class subject matter
experts in their respective fields and regions of the world. Students learn from the
best on the subjects of global research and theory, and are equipped with the
scholarship disciplines they need to be global thought and action leaders.

6. Practical Skills: In-the-action urban leaders demand immediate application. All
of BGU programs allow students to continue in their current work situations.
Students write assignments to their own family and work teams (personal learning
communities) rather than professors; students work on assignments that solve
current problems they are facing in their work; students work in geographically-
dispersed teams that require application of global technologies and tools that will
immediately increase their skills at communicating in a globalized world. Many of
BGU’s top areas of expertise involve practical skills essential for effective community
development, project management, leading teams and accessing resources.

7. Innovation and Entrepreneurship: Many in the BGU network serve in
developing economies where new organizations and new solutions are essential.
Culturally-diverse classrooms dictate that no single professor has all the answers. As
a result, BGU has had to create learning experiences based on cross-cultural
immersions, problem solving, intense dialogue and various tools to help students
reflect constantly on the ‘why’ as well as the ‘how’ of what they are learning. This
diversity of learning approaches give students timeless and emerging principles they
can build a lifetime of innovation upon. The relationships that are forged expand the
student’s vision and network to a global perspective.

A. MASTER OF ARTS IN SOCIAL & CIVIC ENTREPRENEURSHIP (MASCE)

1. Program Description

The Master of Arts in Social & Civic Entrepreneurship (MASCE) is an accredited
degree that equips students with the core social and civic entrepreneurial
proficiencies and expertise for managers and leaders in a global environment. These
leaders could be involved in for-profit (business), non-profit (NPOs or NGOs) or
governmental organizations. The degree also provides students with core Christian
theology in subjects related to the practice of social and civic entrepreneurship. This
degree is a joint effort between the BGU School of Theology and the BGU School of
Business (BGUSB) with 12 credit hours of theology and contextual courses, 12 credit
hours of entrepreneurial and business courses, 6 credit hours of an application
project and 6 credit hours of electives and immersions, for a total of 36 credit hours.

The MASCE degree allows students to maintain their full-time employment so
that they have the opportunity to advance their own knowledge and careers while
completing a graduate business degree from a Christian worldview. Students will be
exposed to cross-cultural, experienced, internationally-oriented faculty, case-studies,
and historic and emerging trends in the various fields of substantive social and civic
entrepreneurial leadership and business study. Students will also have opportunities
to travel as part of their education, to see first-hand the application of these skills
sets and principles in real life contexts. The MASCE degree is especially suited for a
student who wants to learn how to use the core tools and skills of business without
the more in-depth understanding of business processes that an MBA provides.
Students actually implement these tools and skills within their organizations as they
learn them in BGU courses.

BGU’s MASCE program takes into account the market for such programs, the trends,
the values, objectives, and mission of BGU. It was designed as a values-based, multi-modal
delivery, ® cohort-based (approximately 20-30 students), accelerated format that

® “"Multi-modal” refers to forms of instruction which emanate from the home campus and
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incorporates a distributive learning program overseas with the extensive use of practitioners
to generate a degree for working adults.

2. Program Outcomes

As an outcome of the MASCE degree, students will obtain:

a.

h.

Analytic Skill: The ability to analyze, synthesize, evaluate, and advocate the
stewarding of resources for social purposes as an essential complement to
commercial enterprises. Students will learn how to build values that create
social good as well as profits, donations, and other sources of capital to
sustain long-term organizational mission.

Management Skills: Basic decision-making, organizational, resource, and
people management skills based on sound biblical principles, including a
working knowledge of accounting, finance, business law, business ethics,
strategic planning, best practices, and emerging trends for small businesses
and NPOs. These skills will be taught from an analytical management
perspective that includes systems, processes, and controls.

Ethical Insights: Starting with self-reflection and understanding our own
unique shortcomings, students will gain a greater understanding of the
chronic failures of corporate character development and ethical behavior
globally. Students will understand many of the pervasive, pandemic, global
corruption in business and government as evidenced the current corporate
scandals and misguided practices. Students will be provided with examples
and skills to build new models of personal, organizational, public and
system-wide ethical approaches.

Leadership Skills: Knowledge, comprehension, and application of
entrepreneurial for-profit, not-for-profit, and governmental leadership skills
for resolving pervasive social problems.

Innovative Methodology: An understanding of the entrepreneurial role and
responsibilities of leaders and managers:

i. Private Sector: In non-governmental settings involving the private
sector and faith-based social enterprises. This includes examining the
various ways in which social entrepreneurship can be used to benefit
the disadvantaged through creative for-profit and non-profit entities
and through partnerships between the private and governmental
sectors. It explores the critical issues involved in developing
contextualized model programs of social entrepreneurship to help
solve urban social problems in various locales worldwide; and

ii. Public Sector: In governmental organizations (local, regional, national,
and international) to provide innovative public sector solutions to
social problems. These solutions are manifest primarily through law-
makers, courts, regulators, bureaucracies, and public services
providers; secondarily manifested through community and economic
development efforts, including those in developing and developed
countries.

Problem Solving Skills: Critical-thinking and problem-solving skills based on
core understandings and uses of the above-identified business managerial
and leadership substantive knowledge.

Christian Entrepreneurial Worldview: Key concepts and themes in the Bible,
church history, and theology to prepare leaders to understand a Christian
worldview for entrepreneurial social and civic endeavors.

Application Experience: Opportunities for structured, practical application of

where students and faculty are not geographically separated but meet at a location that is not on the
home campus. This can include immersions into various cities as well as the fact that most of BGU’s
courses include an online component.
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the biblical perspectives on innovative entrepreneurship and social
responsibility to and/or within a selected ministry or business, often within
a cross-cultural context.

In short, the BGU MASCE program seeks to equip students with a practical
understanding of how Judea-Christian ethics and values influence the above skill
sets and substantive knowledge so that graduates are better prepared to: build
values-based organizational cultures; make ethical decisions; transform individuals,
organizations, and communities; and have a significant positive impact upon both
local and global societies with their careers, callings, and lives.

3. Personal Learning Community and Mentor

In the process of the MASCE program, each student will be required to
identify:

a. A Personal Learning Community (PLC) of not less than three individuals
(selected by the student) who will contractually commit to review all of the
student's work, papers, and progress throughout the program, and to
provide encouragement and constructive, skill-developing, character--
building feedback; and

b. A Mentor (selected by the student) who will contractually commit to speak
into both the student's academic program and his/her non-academic life
with Christian wisdom, advice, and counsel.

4. Admission Requirements

a. Academic Credentials

Entering the MASCE degree, students must have a bachelor’s degree or bachelor
equivalent.” Students without bachelor or bachelor equivalency must apply for the
program under Special Student Status (see page 19 for a detailed list of
requirements). Applicants will only be considered if they have work experience® or
other training that demonstrates knowledge and core skills in leadership positions that
demonstrate the ability to undertake graduate-level education. If approved for
admission, the student will be placed in a probationary status pending completion of

7 . . .
Bachelor equivalency is defined as:

(a) foreign degrees that arise from a foreign institution that is not US accredited, but which
will be evaluated by the school as being deemed adequate preparation for the admission to the masters
degree program.

(b) courses taken that did not result in an undergraduate bachelor's degree, but the student
has achieved the total number of credit hours and sufficient general education coursework that would
equate to a bachelor's degree upon evaluation of the student's transcripts.

(c) the student does not have an undergraduate bachelor's degree, but has taken enough
bachelor's level courses, plus additional non-accredited courses, seminars, or on-the-job training and
work experience (as evaluated by the BGU Dean’s office, and Academic Affairs Committee based on
acquired knowledge and skills from life experiences of the student which are equivalent to that
provided in the classroom and which can be verified and properly documented) to demonstrate
competence and knowledge of the subject to allow entrance into the masters program. See section in
this Catalogue for instructions on Special Student Status.

8 Work experience or training which substitutes for an earned degree must include at least
two years in an organization where the applicant has oversight responsibility over budget, financial and
people resources. The applicant's work experience or training must have included exposure to planning
and assessing external environments that involved economic, financial and marketing factors.
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the first three Core courses in a manner that, in the sole discretion of the Academic
Affairs Committee (AAC), clearly demonstrates the student’s ability to satisfactorily
perform graduate-level work at BGU. The student may enroll in the fourth class
pending MASCE Director and AAC approval, but will not be allowed to participate in
the class until that approval has been received.

Academic transcripts from non-US academic institutions may be evaluated by an
outside firm. Any fees associated with that evaluation must be paid by the student
before he/she is admitted to any BGU degree program.

b. Biblical Training

Students who do not have academic credentials or equivalent life/work
experiences to give them an excellent foundational understanding of the New
Testament and Old Testament of the Bible at an undergraduate or graduate level, will
be required to take as a prerequisite the following BGU courses: THE 605 and THE
606; or THE 600 (on-line). These courses must be completed before the student will
be admitted into full status in the MASCE program. The student will be placed in
probationary admissions status until these courses are completed, but will be allowed
to take up to twelve (12) credit hours of other MASCE courses prior to having
completed the Prerequisite(s).

Students who were accepted into the MASCE, MAGUL or MTS program by the
Academic Affairs Committee (AAC) before December 31, 2008, and have taken THE
605 and THE 606 (online) or their equivalents will be given core theological credit
toward the MASCE degree in lieu of having to take them as Prerequisites and in lieu
of MSC 601 (Cross-Cultural Engagement) and MSC 603 (Poverty, Diversity and Social
Justice). Alternative substitutions may be made by the student upon written approval
by the BGU Dean’s office.

Cc. Leadership/Ministry Experience

The MASCE is designed for applicants who have had a minimum of two years of prior
part-time or full-time involvement in ministry or organizational leadership/administrative
roles. Students without such prior experience will be placed in probationary admissions9
status until they demonstrate involvement in such roles during their tenure as MASCE
students.

d. English Language

Each student must demonstrate English-proficiency by: (1) showing that it is his/her
native language, or (2) by having successfully completed an undergraduate or graduate
school program in which English is the primary method of instruction, or (3) exhibiting
sufficient English-language capabilities to succeed in the classroom and in the BGU MASCE
program as measured by a score of not less than 80 on the internet-based TOEFL or TOEFL-
equivalent exams taken within the last five years. As an alternative to the TOEFL, BGU will
accept the IELTS (International English Language Testing System), where the students
have scored 6.5 or better. Alternatively, if the student is from Mainland China, he or she
will be required to attend the Total Immersion Program (TIP) that is held at Beijing
University and must present a copy of the certificate that is awarded at the completion of
that program. All students who are admitted using the TIP program will be admitted on a
conditional basis. Once the student has successfully completed their first three courses (9
credit hours), they may be admitted under regular status if their course performance has
proven satisfactory for graduate level work.

® Students will not be fully enrolled and cannot take more than 12 hours of course work until
they have demonstrated they are concurrently involved in ministry or organizational leadership/
administrative role subject to the Academic Dean’s approval.
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e. Prerequisite Courses

The MASCE degree requires two courses (6 credits) as Prerequisites to provide the
student with sufficient biblical background to enter into the 36-credit hour program. Any or
both of the two courses may be waived upon petition to the Registrar and MASCE Director
through demonstration of (1) prior college or university similar course completion or (2)
significant prior work experience covering the course material as delineated in the course
descriptions and syllabi.

5. Advanced Standing

If students have accumulated credits from other academic institutions which they feel
may be applicable to the MASCE, they may petition the AAC at the time of admission for
advanced standing entrance into the MASCE degree, transferring-in approved credits at the
transfer credit rate up to a maximum of 18 credit hours. It is in the discretion of the AAC,
upon advice from the BGU Dean’s office, to determine which courses may be transferred in
and which requirements or electives they will replace.

6. Degree Requirements
a. Academic Achievement:

i. Grades: Students working toward the MASCE degree shall complete 36
semester credit hours by taking coursework in each of the core curriculum
sections specified below. Students must maintain a 3.0 grade point average
(GPA) to meet MASCE degree requirements. See the section on Grading on page
31 of this Catalogue for policies related to grade changes.

ii. Core Courses: The 36-credit hour coursework requirement consists of four 3-
credit courses listed below as Theological and Contextual Core Courses for 12-
credit hours, four 3-credit courses and one 6-credit course listed below as
Social and Civic Entrepreneurship Core Courses for 18-credit hours, and two 3-
credit courses from a host of elective and international city immersion options,
which may be selected by the student from among the alternatives listed below.
Certain alternative learning experiences may be undertaken with special
approval by the MASCE Director or the BGU Dean’s office.

iii. Capstone, Electives and Immersions: Students in the MASCE program are
encouraged to utilize at least one of their electives to engage in one of BGU’s
international urban immersion experiences. These immersions combine theory,
models and practice in the field of the student’s business and/or ministry which
distinguishes this program from others that focus only on academic and
experimental research. Students will conclude their studies with a final written
project called a capstone which culminates their learning with a plan that is
implemented in their life or organization.

iv. Alternatives: Independent Studies and Internships may be undertaken with
special approval by the MASCE Director.

b. Request for Candidacy (Graduation)

Students who have completed approximately three quarters of their degree program
(generally 30 credits toward their degree) may apply for candidacy, i.e. graduation track
status. The AAC will make the final decision as to whether the student qualifies for
candidacy and will be admitted into the final stages of the degree program. Each Request
for Candidacy will include the following procedures:
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i. The prospective candidate will have fulfilled all entrance deficiencies and other
conditions stipulated at the time of admission into the program;

ii. The prospective candidate will have demonstrated a capacity for graduate level
studies, indicated by the quality of written materials submitted in conjunction
with his or her coursework; and

iii. The prospective candidate will submit a Request for Candidacy form to the
Office of the Registrar with a copy to the Business School Administrator.

iv. Requests for Candidacy must be received and approved not later than February
15™ each year for students planning to graduate that year. Later applications
may be submitted, but the student will not be assured of any right to graduate
in that year.

7. Curriculum

Required work for the Masters of Arts in Social & Civic Entrepreneurship (MASCE) degree
includes a total of 36 semester credit hours in accordance with the list below. Students may take
a minimum of two years and a maximum of seven years (from the date of AAC acceptance) to
complete the degree.

Bakke Graduate School of Business — MASCE Courses

Prerequisite Tests
Test of English as a Second Language (TOEFL) or equivalent (if applicable)
Prerequisite Courses
(Up to 6 Credits)

Course No. Course Title Credits
THE 605 Old Testament: A Narrative Theology 3
THE 606 New Testament: A Narrative Theology 3
THE 600 Old Testament, New Testament Hermeneutics (online course) 6

Theological and Contextual Core

(12 Credits)
TOW 601 Theology of Work 3
MSC 601 Cross-Cultural Engagement 3
LDR 607 Servant Leadership, Character and Ethics 3
MSC 603 Poverty, Diversity and Social Justice 3

Social & Civic Entrepreneurship Core

(18 Credits)
MSC 605 Social and Civic Entrepreneurship 3
MSC 607 Toolkit I: Social Venture and Personal Calling 3
MSC 608 Toolkit II: Marketing, Operations, and Human Relationships 3
MSC 609 Toolkit III: Law, Accounting, and Financial Management 3

CAP691/INP601 | The Capstone or Integration Project (Project Proposal Required) 6
Electives (6 Credits)
Students may pick from the following courses

MSC 621 Exploring Urban Solutions 3
PRM 618 The Nature of Cities (online)
PRM 608 Community Development - Fresno
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PRM 606 Urban Field Experience

MIS 605 International Field Experience (Project Proposal Required)

Option Any BGU Course (MBA or theology)

TOTAL 36

8. Course Format

All BGU courses are offered in a multi-modal delivery format.'® Not all courses will be
held in the same location; all travel expenses are the responsibility of the student. As a
general rule, each course will be divided into five distinctive sections.

a)

b)

d)

e)

Section I (week one): The student will be required to complete and participate in
online discussions, exercises, and assignments as determined by the professor. The
syllabus for each specific course should be consulted for further details.

Section II (week two): Consists of three to five days of in-person face-to-face
class meetings, including lectures, guest speakers, student presentations and site
visits. Ordinarily, the face-to-face portion of the class starts in the late afternoon or
evening on Wednesday, and may run from 8am - 9pm, Thursday, Friday, and
Saturday. See the course syllabus for particulars.

Section III (weeks three - six): Participation in online discussions, exercises, and
assignments as determined by the professor. The syllabus for each specific course
should be consulted for further details.

Section IV (weeks seven - nine): The students will complete their readings,
written assignments and project. All assignments are due on Saturday of week nine
unless otherwise specified.

Section V (week ten): Break week.

Section I: | Week 1: Pre-Session Work- Reading & Online Class (Instructional)

Section II: | Week 2: Face-to-Face portion of the class (Instructional)

Section III: | Weeks 3-6: Online Classes each week (Instructional)

Section IV: | Weeks 7-9: Post-Session Work- Reading, Written Assignments & Project

Section V: | Week 10: Break

Sections 2> I 11 III IV \"/

Weeks 2> 1 2 3,4,5,6 7,8,9 10

Description 2

Face-to-Face Weeks 3-6 of Reading, Written
portion Online Class Assignments Break
(Instructional) (Instructional) and Project

10 wMulti-modal” refers to forms of instruction which emanate from the home campus and
where students and faculty are not geographically separated but meet at a location that is not on the
home campus. This can include immersions into various cities as well as the fact that most of BGU's
courses include an online component.
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9. Course Descriptions - MASCE

All 600-level courses are master’s level. Course numbering/lettering corresponds with the

following:
BUS Business
DS Directed Studies

HST History

IND Independent Studies
INP Integration Project

INT Internship

LDR Leadership

MBA Business Administration
MIS Missiology

MSC Social & Civic Entrepreneurship
PMT Project Management
PRM Practical Ministry

THE Theological Studies
THS Thesis

TOW Theology of Work

CAP 691 - The Capstone Project (3 or 6 credits)

The Capstone Project integrates both theory and practice of ministry through social and/or
civic entrepreneurship. It is this combination of theory and practice in the field of the
student’s business and/or ministry which distinguishes this program from other programs that
focus only on academic and experimental research. The final project is to be written in proper
form and must make a unique contribution to the body of Christian ministry knowledge or to
mission, institutional or business practices. All projects must be discussed with the MASCE
Director (MASCE students) prior to the appointment of a project advisor. The MASCE Director
will select an advisor from among the list of approved BGU faculty members. The student may
submit the vitae of someone not on the approved list for consideration, but such person must
be approved by the MASCE Director and the AAC.

IND 603 - Independent Study (3 credits, unless otherwise approved)

The independent study is designed to allow the student to pursue graduate-level study on
his/her own under the guidance of a supervising faculty member. The study may be
appropriate in meeting the core requirements when the student demonstrates an inability to
be present with his/her cohort. It may also be pursued as an alternative learning path when
the student has a special area of study that will meet the requirements of his/her chosen
concentration. The goal of the business degrees and this independent study is to help equip
the student for critical thinking and reflection about complex business issues in an urban or
international setting. The proposed topic of study should be consistent with that goal,
especially where those business issues (1) coincide (or conflict) with social issues of
poverty, diversity, and social justice, and (2) can ignite a search for alternative business
approaches to deal with those issues in context.

INP 601 - The Integration Project (6 credits)

The Integration Project integrates both theory and practice through social and/or civic
entrepreneurship. This course can be taken in a variety of ways in order to best meet the
need of the student:

Implementation of the Social Venture Plan developed in MSC 607-609: The student will
begin to implement the Social Venture Plan and will write a project paper demonstrating
what they have accomplished; what was learned, how they have adjusted their plan; and
future projections for their venture. The project can also be used to intensify the student’s
initial social venture plan into a more rigorous venture capital plan or business-as-mission
plan and use the plan to build investment, donation, operational or team resources.

Broadening Global Context: Utilizing BGU’s unique global city immersion experiences,
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urban studies courses, or MBA courses, the student will write a project paper that
demonstrates their increased exposure to God’s movements in the world through these
courses and how that has affected their call and practice in the area of social
entrepreneurship. This option allows students to take up to 12 elective courses offered by
BGU in its MBA, MAGUL and DMin degrees (6 credit hours of electives plus 6 credit hours in
the capstone project). Students will be expected to complete all the course requirements of
the courses they attend but will replace that course’s final project paper with a project that
integrates the courses with what they have learned in the MASCE program.

Areas of focus can include one or more of the following:

(1) clarification of personal calling and spiritual development; or

(2) gaining a deeper expertise and experience in various

(a) management subject areas (MBA courses);
(b) urban studies subject areas (MAGUL courses);
(c) global regions (DMin immersion courses).

The Integration Project is to be written in proper form and must make a unique
contribution to the body of Christian ministry knowledge or to mission, institutional or
business practices. All projects must be discussed with the MASCE Director prior to the
appointment of a project advisor. The MASCE Director will select an advisor from among the
list of approved BGU faculty members. The student may submit the vitae of someone not on
the approved list for consideration, but such person must be approved by the MASCE Director
and the AAC.

LDR 607 Servant Leadership, Character and Ethics (3 credits)

This course focuses on the personal call, spiritual formation, character development and
leadership growth of the leader. Starting with the paradoxical teaching of “servant leadership”
found in the life and words of Jesus Christ, this course will show how these principles are
demonstrated in Peter Drucker’s Self Management principles, Dennis Bakke’'s “Joy at Work”
model as well as other global models of servant leadership. This course will help students
identify their own leadership calling and passion; gifts/talents, limits, weaknesses,
opportunities and challenges. This course will also demonstrate the connection between the
servant leader and building an organizational culture of customer service. Students will learn
how to better lead themselves and others in an increasingly multi-cultural and complex world.

MIS 605 - International Field Experience (3 or 6 credits)

This course is an international trip focusing on core elements of cross-cultural experience and
interpretation. This urban immersion provides students with an international learning
experience taught by BGU faculty and guest lecturers. The specific locations change from year
to year, but are all designed to provide a different approach to the subject of the post-colonial
realities of the Church, mission, and business in the world, acknowledging that 80% of the
world's Christians do not live in North America or Western Europe. This course also explores
theological issues unique to the host context and exposes students in that context to host
theologians and practitioners. For example, see MIS 605a (China), MIS 605d (India) (Africa),
MIS 605e (Latin America) and MIS 605m (Manila).

Business students: A business project proposal must be submitted and approved by
the MASCE Director (MASCE students) or MBA Director (MBA students), and the professor of
record prior to attending the class. This course may be taken at any time during the business
degree program and the student may elect to take the course for 3-credits or 6-credits.

MSC 601 - Cross-Cultural Engagement (3 credits) (often held with MBA 602)
Cross-culture understanding is essential to building relationships and leading organizations
in the 21% century. This fast-paced course will address fundamental concepts of cross-
cultural studies from a Christian perspective, including cultural and social anthropology,
worldview, contextualization, communications and cross-cultural conflict, with particular
emphasis on cross-cultural ministry and business. Going beyond theory, students will
engage in practical cross-cultural exposure and development of key cross-cultural, listening,
interpretation, and communication skills.
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MSC 603 - Poverty, Diversity and Social Justice (3 credits) (often held with USC 606)
This course addresses issues that are at the heart of crises being experienced by every
global city. Starting with a biblical framework, this course examines current global issues of
poverty, diversity, the environment, and social justice. The course includes sections that
discuss recent changes in the fields of relief, development and advocacy as well as current
debates surrounding the proper role and response of the Christian leader to Liberation
Theologies, environmental policies and political involvement. This course will be held in an
urban center to expose the students to poverty and poverty-alleviation efforts on the front
lines.

MSC 605 - Social and Civic Entrepreneurship (3 credits)

This course serves as a bridge between the MASCE Theological/Contextual Core and MSC
607, 608 and 609 which teach practical skills through integrated projects resulting in a
Social Venture Plan. It helps students learn how to lead for-profit and non-profit
organizations, as well as work through government and other public sector roles to provide
solutions to social problems. Examples of social entrepreneurship will be explored in sectors
such as youth-at-risk programs, faith-based initiatives, education, housing and the
environment. Included in this course is a section on mission-focused entrepreneurship
(business as mission) which focuses on how to create strategies for business start-ups that
pursue a quadruple bottom-line of (1) profits, (2) people, (3) peace and (4) planet. The
movement toward localized economies for greater social and environmental accountability
will be explored. Issues of faith integration in the culture; ethical management; and social
impact will be explored. Students learn the four pillars of management: (1) knowing the
organization; (2) leading people; (3) managing resources, and (4) communicating
effectively. This course culminates with each student developing a set of social and market
needs that they would personally be interested in addressing in order to expand their own
involvement in social entrepreneurial ventures (business, non-profit, governmental or
partnership). Students will develop vision options as they list social entrepreneurship
solutions to these needs. Students will later choose one of these vision options as the
foundation for their entrepreneurship personal or organizational plan (Social Venture Plan)
which will be developed throughout MSC 607-609.

MSC 607 - Toolkit I: Social Venture and Personal Calling (3 credits)

This course provides the foundation for a Christ-centered entrepreneur to start a venture or
innovate within a current organization. In this course the student will learn the social
entrepreneurial process which includes: identification of your personal calling,
understanding the use of a business model(s), developing innovative/creative and
sustainable methodologies, learning to incorporate financial and social metrics,
understanding the role of feasibility analysis, market evaluation/research and market
placement. The course will also look into various examples of leaders who act as models,
definitions of Social Entrepreneurship and Biblical models of new venture creation. Finally,
the course examines the role of transformational leadership in entrepreneurial endeavors. In
preparation for MSC 608 and 609, students will begin to develop the first section of their
Social Venture Plan which includes a draft Executive Summary and sections that address:
What is my calling? What social/market need will I target? What are the vision, mission, and
values of my organization? Who are my customers? What is the value proposition of my
organization? What business model (sustainable competitive advantage) will I utilize? What
are my assumptions about my market that I must test?

MSC 608 - Toolkit II: Marketing, Operations, and Human Relationships (3 credits)

This course continues the work of preparing the Christ-centered entrepreneur to start a
venture, to understand its infrastructure, operations and context, and to then manage it
profitably and in Christ-honoring, biblically-based, city-transforming ways. Students will
learn how to prepare market analysis for both profitability as well as social impact. This
course continues the development of the Social Venture Plan focusing on areas of marketing
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plan, operations and scalability.

Marketing topics covered in this course include: product/service price, promotion,
place, product, and customer service. Various entrepreneurial marketing theories will be
discussed including network marketing, guerilla marketing and cause marketing.
Operational, strategic and human relationship topics covered in this course include: supply
chain and resource capacity building, strategic planning, decision-making; recruiting,
motivation, and board development. Students will develop the second stage of their
Strategic Venture Plan which includes a strategic plan that answers the questions: What
does my customer value? How do I create that value in a sustainable manner? How will I
build and sustain both operational and human capacity?

MSC 609 - Toolkit ITI: The Law, Accounting and Financial Management (3 credits)

In this course the student will learn the legal context, risks and forms of business, the
practical entrepreneurial skills for internal and external accounting (including budgeting,
financial statement analysis and reports), and the sources and uses of funds, (including
cash flow, expense control, equity and debt, banking and grants for successful
business/NPO operations). Students in this course will learn about various financing,
resourcing and on-going revenue strategies as well as emerging models of partnership
between the business, non-profit and government sectors. Finally students will learn various
measurement strategies including the Balanced Scorecard and the use of technology and
dashboards to monitor plan performance. In this course students will develop the third
section of their Strategic Venture Plan by adding financial projections, a financing plan and
finalizing the Executive Summary. The course culminates with the student entering their
plan from MSC 607-609 in a national Social Venture Competition and the student
implementing their plan in CAP 691 The Capstone Project.

MSC 621 - Exploring Urban Solutions (3 credits) (USC 606)

This elective course is for the MASCE student who wants a deeper exposure to core urban
solutions in the areas of relief, development and advocacy. This course examines innovative
solutions to chronic urban problems through non-profit and non-governmental
organizations, business and entrepreneurship, government, and the church. Taken with BGU
MAGUL students, this course is designed to build student relationships for on-going strategic
ventures.

MSC 693 - International Service Experience (6 credits)

This course involves doing ministry in a country to be determined by the student. It will
either be an independent study or an internship in which the student, through his/her own
or BGU’s contacts, contracts to perform an in-depth study of a private or public enterprise
that is either located in a foreign country or is engaged in innovative efforts to effect urban
transformation in a given country. This will include an in-depth situational analysis, if
appropriate, and on-site research through one or more information-gathering trips. A
Project Proposal must be approved by the MASCE Director before the study can be
undertaken for BGU credit in the student’s business program. It must meet graduate level
academic criteria, must be written in proper form and must make a unique contribution to
the body of Christian ministry knowledge or to mission, institutional or business practices.
All Proposals must be discussed with the MASCE Director prior to the appointment of a
project advisor. The MASCE Director will select an advisor from among the list of approved
BGU faculty members. The student may submit the vitae of someone not on the approved
list for consideration, but such person must be approved by the MASCE Director, the MBA
Director, and the AAC.

PRM 606 Urban Field Experience (3 credits)

A vital foundational piece for understanding city issues is an experiential plunge into the
urban reality. Students will be guided through a process of exegeting the city, viewing
multiple models of ministry, and reflecting on what they see and hear. This course is
learning in motion. Past urban plunges have been conducted by BGU in New York, Chicago,
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Los Angeles, and San Francisco.

PRM 608 Community Development- Fresno (3 credits)

In a study of the principles and practices of developing healthy and self-sustaining cultures,
leadership, economies, and other systems in broken and disrupted communities, this course
focuses on the Asset Based Community Development model as a means to empower local
leadership to make choices for their own communities. International case studies of small
and large community efforts, micro and macro enterprise, and business, non-profit (NGO)
and governmental based approaches will be analyzed.

PRM 618 - The Nature of Cities (3 credits)

This online course provides students with an in-depth look at cities, and includes such
elements as the essence of cities, the origin of cities, how cities are shaped, injustice in
cities, and the future of cities. Throughout the course the student will be asked to focus on
what it means to exegete one's home city with the ultimate goal of being able to
better steward resources for vulnerable people in those places.

THE 600 - Old Testament, New Testament & Hermeneutics (6 credits on line)

This online course (online alternative to THE 605 & THE 606) exposes students to the
narrative theology of the Old and New Testament Scriptures with an intentional global and
contextual focus, as well as learning the skills to build a hermeneutical bridge to their own
context of ministry.

THE 605 - Old Testament: A Narrative Theology (3 credits)

Narrative theology explores how the Bible reveals God’s character and plan as a unified
story inspired by God across multiple centuries and contexts. Exploring, but moving beyond
cultural-bound systematic theologies, this course studies the Old Testament Scriptures with
an intentional global and historical-contextual understanding. The student will uncover
ancient themes and build a hermeneutical bridge to their own context of ministry.

THE 606 - New Testament: A Narrative Theology (3 credits)

Narrative theology explores how the Bible reveals God’s character and plan as a unified
story inspired by God across multiple centuries and contexts. Exploring, but moving beyond
cultural-bound systematic theologies, this course studies the missional nature of the New
Testament and moves students toward global and contextual application. The student will
learn to build a hermeneutical bridge to their own context of ministry.

TOW 601 - Theology of Work (3 credits) In order to integrate wholeness in work, life,
relationships and social impact, students need a core understanding of the purpose of work,
their own unique calling and the meaning of human dignity. Every BGU degree starts with
this course in various forms. This course explores the meaning and ministry of work which
engages people for most of their waking hours. The approach taken is biblical - surveying
and meaning of work in God’s revealed purpose; contextual - understanding how world-
views and specific cultures affect one’s work ethic and provide both points of content and a
prophetic challenges; integrative - exploring how work is related to ministry, calling,
mission and the phenomenon of globalization; and theological - undertaking the
understanding of, and practice of work in the light of the timeless Word of God and the
contemporary situation. This course also includes an introduction to the core principles of
the Business as Mission global movement. Having a theology of work is critical both for
those people engaged in a societal occupation and also for pastors, whose primary challenge
to equip the saints includes empowering people to serve God in the work world.
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B. MASTER OF BUSINESS ADMINISTRATION (MBA)

1. Program Description

Bakke Graduate School of Business (BGUSB) offers an accredited, values-driven
Master of Business Administration (MBA) degree for working adults that takes into account
the worldwide marketplace trends and the need for socially responsible businesses in
today’s globalizing world, as well as, the values, objectives, and mission of BGU. The MBA
will be offered to both full-time and part-time students domestically and internationally as a
36-credit hour cohort-based, accelerated format degree program and will make extensive
use of business executives and practitioners to earn an MBA degree in approximately two
years.

Students will be exposed to cross-cultural experienced, internationally-oriented
faculty, case-studies, and historic and emerging trends in the various fields of
substantive, advanced business study. Students will also have opportunities to travel
as part of their education to experience first-hand the application of these skills sets
and principles in real life contexts. This values-based approach, based on Judeo-Christian
ethics, is the program’s foundation and core.

The BGU MBA degree provides students with the thinking skills and core knowledge to
manage a business enterprise. However the type of student BGU attracts is equally
interested in their work making a difference and their life being full of growing relationships
and community. BGU’s MBA program is designed to provide the students with the
knowledge, perspective, models, mentors, relationships and skills to address their work,
their calling, and the whole of their life in an integrated manner.

The BGU MBA is a values-based, multi-modal delivery,!! cohort-based (approximately
20-30 students), accelerated format, distributive learning program overseas with extensive
use of business executives and practitioners to generate an MBA degree for working adults
to promote values-driven, socially responsible businesses and organizations.

2. Program Objectives and Values

The BGU MBA focuses on providing basic business knowledge, practical skills and
advanced cross-cultural perspective and thinking proficiencies for leaders involved in for-
profit businesses, non-profit organizations (NPO/NGO), or governmental organizations. Each
course is taught with the unique perspective of how the leader can realistically build and
manage healthy businesses which sustain a profit and significantly address key social,
spiritual and economic global urban problems. The BGU MBA focuses on entrepreneurial
skills and includes diverse concentrations to meet the diverse contextual needs of our
students.

The BGU MBA prioritizes business experience and not just theory by centering
instruction around “modeling” and “mentoring” through the lives of successful practitioners
as guest lecturers. The MBA program is directed to working adult learners who are
simultaneously attempting to balance family responsibilities, careers, social priorities and
faith commitments with the demands of continuing education. Students will be guided to
develop a sense of their personal life mission that harmonizes their professional, personal
and social transformational goals. This will all be accomplished with recognition of both the
growing impact of globalization and the strains of rapid change that everyone is
experiencing at the start of the 21%* Century, particularly in the business community.

The “Values” that are employed by the BGU MBA are critical in that they create the
means for BGU, its students and faculty to participate in a larger network of similarly
minded international leaders and to engage in transformation across geographic, ethnic,
cultural, and organizational lines. In so doing, they are:

11 “Multi-modal” refers to forms of instruction which emanate from the home campus and
where students and faculty are not geographically separated but meet at a location that is not on the
home campus. This can include immersions into various cities as well as the fact that most of BGU’s
courses include an online component.
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a. Valuing the Marketplace—commercial business and governmental institutions—and
the work that is performed there to be an important, even vital, component to
creating healthy urban societies and providing human dignity;

b. Valuing cities and the Marketplace’s role in them, as the engines of growth and
change in this day and age;

c. Valuing the vulnerable and disadvantaged, and seeking constructive partnerships
with them and their leaders;

d. Valuing justice in all its biblical forms, including understanding and confronting
personal shortcomings; unethical business, public and economic practices; and
deep-seated systems that exploit the poor and destroy the environment;

e. Valuing community for empowerment and reconciliation.

f. Valuing the whole of life - including relationships, spirituality, emotional health,
community, beauty, work, legacy and character.

3. Program Outcomes

As an outcome of the BGU values-driven MBA students will obtain proficiencies that
include:

a. Strategic Thinking: From an international leadership and managerial analytical
perspective, an understanding of Globalization, Strategic Planning and Social
Responsibility, Strategic Management, Strategic Leadership, and Global Economic
Markets, Structures and Institutions. In addition these analytical and core
knowledge areas, BGU will help students build intuition, spiritual discernment,
emotional intelligence, and community-based advice processes as important
aspects of their thinking skills.

b. Strategic Planning: Strategy and policy creation, design, and development from a
managerial and leadership perspective domestically and internationally by
examining, critiquing, and choosing proper strategies for organizations facing
globalization challenges and opportunities. Students will also learn the use of
strategic planning for organizational alignment; strategic planning skills applied in
highly dynamic environments; and values/vision approaches to planning;

c. Organizational Analysis: QOrganizational behavior and design in cross-cultural
contexts, including analyzing and developing optimal organizational constructs in
various global locations for effective performance and employee satisfaction on the
job. The formation and use of core metrics that engage the full organizational
community in analysis will be emphasized.

d. Business Management and Leadership: Understanding the basic pillars of
management including creative thinking and planning, organizing and directing,
coordinating and monitoring and the special skills associated with delegating,
communicating, problem solving and decision-making. These pillars will be
presented from a Christian world-view that prioritizes issues such as God-
given giftedness; human-dignity and stewardship; and whole-person
integration.

e. Conflict Resolution: Develop skills for resolving conflicts that arise naturally from
growth and change in organizations. This includes learning to start with ourselves
as sources of conflict and reconciliation; and moving to being able to organizational
conflict resolution procedures ranging from skill building in effective communication,
collaborative negotiation and mediation.

f. Marketing Management: Marketing management, based on proven best practices
and trends and new developments in coordinating the promotion, pricing, and
distribution of new and existing products/services in global contexts. Students will
learn not only to connect to the analytical and emotional aspects to marketing, but
the spiritual and ethical aspects as well.

g. Economic Development: Economic development models, both from a traditional
country-development perspective and emerging urban area development, so that
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international leaders and managers can ascertain and apply appropriate business
and organizational constructs among various political and social systems worldwide,
in both developing and developed countries.

h. Business Law: The legal environment of business from a transactional and risk-
avoidance perspective dealing with contracts, agency, business ventures, torts,
product liability, shipping, financing, distribution, and trade, especially in an
international context, enabling managers to understand and manage legal risks
posed in a commercial environment.

i. Business Ethics: Starting with self-reflection and understanding our own
unique shortcomings, students will gain a greater understanding of the
chronic failures of corporate character development and ethical behavior
globally. Students will understand many of the pervasive, pandemic, global
corruption in business and government as evidenced the current corporate
scandals and misguided practices. Students will be provided with examples
and skills to build new models of personal, organizational, public and
system-wide ethical approaches.

j. Socially Responsible Business: The ability to analyze, synthesize, evaluate,
and advocate the stewarding of resources for social purposes as an essential
complement to commercial enterprises. Students will be taught to focus on
profits to sustain long-term organizational mission and values that create
social good.

k. Entrepreneurship: Entrepreneurial development of leaders and managers by
examining entrepreneurial skill sets, behaviors, and opportunity-recognition leading
to commercial, social and civic benefits for the organization, individual, and various
stakeholders, including those in developing and developed countries. The goal is to
help students grow in whole-life, relationship-based innovation that results in
sustainable organizations and projects.

I. Problem Solving: Critical-thinking and problem-solving skills based on core
understanding and uses of the managerial and leadership perspectives, skills and
knowledge. Students will learn collaborative and partnership approaches to
problem-solving.

In summary the BGU MBA program equips students with a practical understanding of
how Judeo-Christian ethics and values influence the above skill sets and substantive
knowledge so that graduates are better prepared to build values-based organizational
cultures, make ethical decisions, and transform individuals and organizations to make a
significant positive impact upon both a locally-oriented and global society

Outcomes will be measured by assessment tools of exams, papers, projects,
homework, simulations, role-plays, class participation, and other written, oral, individual,
and group assignments in class by the instructor. Also, as a means of determining outcome
achievement as to “Practical MBA Business Skills,” BGU will employ the annual “ETS Major
Field Test MBA - [4MBA]” exam or other similar outcomes-assessment tool to objectively
evaluate BGU’s graduating MBA students’ comprehension and application of MBA skill sets in
comparison with over 300 other degree-granting programs internationally. Moreover, BGU
will utilize course evaluations by students, periodic surveys of alums, working professionals
in various business sub-disciplines in which MBA courses are taught, and benchmarking of
other MBA programs to consistently evaluate and improve on the objectives sought
generally and specifically for each course in the BGU MBA program. Students will also be
asked to prepare a self-evaluation of each course and a final self-evaluation at graduation to
assess outcomes.

4. Personal Learning Community and Mentor

In the process of the MBA program, each student will be required to identify:
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a. A Personal Learning Community (PLC) of not less than three individuals
(selected by the student) who will contractually commit to review all of the
student's work, papers, and progress throughout the program, and to provide
encouragement and constructive, skill-developing, character-building
feedback; and

b. A Mentor (selected by the student) who will contractually commit to speak
into both the student's academic program and his/her non-academic life with
Christian wisdom, advice, and counsel.

5. Admission Requirements
a. Academic Credentials

Entering students must have a bachelor's degree or bachelor equivalency®® which
includes at least 9 semester hours of courses in financial accounting, marketing, and
economics. Students without formal courses in these subjects must take the
Prerequisite courses described below or, alternatively, demonstrate training or work
experience®® in these fields that gives the requisite competency. Application for the
alternative must be approved by the BGU Dean’s office and the Academic Affairs
Committee (AAC).

Students without a bachelors degree or bachelor equivalent must apply for the
program under Special Student Status (SSS) (see above for a detailed list of SSS
requirements). Applicants will only be considered if they have work experience or
other training that demonstrates knowledge and core skills in business and leadership
positions that demonstrate the ability to undertake a graduate-level education. If
approved for admission, the student will be placed in a probationary status pending
completion of the first three Core courses in a manner that, in the sole discretion of
the Academic Affairs Committee (AAC), clearly demonstrates the student’s ability to
satisfactorily perform graduate-level work at BGU. The student may enroll in the
fourth class pending BGU Dean and AAC approval, but will not be allowed to
participate in the class until that approval has been received.

Academic transcripts from non-US academic institutions may be evaluated by an
outside firm. Any fees associated with that evaluation must be paid by the student
before he/she is admitted to any BGU degree program.

12 Bachelor equivalency is defined as:

(a) foreign degrees that arise from a foreign institution that is not US accredited, but which
will be evaluated by the school as being deemed adequate preparation for the admission to the
masters degree program.

(b) courses taken that did not result in an undergraduate bachelor's degree, but the student
has achieved the total number of credit hours and sufficient general education coursework that would
equate to a bachelor's degree upon evaluation of the student's transcripts.

(c) the student does not have an undergraduate bachelor's degree, but has taken enough
bachelor's level courses, plus additional non-accredited courses, seminars, or on-the-job training and
work experience (as evaluated by the BGU Dean’s office, and Academic Affairs Committee based on
acquired knowledge and skills from life experiences of the student which are equivalent to that
provided in the classroom and which can be verified and properly documented) to demonstrate
competence and knowledge of the subject to allow entrance into the masters program. See page 19 in
this Catalogue for instructions on Special Student Status.

13 Work experience or training which substitutes for an earned degree must include at least
two years in an organization where the applicant has oversight responsibility over budget, financial
and people resources. The applicant's work experience or training must have included exposure to
planning and assessing external environments that involved economic, financial and marketing
factors.
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b. Leadership/Ministry Experience

The MBA is designed for applicants who have had a minimum of two years prior part-
time or full-time involvement in business, ministry or organizational leadership/
administrative roles. Students without such prior experience will be placed in probationary
admissions'* status until they demonstrate involvement in such roles during their tenure as
MBA students.

c. English Language

Each student must demonstrate English-proficiency (1) by showing that it is his/her
native language, or (2) by having successfully completed an undergraduate or graduate
school program in which English is the primary method of instruction, or (3) exhibiting
sufficient English-language capabilities to succeed in the classroom and in the BGU MBA
program as measured by a score of not less than 80 on the internet-based TOEFL or TOEFL-
equivalent exams. As an alternative to the TOEFL, BGU will accept the IELTS (International
English Language Testing System), where the students have scored 6.5 or better.
Alternatively, if the student is from Mainland China, he or she will be required to attend the
Total Immersion Program (TIP) that is held at Beijing University and must present a copy of
the certificate that is awarded at the completion of that program. All students who are
admitted using the TIP program will be admitted on a conditional basis. Once the student
has successfully completed their first three courses (9 credit hours), they may be admitted
under regular status if their course performance has proven satisfactory for graduate level
work.

d. Graduate Management Admission Test (GMAT)

Students must obtain @ minimum score of 450 on the GMAT exam as another measure
of capabilities of succeeding in the classroom and program. Exceptions to this requirement
may be made at the BGU Dean’s discretion based on the student’s prior successful
academic work, the student’'s demonstrated competency in other settings, or in those
places where the GMAT are not available to the student locally or on-line. The BGU Dean’s
office is also authorized to place persons who have not taken the GMAT in a probationary
status until they demonstrate competency in graduate-level work in the BGU MBA program
or have taken the GMAT and received the required score. Students may take the MBA
prerequisites and up to 3 courses (9 credits hours) prior to completing the GMAT exam, but
must provide evidence to the BGU Dean that an exam date has been scheduled.
Nonetheless, the student bears the sole risk of taking courses before being officially
accepted into the MBA program for failure to successfully complete the GMAT.

A student who is not granted an exception or waiver to the GMAT requirement under
this rule may seek such a waiver through an alternative process of displaying demonstrated
competency by successfully completing four consecutive BGU MBA courses. Students
seeking this alternative process should contact the BGU Dean’s office for further details.

e. Prerequisite Courses

The MBA requires four courses (12 credits) as Prerequisites to provide the student
with sufficient business background and technical skills to enter into the 36-credit hour
program. These courses are necessary to bring students to a basic competence level in
accounting, marketing, and economics.

The requirement for any or all of these three Prerequisite courses may be met by: (1)
successful completion of BUS 501, 503, 505 and/or 507 online with BGU; (2) completion of
similar courses at an undergraduate or graduate level; (3) providing evidence of significant

14 students will not be fully enrolled and cannot take more than 12 hours of course work until
they have demonstrated they are concurrently involved in ministry or organizational leadership/
administrative role subject to the Academic Dean’s approval.
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prior work experience covering the course material as delineated in the course descriptions
and syllabi; or (4) a approved combination of the above by the BGU’s Dean’s office. The
student will be placed on probationary admissions status until the prerequisite
requirements are met, but will be allowed to take other MBA courses prior to having
completed the Prerequisite(s), except as follows. Students will not be allowed to take
MBA 614, Global Economics and Capital Markets, until they have completed BUS 501,
Micro-Macro Economics; nor MBA 612, Accounting and Financial Management, until they
have completed BUS 503, Accounting and BUS 505, Finance.

6. Advanced Standing

If students have accumulated credits from other academic institutions which they feel
may be applicable to the MBA, they may petition the AAC at the time of admission for
advanced standing entrance into the MBA degree, transferring-in approved credits at the
transfer credit rate up to a maximum of 18 credit hours. It is in the sole discretion of the
AAC, upon advice from the BGU Dean’s office to determine which courses may be
transferred in and which requirements or electives they will replace.

7. Degree Requirements
a. Academic Achievement

i. Grades: Students working toward the MBA degree shall complete 36 semester
credit hours by taking coursework in each of the core curriculum sections
specified below. Students must maintain a 3.0 grade point average (GPA) to
meet MBA degree requirements. See the section on Grading on page 31 of this
Catalogue for policies related to grade changes.

ii. Courses and Concentrations: The 36-credit hour requirement consists of nine
3-credit courses listed below as Core Courses for 27-credit hours and a
Concentration consisting of at least 9-credits. The Core Courses will be
contextualized to the international locale in which the MBA program is offered.
With approval of the BGU Dean'’s office, in certain locales, alternative learning
experiences and other BGU courses may be substituted for specified Core
Courses to allow the students to focus on the most appropriate business
learning experience for their context. See the Curriculum chart below for
specifics.

b. Request for Candidacy (Graduation)

Students who have completed approximately three quarters of their degree program
(generally 30 credits toward their degree) may apply for candidacy, i.e. graduation track
status. The AAC will make the final decision as to whether the student qualifies for
candidacy and will be admitted into the final stages of the degree program. Each Request
for Candidacy will include the following procedures:

i. The prospective candidate will have fulfilled all entrance deficiencies and other
conditions stipulated at the time of admission into the program;

ii. The prospective candidate will have demonstrated a capacity for graduate
level studies, indicated by the quality of written materials submitted in
conjunction with his or her coursework;

iii. The prospective candidate will submit a Request for Candidacy form to the
Office of the Registrar with a copy to the Business School Administrator;

iv. The student will have satisfactorily completed the ETS Major Field Test [4MBA]
or other outcomes assessment tool used by BGU to determine if the student
has mastered the requisite skills from the MBA program.
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V. Requests for Candidacy must be received and approved not later than
February 15™ each year for students planning to graduate that year. Later
applications may be submitted, but the student will not be assured of any
right to graduate in that year.

8. Curriculum

Required work for the MBA degree includes a total of 36 semester credit hours in
accordance with the list below. Students may take a minimum of two years and a maximum
of seven years (from the date of AAC acceptance) to complete the degree. The BGU MBA
program starts with three foundational courses that provide the student with the biblically-
based, unique, BGU perspectives on the person (MBA 600), the environment (MBA 602) and
the core roles (MBA 604) of an organizational leader. The remaining required core courses
may be taken simultaneously with concentration and elective courses as they are offered
intermittently.

Prerequisites: 12 credit hours are the prerequisites for students without sufficient
academic or life background or preparation for graduate business study. These are offered
as 500-level courses to ensure that all MBA students start their masters-level program with
the necessary fundamental business knowledge. Students with undergraduate studies in
business or extensive business experience in these fields will be given the opportunity to
test out of 500 level courses that duplicate their existing knowledge and experience.

Elective courses: BGU’s core courses provide the basic MBA business leadership, life
integration and social transformation perspectives and skills for a life-time calling of values-
based organizational leadership. However, each student is called to a unique setting to
accomplish this. These elective concentrations and courses are designed to help the student
apply these core skills to their own setting.

Students are encouraged to take these electives as concentrations of three, 3 credit
hour courses for a total of 9 credit hours. Students are also encouraged to take these
electives in a cohort of other students who are doing the same. However, at times, a
student may want to work within two concentration areas to best fit their needs (6 credit
hours in one concentration, 3 credit hours in another). And often, there may not be enough
students to form a concentration cohort, or the location of the cohort may be in a
geographic region that is not easily accessible to the student. With the approval of the BGU
Dean’s office, students may take many of these courses in either a course setting or an
independent study setting.

Required work for your MBA degree includes a total of 36 credit hours as listed below:

Prerequisite Tests

Graduate Management Aptitude Test (GMAT)

Test of English as a Second Language (TOEFL) or equivalent (if applicable)

(Preparatory courses are available commercially on line for these tests.)

Prerequisite Courses (Up to 12 credits)*®

Course No. Course Title Credits
BUS 501 Micro-Macro Economics (offered online by BGU) 3
BUS 503 Accounting (offered online by BGU) 3
BUS 505 Finance (offered online by BGU) 3
BUS 507 Statistics, Quantitative Analysis, and Technology 3

Core Courses (27 credits)
MBA 600 Work, Calling and Human Dignity 3
MBA 602 Globalization and Cross-Cultural Engagement 3
MBA 604 Vision, Values and Entrepreneurial Leadership 3
MBA 606 Operations and Project Management 3
MBA 608 People Development and Management 3
MBA 610 Strategic Marketing 3
MBA 612 Accounting and Financial Management 3

5 prerequisites may be placed out with appropriate educational background or experience.
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MBA 614 Global Economics & Capital Markets 3
MBA 616 Law, Ethics & Spirituality 3
Elective Concentration (choose combination for a total of 9 credits)
(1) International Field Experience (held in cities in 4 continents)
International Business Experience (Project Proposal Required)
(2) Social Transformation
(3) Entrepreneurship Practicum I, II & III (Project Proposal Required)
(4) Project Management 9
(5) Personal Leadership Development
(6) Capstone Project (Project Proposal Required)
(7) Integration Project (Project Proposal Required)
(8) Thesis Project (Project Proposal Required)
(9) Independent or Directed Studies
TOTAL CREDITS REQUIRED 36
Outcomes Assessment (Required for Graduation)
OUT 600 | ETS Major Field Test (4MBA) or other outcomes assessment tool | N/A

The MBA elective concentrations and related courses are as follows:

(1) International Experience was designed for students who want either a general
exposure to globalized business for social transformation, or who want to focus their work in
a particular international location where they intend to live, work, or connect with in their
career. The possible courses for this concentration include:

MIS 601 Faith & Culture: China

MIS 602 Faith & Culture: India

(2) Social Transformation was designed for students who plan to focus their leadership
within an organization that has a relief, development or advocacy mission. This may involve
increased general exposure to these three fields, or a concentrated focus on an expertise
within one of these three fields. Course possibilities include:

LDR 608 Leadership for Effective Collaboration
MCC 603 City Consultation
MIS 604 Trail Courses (Germany, Italy, Ireland, etc.)

MSC 605 Social & Civic Entrepreneurship
MSC 610 Mission-Focused Entrepreneurship
PRM 608 Community Development, Fresno
USC 606 Relief, Development & Advocacy
USC 604 City, Church & Housing

(3) Organizational Startup and Entrepreneurship has been designed especially for
students planning to start a new organization, or start a division, product line, or major
project within an existing organization. The goal is to help the student both initiate specific
new projects as well as live a lifestyle that facilitates innovation in their work, team, life,
relationships and community. However, the following three courses (which are taken with
MASCE students) are implementation versions of the same topics that are taught in a more
comprehensive way within the MBA core curriculum. These courses can be taken as
practicum concentration within the MBA to implement a start-up or entrepreneurship project
utilizing specific implementation process and tools. These courses can also be taken as
models to prepare MBA students to teach these core concepts to team members in a non-
formal setting. The possible courses for this concentration include:

MBA 650 Entrepreneurship Practicum I: Social Venture & Personal Calling

MBA 652 Entrepreneurship Practicum II: Marketing, Operations & People

MBA 654 Entrepreneurship Practicum III: Law, Accounting & Money

MSC 605 Social & Civic Entrepreneurship

MSC 610 Mission-Focused Entrepreneurship
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(4) Project Management has in mind the student who desires advanced project
management skills, especially applied within dynamically changing systems (city
transformation projects; global relief response; multi-national corporate projects located in
developing regions, etc.). Students in this concentration are encouraged to take a 3-credit
project-management version of the Capstone (CAP 691) course to implement an actual
project while studying these subjects. For students desiring to obtain Project Management
Professional (PMP®)/Certified Associate in Project Management (CAPM®) Certification, this
Capstone can be utilized to prepare for the required certification tests. The possible courses
for this concentration include:

PMT 602 Project Management I: Processes, Scope, Schedule & Measurement

PMT 604 Project Management II: Cost, Quality, People, Communications, Risk

Management & Procurement

(5) Personal Leadership Development focuses on the student who wants to lay a
foundation of personal understanding at the beginning of their career or at a key transition
point of career change. Recognizing that good organizational leadership starts with a
healthy understanding of a person’s calling, spirituality, strengths, weaknesses,
opportunities, physical health and unique life experiences, this track allows students to
focus in any one or more of these areas of personal exploration and growth. The possible
courses for this concentration include:

HST 601 Global Christian History

LDR 607 Servant Leadership, Character & Ethics

SFM 601 Spiritual Formation Practice & Theology

THE 610 God’s Grand Narrative (Old & New Testament online course)
THE 631 Transformational Prayer & Biblical Meditation

THE 632 Rhythms of Living

TOW 600's Theology of Work courses relating to work and ethics, the Church,
spirituality, marketplace ministry, etc.

(6) Capstone Project is for students who want to immediately apply their MBA learning to
a current challenge in their own organization. Highly practical and beneficial to the student
and their organization (who may be the financial sponsor of the student), this concentration
allows students to implement their learning while under the supervision of their BGU
professors and core mentors (CAP 691).

(7) Integration Project is designed for students who are interested in designing a Social
Venture Plan for their organization. Similar to the Capstone Project this option offers
something that is highly practical and beneficial to the student and their organization (who
may be the financial sponsor of the student). This concentration allows students to
implement their learning while under the supervision of their BGU professors and core
mentors (INP 601).

(8) Thesis Project is for students who want to prepare for future advanced degrees in
business or related fields, or who desire to create a written project (academic or popular) as
part of their degree program (THS 601).

(9) Directed and Independent Studies allow students to obtain the core foundation in
business, personal calling, and social impact of the BGU degree, but desire a concentration
not currently offered by BGU. In limited cases BGU can create courses under the supervision
of a BGU professor for an independent study course that aligns with the educational level
and values of the BGU MBA. If a group of students from a particular organization desire a
specific course not currently offered by BGU, a directed study with a BGU professor can be
designed that meets BGU’s academic requirements. These directed studies may include site
visits, guest lecturers with specific expertise desired by the student group, and an online
component.
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9. Course Format

All BGU courses utilize a multi-moda

I*® delivery method. Not all courses will be held in

the same location; all travel expenses are the responsibility of the student. As a general
rule, each course will be divided into five distinctive sections.

a) Section I (week one): The student will be required to complete at least half of the

b)

required course reading and participate in online discussions, exercises, and
assignments as determined by the professor. The syllabus for each specific course
should be consulted for further details.

Section II (week two): Consists of three to five days of in-person face-to-face
class meetings, including lectures, guest speakers, student presentations and site
visits. Ordinarily, the face-to-face portion of the class starts in the late afternoon or
early evening on Wednesday, and may run from 8am - 9pm, Thursday, Friday, and
Saturday. See the course syllabus for particulars.

c) Section III (weeks three - six): Participation in online discussions, exercises, and
assignments as determined by the professor. The syllabus for each specific course
should be consulted for further details.

d) Section IV (weeks seven - nine): The students will complete their readings,
written assignments and project. All assignments are due on Saturday of week
nine.

e) Section V (week ten): Break week.

Section I: | Week 1: Pre-Session Work—- Reading & Online Class (Instructional)

Section II:

Week 2: Face-to-Face portion of the class (Instructional)

Section III:

Weeks 3-6: Online Classes each week (Instructional)

Section 1IV:

Weeks 7-9: Post-Session Work—- Reading, Written Assignments & Project

Section V: | Week 10: Break
Sections 2 I II II1 v \"/
Weeks 2> 1 2 3,4,5,6 7,8,9 10
Face-to-Face Weeks 3-6 of Rea_dlng,
. . . Written
Description 2 portion Online Class : Break
. - Assignments
(Instructional) | (Instructional) :
and Project

10. Course Descriptions - MBA

NOTE: Any course that is not either one of your concentration courses or a core course in
your program may be taken as an elective course.

18 “Multi-modal” refers to forms of instruction which emanate from the home campus and
where students and faculty are not geographically separated but meet at a location that is not on the
home campus. This can include immersions into various cities as well as the fact that most of BGU’s
courses include an online component.
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All 600-level courses are master’s level. Course numbering/lettering corresponds with the
following:

BUS Business

CAP Capstone

DS Directed Studies

HST History

IND Independent Studies

INP Integration Project

LDR Leadership

MBA Business Administration

MIS Missiology

MSC Social & Civic Entrepreneurship

PMT Project Management

PRM Practical Ministry

THE Theological Studies

THS Thesis

TOW Theology of Work

BUS 501 - Micro-Macro Economics (3 credits online)

This course presents the basic principles of micro and macro economic analysis. Micro
Economics demonstrates how these principles can be used to explain and predict the
operation of individual businesses/firms in a modern market economy. It includes concepts
of supply-demand dynamics, pricing elasticity, marginal utility, revenues and costs. Macro
Economics addresses the aggregate national economic activity and data and includes
explanations of GDP, current accounts, inflation, unemployment, interest rate
determinations, poverty measurement tools, fiscal and monetary policy, money supply and
banking systems.

BUS 503 - Accounting (3 credits online)

This course studies the concepts and fundamental principles and techniques of modern
business accounting practices and how to use financial accounting as an essential tool for
successful business operations. Accounting topics include: creating budgets; T-account
entry systems using debits and credits; and cash vs. accrual methods of accounting.
Financial reporting topics includes: financial and managerial accounting with focus on
analysis of financial statements; balance sheets; income statement (profit and loss
statements), statements of retained earnings; cash flow, operational and capital budgeting,
comparative and ratio analysis, cost frameworks and the time value of money. This course
also includes a section demonstrating the differences in accounting methods used in for-
profit and non-profit organizations.

BUS 505 - Finance (3 credits online)

Understanding how to utilize financial metrics to report and manage and how to access
investment, donation, credit and other means of capital are an essential foundation to a
good business education. This course studies the fundamental principles and approaches to
current business financing including: Cash and working capital management; capital asset
valuation; money markets and capital markets; accounting rate of return (ARR); payback;
internal rate of return (IRR); net present value (NPV) and future value. Students will also
learn about basic financing options for an organization (debt, equity, donations) and how to
create value through financial options.

BUS 507 - Statistics, Quantitative Analysis and Technology (3 credits online)

Evaluating past performance in order to project and plan for future options and scenarios is
essential to business success in a fast-changing global environment. New technologies have
greatly expanded the capacity for what can be accomplished in this field. This course will
provide an overview of statistics: its value, purpose and uses. Students will experience a
survey of quantitative analysis and decision-making tools including: Risk analysis, inventory
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models, probability, averages, standard deviation and hypothesis testing, regression and
correlation.

CAP 691 - The Capstone Project (3 or 6 credits)

The Capstone Project integrates both theory and practice of ministry through social and/or
civic entrepreneurship. It is this combination of theory and practice in the field of the
student’s business and/or ministry which distinguishes this program from other programs that
focus only on academic and experimental research. The final project is to be written in proper
form and must make a unique contribution to the body of Christian ministry knowledge or to
mission, institutional or business practices. All projects must be discussed with the MASCE
Director (MASCE students) prior to the appointment of a project advisor. The MASCE Director
will select an advisor from among the list of approved BGU faculty members. The student may
submit the vitae of someone not on the approved list for consideration, but such person must
be approved by the MASCE Director and the AAC.

INP 601 - The Integration Project (9 credits)

The Integration Project integrates both theory and practice through social and/or civic
entrepreneurship. This course can be taken in a variety of ways in order to best meet the
need of the student:

Implementation of the Social Venture Plan developed in MSC 607-609: The student will
begin to implement the Social Venture Plan and will write a project paper demonstrating what
they have accomplished; what was learned, how they have adjusted their plan; and future
projections for their venture. The project can also be used to intensify the student’s initial
social venture plan into a more rigorous venture capital plan or business-as-mission plan and
use the plan to build investment, donation, operational, or team resources.

Broadening Global Context: Utilizing BGU’s unique global city immersion experiences,
urban studies courses, or MBA courses, the student will write a project paper that
demonstrates their increased exposure to God’s movements in the world through these
courses and how that has affected their call and practice in the area of social
entrepreneurship. This option allows students to take up to 9 elective courses offered by BGU
in its MBA, MASCE, MAGUL, and DMin degrees (6 credit hours of electives plus 3 credit hours
on the project). Students will be expected to complete all the course requirements of the
courses they attend but will replace that course’s final project paper with a paper that
integrates the courses with what they have learned in the MBA program.

Areas of focus can include one or more of the following:

(1) clarification of personal calling and spiritual development; or

(2) gaining a deeper expertise and experience in various

(a) management subject areas (MBA courses);
(b) urban studies subject areas (MAGUL courses);
(c) global regions (DMin immersion courses).

The Integration Project is to be written in proper form and must make a unique
contribution to the body of Christian ministry knowledge or to mission, institutional or
business practices. All projects must be discussed with the MBA Director prior to the
appointment of a project advisor. The MBA Director will select an advisor from among the list
of approved BGU faculty members. The student may submit the vitae of someone not on the
approved list for consideration, but such person must be approved by the MBA Director and
the AAC.

IND 603 - Independent Study (3 credits, unless otherwise approved for more)

The independent study is designed to allow the student to pursue graduate-level study on
his/her own under the guidance of a supervising faculty member. The study may be
appropriate in meeting the core requirements when the student demonstrates an inability to
be present with his/her cohort. It may also be pursued as an alternative learning path when
the student has a special area of study that will meet the requirements of his/her chosen
concentration. The goal of the business degrees and this independent study is to help equip
the student for critical thinking and reflection about complex business issues in an urban or
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international setting. The proposed topic of study should be consistent with that goal,
especially where those business issues (1) coincide (or conflict) with social issues of
poverty, diversity, and social justice, and (2) can ignite a search for alternative business
approaches to deal with those issues in context.

LDR 607 Servant Leadership, Character and Ethics (3 credits)

This course focuses on the personal call, spiritual formation, character development
and leadership growth of the leader. Starting with the paradoxical teaching of
“servant leadership” found in the life and words of Jesus Christ, this course will show
how these principles are demonstrated in Peter Drucker’'s Self Management
principles, Dennis Bakke’s “Joy at Work” model as well as other global models of
servant leadership. This course will help students identify their own leadership calling
and passion; gifts/talents, limits, weaknesses, opportunities and challenges. This
course will also demonstrate the connection between the servant leader and building
an organizational culture of customer service. Students will learn how to better lead
themselves and others in an increasingly multi-cultural and complex world.

MBA 600 - Work, Calling and Human Dignity (3 credits)

In order to integrate wholeness in work, life, relationships and social impact, students need
a core understanding of the purpose of work, their own unique calling and the meaning of
human dignity. Every BGU degree starts with this course in various forms. This course
explores the meaning and ministry of work which engages people for most of their waking
hours. The approach taken is biblical - surveying and meaning of work in God’s revealed
purpose; contextual - understanding how world-views and specific cultures affect one’s
work ethic and provide both points of content and a prophetic challenges; integrative -
exploring how work is related to ministry, calling, mission and the phenomenon of
globalization; and theological — undertaking the understanding of, and practice of work in
the light of the timeless Word of God and the contemporary situation. Having a solid
theology of work is an essential foundation for leaders building organizations to impact
social needs while seeking integration their lives and relationships.

MBA 602 - Globalization and Cross-Cultural Engagement (3 credits)

With massive world political, economic and technological changes in the last 20 years, the
way we see the world today is vastly different. This course provides students with a way to
understand the massive global changes occurring, as well as the practical skills to help them
lead in multiple cultures. Students will learn the major forms and driving forces of
globalization, as well as global economic and geo-political institutions and activities, and
assess their impact on business and managerial decision-making. Topics include: global
markets, currency exchanges, international trade theory, current trade practices, central
bank operations and other institutions that impact global markets. This course will also
equip the student with essential cross-cultural skills from a Christian perspective, including:
cultural self-awareness; cultural and social anthropology; worldview; contextualization;
conflict; and communication with particular emphasis on cross-cultural team-building and
business.

MBA 604 - Vision, Values and Entrepreneurial Leadership (3 credits)

Organizational leadership over the last two decades has radically shifted from centralized
control models to decentralized and organic approaches led by leaders who align by vision
and values rather than policies, quotas and organizational charts. Also, in a fast changing
business environment, leaders must pursue innovation and entrepreneurship as a personal
lifestyle and core of their organization’s internal culture. Topics in this course include:
vision/values formation for growth and sustainability; organizational behavior (culture,
structures, planning, decision-making) and systems (financial, people, information, and
communication); the five cycles of an organization; team formation and leadership; leading
change; authority, responsibility and accountability; leadership vs. management; and
quadruple bottom lines of profits, people, planet and peace. This course also has a section
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on technology and its practical use for strategy, project management, and communication
to multiple stakeholders in geographically dispersed organizations.

MBA 606 - Operations and Project Management (3 credits)

In vision/values organizations, the tools of operational systems and project management
become the way teams translate vision and values into reality. Starting with strategic
planning as a tool for team alignment, vision expansion, and communication, this course
demonstrates how strategic plans are translated into the two core implementation arenas of
operations and project management. Operations topics include: work flow management;
capacity and location planning and team leadership with a emphasis on a ‘lean
management’ to stream-line all core operational processes and maximize effective decision-
making by front-line workers. Students will learn the skills of navigating organizational
influences on their project as they define the three ‘Ps’ of project management (purpose,
process, and people). Project management topics include: developing the charter, scope
and activities; resource allocation (time, money, skill, and infrastructure); schedules; costs
and budgets; communications; and identifying risks. During the course, students will
actively implement the skills in this course through a practical project within their current
organization.

MBA 608 - People Development and Management (3 credits)

What is traditionally taught as Human Resources elsewhere is taught at BGU as Human
Relationships. God created humans to work in their area of giftedness within healthy
relationships. Leaders are responsible to build organizations that do this well which often
results in maximizing organizational goals. This course helps students understand the types
of systems and processes that are needed for healthy people development and work
environments. This course also explores the various social, cultural, and labor laws and
practices that global leaders must be aware of. Students will learn skills that infuse
relational health, empowerment, dignity and transformation into what are often people-
insensitive HR activities. Students will gain hands-on experience in key skill areas of labor
and employee relations, position description writing and analysis, recruitment, hiring,
performance management, development and retention. Among other models, this course
will explore the global paradigm changing Joy at Work approach pioneered by Dennis
Bakke’s company that decentralized these tasks to front-line work teams around the world.

MBA 610 - Strategic Marketing (3 credits)

This course begins with an introduction to managerial marketing concepts, strategies, and
tactics then moves to advanced topics involving cross-cultural marketing, regional pricing
strategies, ethical marketing practices, and integrated customer service. This course
surveys the traditional Four P’s (product, price, promotion, and place) of marketing with an
understanding of basics of market research, market analytics, consumer behavior and
influencers, and changing demographics. Students learn traditional models of marketing
“mix” decisions, i.e. product design, branding, packaging, labeling, pricing, distribution, and
channels of advertising and communications. Additional topics include: pricing models;
services, product and brand marketing; customer identification, segmentation,
differentiation and targeting; customer relationship management; customer value models
and value chains. Student will explore nhew marketing models and emerging topics such as
social networking, viral marketing, internet web interfacing and tactics such as Pay per Click
(PPC) and Search Engine Optimization (SEO). All of these topics will be interwoven with a
biblical perspective on truth and the challenge in many competitive marketing environments
for a socially responsible organization to be authentic in every aspect of its culture, products
and message.

MBA 612 - Accounting and Financial Management (3 credits)

Building upon MBA 503 and 505, this course moves to a more in-depth study of accounting
topics including: interrelationships between various accounting reports; revenue
recognition; accounts receivables write off methods; accounting for inventory and fixed
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assets, liabilities and leases; short and long term investments; consolidation and foreign
currency transactions. Finance topics include: ratio analysis; leveraging through debt or
equity; cost frameworks, risk management; valuing financial assets; portfolio statistics;
financial modeling and sustainability analysis. The course will give students basic skills in
reading, understanding, constructing, and using an array of corporate financial statements.
Most importantly, students will learn how to utilize these financial statements to evaluate
business strategies and outcomes; account for and manage costs; and raise investment,
equity and donation resources. Interwoven with these topics will be the biblical topic of
stewardship measurement, the direct correlation between decentralized decision-making
and effective financial reporting, and the human dignity that comes from authority and
responsibility that is aligned with metrics and accountability.

MBA 614 - Global Economics & Capital Markets (3 credits)

For the first time in human history, late in the last century, global economies and
corporations have overtaken military-powered nations and political ideologies as the
greatest source of global power and influence. Leaders who want to make a difference
through their work and lives need to understand how these fast changing new systems
work; how they are used for both good and evil; how an organization can flourish within
them; and how the organization can be used to change their chronic flaws. Building on the
introductory global themes of MBA 602, and financial understanding of MBA 612, this course
expands the students understanding and skills to acquire and use funds in for-profit and
non-profit organizations. Students will learn the various types of corporate capital
structures, including basic corporate treasury operations, with particular focus on various
short and long-term financing instruments, corporate-dividend policies, repurchases of
stock/debt, dealing with rating agencies, debt and stock markets, hedging, IPOs, private-
equity funding, and venture-capital markets. Students will explore the causes of recent
global financial crises and the moral and economic lessons that have resulted. The
movement toward localized economies for greater social and environmental accountability
will be explored. Students will also study various models of micro-enterprise, credit and
financing as well as models for accessing donations and ‘good’ capital for social
transformation. Students will emerge from this course with a better understanding of the
daily financial, political, and corporate news; a greater vision for how they can impact this
massively expanding area of global influence for social good; as well as concrete skills in
preparing presentations for accessing capital markets, micro-markets or donation sources.

MBA 616 - Law, Ethics, & Spirituality (3 credits)

Legal systems should connect to morality. Morality should flow from spiritual truths that
form the basis of human dignity and justice. Yet these vital connections for justice are
increasingly being lost. This course prepares students to understand how to restore these
connections in their own and life and work in order to center their leadership compass on
spiritual discernment and biblically-informed personal ethics. From this vantage point, this
course helps students navigate regional and global legal systems -- to work realistically
within them, to model justice beyond them as appropriate and to transform them when
possible. This course systematically addresses the dominant systems and areas of law that
make up the legal environment of business, with special emphasis on contracts, agency,
torts, product liability, strict liability, intellectual property and bankruptcy. The course will
also seek to convey the dynamics of the law, as well as future trends and their implications.
This course will focus on both United States and foreign legal systems as appropriate to the
location of the class and context of the students. This course includes a section that
examines the range of conflict resolution approaches, techniques and resources available to
the modern business manager, such as negotiation, mediation, arbitration and litigation,
with special emphasis on cross-cultural business contexts. This course also examines the
growing chronic failure of corporate character development and ethical behavior
globally, by examining the pervasive, pandemic, global corruption in business and
government, the recent corporate scandals and misguided practices. Students will
learn about the difference between biblically grounded ethics and the variety of
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cross-cultural definition of situational ethics and will examine various statements of
ethical values from international, national, corporate, professional, and religious
organizations. Students will develop a series of immediate practical applications of
the various topics in this course to their current work situations with the goal to form
life-habits of spiritually-centered ethical choices.

MBA 650 - Entrepreneurship Practicum I: Social Venture and Personal Calling (3 credits)
(MSC 607)

This course provides the foundation for a Christ-centered entrepreneur to start a
venture or innovate within a current organization. In this course the student will learn
the social entrepreneurial process which includes: identification of your personal calling,
understanding the use of a business model(s), developing innovative/creative and
sustainable methodologies, learning to incorporate financial and social metrics,
understanding the role of feasibility analysis, market evaluation/research and market
placement. The course will also look into various examples of leaders who act as models,
definitions of Social Entrepreneurship and Biblical models of new venture creation. Finally,
the course examines the role of transformational leadership in entrepreneurial endeavors.
In preparation for MSC 608 and 609, students will begin to develop the first section
of their Social Venture Plan which includes a draft Executive Summary and sections
that address: What is my calling? What social/market need will I target? What are
the vision, mission, and values of my organization? Who are my customers? What is
the value proposition of my organization? What business model (sustainable
competitive advantage) will I utilize? What are my assumptions about my market
that I must test?

MBA 652 - Entrepreneurship Practicum II: Marketing, Operations and People (3 credits)
(MSC 608)

This course continues the work of preparing the Christ-centered entrepreneur to start a
venture, to understand its infrastructure, operations and context, and to then manage
it profitably and in Christ-honoring, biblically-based, city-transforming ways. Students
will learn how to prepare market analysis for both profitability as well as social
impact. This course continues the development of the Social Venture Plan focusing on
areas of marketing plan, operations and scalability.

Marketing topics covered in this course include: product/service price, promotion,
place and product. Various entrepreneurial marketing theories will be discussed
including network marketing, guerilla marketing and cause marketing. Operational,
strategic and human relationship topics covered in this course include: supply chain
and resource capacity building, strategic planning, decision-making; recruiting,
motivation, and board development. Students will develop the second stage of their
Strategic Venture Plan which includes a strategic plan that answers the questions:
What does my customer value? How do I create that value in a sustainable manner?
How will T build and sustain both operational and human capacity?

MBA 654 - Entrepreneurship Practicum III; Law, Accounting and Money (3 credits)
MSC (609)

In this course the student will learn the legal context, risks and forms of business, the
practical entrepreneurial skills for internal and external accounting (including
budgeting, financial statement analysis and reports), and the sources and uses of
funds, (including cash flow, expense control, equity and debt, banking and grants for
successful business/NPO operations). Students in this course will learn about various
financing, resourcing and on-going revenue strategies as well as emerging models of
partnership between the business, non-profit and government sectors. Finally
students will learn various measurement strategies including the Balanced Scorecard
and the use of technology and dashboards to monitor plan performance. In this
course students will develop the third section of their Strategic Venture Plan by adding
financial projections, a financing plan and finalizing the Executive Summary. The course
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culminates with the student entering their plan from MSC 607-609 in a national Social
Venture Competition and the student implementing their plan in CAP 691 The Capstone
Project.

MIS 605 - International Field Experience (3 or 6 credits)

This course is an international trip focusing on core elements of cross-cultural
experience and interpretation. This plunge provides students with an international
learning experience taught by BGU faculty and guest lecturers. The specific locations
change from year to year, but are all designed to provide a different approach to the
subject of the post-colonial realities of the Church, mission and business in the world,
acknowledging that 80% of the world's Christians do not live in North America or
Western Europe. This course also explores theological issues unique to the host
context and exposes students in that context to host theologians and practitioners. For
example, see MIS 605a (China), MIS 605d (India) (Africa), MIS 605e (Latin America)
and MIS 605m (Manila). For Business students a business project proposal must be
submitted and approved by the MASCE Director (MASCE students) or MBA Director
(MBA students), and the professor of record prior to attending the class. This course
may be taken at any time during the business degree program and the student may
elect to take the course for 3-credits or 6-credits.

MSC 605 - Social and Civic Entrepreneurship (3 credits)

This course explores private sector, social entrepreneurship theories and strategies
for providing solutions to social problems. It addresses youth-at-risk programs, faith-
based initiatives, the creation and development of workforce housing, and emerging
global paradigms of NGO, NPO and multi-lateral ventures, alliances, and
partnerships. It culminates in the creation of a business plan for a social
entrepreneurial venture that is based on principles, processes and desired outcomes
from a Christian biblical perspective. The course also analyzes emerging patterns of
public sector, governmental innovation, including partnerships with faith-based, local
and global institutions in addressing and resolving social issues. It includes creative
partnership opportunities among for-profit, not-for-profit and governmental entities,
with a focus on innovative financing techniques, community-centered economic
development and creative programs in health and human services.

MSC 610 - Mission-Focused Entrepreneurship (3 credits)

This course and its companion courses, MSC 607, MSC 608 and MSC 609 provide a
practical, hands-on approach for an evangelical entrepreneur to start a small business,
to understand its infrastructure, operations and context, and to then manage it
profitably and in Christ-honoring, biblically-based ways. In this course the student will
examine the new phenomenon of Business as Mission (BAM) and learn "How" to
integrate faith into a business and what it means to become a Kingdom Company
and a Great Commission Company. The student will receive a working knowledge of
multiple bottom lines, faith integration methods, functional analysis approaches,
organizational systems, process, and controls for promoting social projects, and
employee empowerment in international contexts. The students will, either
individually or in small groups, develop portions of a Strategic Master BAM Plan that
will include a Strategic Country/Area Analysis, the Strategic Business Plan, and non-
traditional Strategic Faith Analysis.

PMT 602 - Project Management I: Processes, Scope, Schedule, & Measurement (3 credits)
This course moves the student beyond MBA 606 to address these specific key elements of
successful project management: (1) project management processes, including process
groups, process interactions and process mapping; (2) project management integration,
with special focus on the project charter, scope statement, management plan, execution
and control; (3) project scope management; and (4) project time management, specifically
activity sequencing, resource and duration estimating, and schedule control.
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PMT 604 - Project Management II: Cost, Quality, People, Communications, Risk
Management and Procurement (3 credits)

This course gives the student a thorough understanding of these key specific elements of
successful project management: (1) cost and quality management, including budgeting,
cost and quality controls, and quality assurance; (2) human resource planning, project team
acquisition, development and management; and (3) communications planning, information
distribution, performance reporting and stakeholder management.

PRM 608 Community Development- Fresno (3 credits)

In a study of the principles and practices of developing healthy and self-sustaining cultures,
leadership, economies, and other systems in broken and disrupted communities, this course
focuses on the Asset Based Community Development model as a means to empower local
leadership to make choices for their own communities. Case studies of small and large
community efforts, micro enterprise, and business, non-profit (NGO) and governmental
based approaches will be highlighted.

THS 601 - The Thesis Project (6 credits)

The Thesis project provides a opportunity to do master-level research in an MBA-related
field resulting either in an academic thesis which can help a student qualify for on-going
studies at the doctoral level, or a more popularly directed book that makes a contribution in
the field of leadership and management. The final project is to be written in proper form and
must make a unique contribution to the body of Christian ministry knowledge or to mission,
institutional or business practices. All projects must be discussed with the MBA Director prior
to the appointment of a project advisor. The MBA Director will select an advisor from among
the list of approved BGU faculty members. The student may submit the vitae of someone not
on the approved list for consideration, but such person must be approved by the MBA Director
and the AAC.

C. MASTER OF ARTS IN GLOBAL URBAN LEADERSHIP (MAGUL)

1. Program Description

The Master of Arts in Global Urban Leadership (MAGUL) degree introduces students to
a theological foundation and practical skills for leadership ministry in a global urban
environment. These leaders typically are involved in church, parachurch and missions
related organizations, community programs, and urban or intercultural settings. This degree
is a component of the School of Theology at BGU with 18 units in a Theological Core, 15
units in either a Leadership Concentration or an Urban Concentration, and 3 units for the
Master’s Final Project to complete their programs.

The BGU MAGUL program equips students with a practical understanding of how
Judeo-Christian ethics and values influence the above skill sets and substantive knowledge,
so that graduates are better prepared to build values-based organizational cultures, make
ethical decisions, and transform individuals and organizations to make significant positive
impacts upon both a locally-oriented and global society.

Graduates will not only have knowledge, comprehension and application of non-profit
and community leadership skills, but they will also have the ability to analyze, synthesize,
evaluate, and advocate from the perspective of stewarding resources for social and religious
purposes.

2. Program Outcomes
The objectives of the MAGUL program are as follows:

a. Character development and ethical behaviors globally, by examining not just best
practices of social responsibility, but individual leadership and management of

2010-11 BGU STUDENT CATALOGUE Page 75 Last updated: 29-May-10



processes, and empowerment of organizations and groups to make decisions in
contexts that are based on sound biblically-based principles.

b. Critical-thinking and problem-solving skills based on core understanding and uses
of the above-identified global, urban, biblical and servant leadership substantive
knowledge.

c. Surveys of key concepts in Bible, Global Christian History, and Christian theology
to prepare leaders to understand the Christian worldview for Global Urban
Leadership endeavors.

d. Biblical understanding and practical application of ministry opportunities from a
Judeo-Christian perspective of historic contexts of ministry roles, and theology of
work paradigms.

e. Practical understanding of current urban issues.

The MAGUL offers full-time and part-time students the opportunity to advance their
own knowledge and careers, while completing a graduate degree in Global Urban Leadership
through classes taught by experienced, internationally-oriented faculty with global urban
experience. Students will be exposed to cross-cultural faculty, case-studies, historic, and
emerging trends in the various vulnerable populations in urban settings worldwide, plus
students will have opportunities to travel as part of their field of education nationally or
internationally to see first-hand the application of these skills sets and principles in real life
contexts.

Outcomes will be measured by assessment tools of papers, projects, homework,
simulations, role plays, class participation, and other written, oral, individual and group
assignments in class by the instructor. Moreover, BGU will utilize course evaluations by
students of faculty, regular surveys of alumni and professional consultants in the field in
which Global Urban Leadership courses are taught, and benchmarking of other similar
programs to consistently evaluate and improve on the objectives and desired learning
outcomes sought generally and for each course in the BGU MAGUL program. Students will
also be asked to prepare a self-evaluation of each course and a final self-evaluation at
graduation to assess outcomes.

3. Admission Requirements

Standard requirements for regular admission to the MAGUL include a baccalaureate
degree or its equivalent and involvement in ministry. The applicant will generally be
involved in ministry, although students seeking understanding and training in ministry may
be accepted when there is evidence of sufficient maturity.

Applicants not holding a baccalaureate degree or its equivalent may apply to the
MAGUL program under Special Student Admission Status. Only a limited number of
applicants will be admitted under the Special Student Admission Status (not more than 10%
of the total student body). Requirements for this status include a minimum of five years of
continuous ministry experience, a paper describing a good rationale for the student not
having had access to higher education (e.g., religion, culture, geographic, etc.), and an
assessment to be conducted by the Academic Affairs Committee (AAC). The assessment
may determine extra courses required for the student outside of the degree requirements as
stated in this Catalogue.

4. Advanced Standing

If students have accumulated credits from other seminaries or institutions which they
feel may be applicable to the MAGUL, they may petition the Academic Affairs Committee at
the time of admission for advanced standing entrance into the MAGUL degree, transferring
in approved credits at the transfer credit rate. It is the discretion of the Academic Affairs
Committee to determine which courses may be transferred in and which requirements or
electives they will replace.
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5. Degree Requirements

Students working toward the MAGUL degree shall complete 36 semester credit hours
by taking coursework in the four core theological courses, two core perspectives courses,
three courses in their concentration, and a final project. Students must maintain a 3.0 grade
point average to meet MAGUL degree requirements. See the section on Grades in this
Catalogue for policies related to grade changes.

Students who have completed approximately three quarters of their degree program
may apply for candidacy. The Academic Affairs Committee will oversee the qualifying of
students for candidacy. Request for candidacy will include the following procedures:

a. The prospective candidate will have fulfilled all entrance deficiencies and other

conditions stipulated at the time of admission into the program;

b. The prospective candidate will have demonstrated a capacity for individual
research, indicated by the quality of written work submitted in conjunction with
course work;

c. The prospective candidate will submit a Request for Candidacy form to the Office of
the Registrar;

d. The prospective candidate will submit a project proposal to the Academic Affairs
Committee for approval. A sample proposal is available from the Registrar’s Office.
A project fee equal to the current course tuition for a four-credit course is to be
submitted with the project proposal; and

e. All candidacy requirements must be completed by the second week of May in the
year prior to graduation (see Chapter 9, Academic Calendars).

6. Master’s Final Project Policy

The MAGUL program concludes with a Master’s Final Project that integrates both theory
and practice of ministry. It is this combination of theory and practice in the field of the
candidate’s ministry which distinguishes this program from other programs that focus only on
academic and experimental research. Before actual candidacy is received, students are
allowed and encouraged to submit final project proposals early in their degree program in
order to allow sufficient time to complete specialized work related to their project. The final
project is to be written in proper form and must make a unique contribution to the body of
Christian ministry knowledge. An advisor will be selected by the student from an “Approved
Advisor” list to function as the primary mentor on the final project. The Academic Dean will
also be available for consultation. (See Master’s Final Project syllabus on the BGU website.)

7. Curriculum

The BGU Master of Arts in Global Urban Leadership (MAGUL) Program consists of the
following curriculum.

Theological Core (18 credits)

Course No. | Course Title Credit hrs.
USC 600 Foundations of Global Urban Leadership 3
USC 606 Relief, Development & Advocacy 3
THE 605 Old Testament: A Narrative Theology 3
THE 606 New Testament: A Narrative Theology 3
TOW 601 | Theology of Work (or TOW 601A or 601B) 3
HST601 Global Christian History 3

Leadership Concentration (15 credits chosen from the following)
LDR 607 Servant Leadership* 3
LDR 602 Organizational Transformation (Los Angeles)* 3
LDR 608 Leadership for Effective Collaboration* 3
LDR 609 Current Issues in Global Urban Leadership 3
MIS 601 Faith & Culture in a Pluralistic World (int'l) 3
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PRM 606 | Urban Immersion (Los Angeles, Chicago, etc.) | 3
or Urban Concentration (15 credits)

PRM 608 Community Development (Fresno)* 3

USC 603 Advocacy/CCDA* 3

USC 605 Nature of Cities (online) 3

LDR 609 Current Issues in Global Urban Leadership 3

MIS 601 Faith & Culture in a Pluralistic World (int'l) 3or6

PRM 606 Urban Immersion (Los Angeles, Chicago, etc.) 3or6

Masterds FinalBcrédite)j ect
SeeMaster 6s Fi syWlabus? whigheantbe downloaded

MFP 601 from the BGU website. 3

TOTAL 36

* Required courses within the concentration; elective courses may be taken from the other
concentration.
** Students may select a city/country of their choice to fulfill this requirement.

8. Course Descriptions - MAGUL

NOTE: The core courses are offered every year but electives and concentrations are offered
either on an every-other-year basis or on demand. Any course that is not either one of your
concentration courses or a core course in your program can be taken as an elective course.

All 600-level courses are master’s level. Course numbering/lettering corresponds with the

following:
COM Communication
CT™M Courses offered in conjunction with Center for Transforming Mission

HST History

LDR Leadership

MFP Master’s Final Project

MIS Missiology

PRM Practical Ministry

SFM Spiritual Formation

THE Theology

TOW Theology of Work

uscC Urban Studies Concentration

COM 601 Preaching and Communication (3 or 4 Credits)

The Church carries a rich tradition of proclamation of the Gospel. Although styles change,
communication is constant. This course seeks to explore models of preaching and
communication of the Gospel in a variety of contexts. Students will be exposed to a variety
of models so that they can appreciate the presentation of the Gospel in multiple settings.

All CTM-number ed cour ses, entitled AThe Street Psal ms
with Center for Transforming Mission.

CTM 601 Born From Below (3 or 4 Credits)

This introductory course looks at who Jesus was, what Jesus did, and how Jesus did it. We
consider the model of Christ in mission and how to create and sustain relational ministries in
a programmed world.

CTM 602 The Scandal of God: Loving the Least, Last & Lost (3 or 4 Credits)

We focus on what it takes to make disciples among those who have been labeled outsiders.
We consider how to build ministries in which the least are greatest, the last are first and the
lost are found.
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CTM 603 The City of Joy: Welcome to God’s Playground (3 or 4 Credits)

We explore God’s heart for the city and its meaning for mission. We discover how to live,
laugh and love in hard places. We develop practical tools for ministry transforming people
as well as the places in which we live.

CTM 604 In But Not Of: Understanding the Grammar of God (3 or 4 Credits)

We consider mission in the post-modern, global, urban context and what it means for the
Church. We consider how to be in the world but not of it. We ask the question: how far is
too far? How do I love the lost without losing my soul?

CTM 605 Image is Everything: Finding God’s Breath in Humanity’s Dust (3 or 4 Credits) We
consider the post-modern visual culture and how it impacts the way we see ourselves, our
world and God. We discover how to build ministries that reclaim the image of God from the
world’s broken, fractured and sometimes destructive images.

CTM 606 t's a Family Affair: Redeeming Our Inheritance (3 or 4 Credits)

We explore the complex world of the family and what it means for mission. We look at the
good, bad and the ugly of family systems and how they work. We help you to build
ministries that serve high-risk young people and their families with the family of God.

HST 601 Global Christian History (3 or 4 Credits)

This course expands beyond Western Church history and also allows students to track their
own theological and ecclesial histories. The students will gain insight from the lives of
Christian leaders throughout history, who have been instrumental in transformative change.

LDR 602 Organizational Transformation (3 or 4 Credits)

The course will focus on introducing the student to the emerging field of study of
organizational transformation and its application to the challenges and opportunities facing
today’s global and urban ministry leader. Specific attention will be given to the factors which
need to be taken into consideration in initiating, managing and sustaining needed
transformational change within an urban ministry organization particularly as it relates to
the role that leadership and organizational culture plays in this process.

LDR 604 Strategic Change Leadership (3 or 4 Credits)
In this course, the leader will study various approaches to personal and organizational
change. Students will also seek to identify their own leadership values, mission and style. 4

LDR 607 Servant Leadership, Character, and Ethics (3 or 4 Credits)

This course focuses on the person of the leader and explores the paradoxical concept of
servant leadership, modeled by Jesus, within the broader context of the abundance of
leadership theories, in order to gain a clearer understanding of one’s true vocation, how one
best leads, and the ability to lead oneself in an increasingly multi-cultural and complex
world.

LDR 608 Leadership for Effective Collaboration (3 or 4 Credits)

This course is an innovative and inter-disciplinary course designed in cooperation with
leading experts in collaborative partnerships for Christian mission. This course takes a
"story-centric" approach to learning that is organized around realistic scenarios. You will
work individually and in teams to solve problems and complete projects that will give you
insight into the possibilities for collaboration in community ministry and global mission. You
will learn how to apply the principles and processes of collaborative partnerships to address
complex community, organizational, and social issues, accomplish challenging goals, and
bring big missional dreams to reality.

LDR 609 Current Issues in Global Urban Leadership (3 or 4 Credits)
In this course students will learn some of the relevant issues for today in relation to being
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effective global urban leaders. Students will be exposed to practitioners currently in the
field.

MFP 601 Master’s Final Project (3 Credits)

The Master’s Final Project is a final paper that is an option for the MASCE, MAGUL and MBA
student in which the student is expected to draw together their course work, reading and
ministry experiences into one cohesive paper. Supervisors are approved by the Academic
Affairs Committee.

MIS 605a Faith & Culture in a Pluralistic World-China (6 or 8 Credits)

This plunge provides students with an international learning experience taught by BGU
faculty and guest lecturers. Locations in Hong Kong and China provide a different approach
to the subject of the post-colonial realities of the Church in the world, acknowledging that
80% of the world’s Christians do not live in North America or Western Europe. This course
also explores theological issues unique to the Chinese context. This course is designed to
place students in the Chinese context with Chinese theologians.

MIS 605d Faith & Culture in a Pluralistic World-India (6 or 8 Credits)

This plunge provides students with an international learning experience taught by BGU
faculty and guest lecturers. Locations in India provide a different approach to the subject of
the post-colonial realities of the Church in the world, acknowledging that 80% of the world’s
Christians do not live in North America or Western Europe. This course also explores the
theological issues unique to the Indian context. It is designed to place students in the Indian
context with Indian theologians. Postmodern Hinduism and Postmodern Christianity are
explored.

MIS 605m Faith & Culture in a Pluralistic World: Manila (8 Credits)

This plunge provides students with an international learning experience hosted and taught
by BGU faculty and guests. Locations in Manila provide a different approach to the subject
of the post-colonial realities of the Church in the world, acknowledging that 80% of the
world’s Christians do not live in North America or Western Europe. This course explores the
theological issues unique to the Filipino context. This course is designed to place students in
the Filipino context with Filipino theologians.

MIS 605sa Faith & Culture in a Pluralistic World: South Africa (8 Credits)

This plunge provides students with an international learning experience taught by BGU
faculty and guest lecturers. Locations in Africa provide a different approach to the subject of
the post-colonial realities of the Church in the world, acknowledging that 80% of the world’s
Christians do not live in North America or Western Europe. This course also explores
theological issues unique to the African context and is designed to place students in the
African context with African theologians.

MIS 605la Faith & Culture in a Pluralistic World: Latin America (8 Credits)

This plunge provides students with an international learning experience taught by BGU
faculty and guest lecturers. Locations in South America provide a different approach to the
subject of the post-colonial realities of the Church in the world, acknowledging that 80% of
the world’s Christians do not live in North America or Western Europe. This course explores
the theological issues unique to the South American context.

MIS 606 The Missional Church (3 or 4 Credits)

This course gets at evangelism, reconciliation and justice and requires students to grapple
with personal faith and public faith issues of the day, which does not assume that a merely
“post modern” reality defines every context, but deals with that and related issues.

PRM 604 The Emerging Church (3 or 4 Credits)
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The west has seen Christianity as a dominant cultural force for ten centuries and modernism
as a dominant perspective for three centuries. Both these assumptions are changing and as
a result the forms and theology of the Church are in flux. This course explores the
foundational background and themes of this new, emerging Church.

PRM 605 Healthy Leaders in the Emerging Church (3 or 4 Credits)

Pioneering leaders have different challenges than traditional leaders. This course explores
how an emerging leader stays personally grounded in their calling, character, and core skills
while every form they know is in flux. Key emphasis will be on building leadership
development communities and flexible teams that allow centered relationships in fluid
ministry environments. 4

PRM 606 Urban Field Experience (3 or 4 Credits)

A vital foundational piece for the Master’s program is an experiential plunge into the urban
reality. Students will be guided through a process of exegeting the city, viewing multiple
models of ministry, and reflecting on what they see and hear. This course is learning in
motion. A City Consultation or a Christian Community Development Association Annual
Conference may fulfill this course requirement (for further details contact the MTS Director).

PRM 607 Youth Culture at Risk (3 or 4 Credits)

The city is a composite of multiple systems. Government, Education, Business, Religion and
other systems compete and complement each other. This course explores the various
systems and helps leaders learn cross-sector networking, partnership and planning.4

PRM 608 Community Development (3 or 4 credits)

In a study of the principles and practices of developing healthy and self-sustaining cultures,
leadership, economies, and other systems in broken and disrupted communities, this course
focuses on the Asset Based Community Development model as a means to empower local
leadership to make choices for their own communities. International case studies of small
and large community efforts, micro and macro enterprise, and business, non-profit (NGO)
and governmental based approaches will be analyzed.

PRM 609 Church Planting (3 or 4 Credits)
Starting new churches and launching new faith communities has taken on new meaning as
the cultures of our world converge upon our cities. This seminar explores ways that
congregations initiate ministry, clarify values while gathering and building a core team.
Other topics include marriage and family issues for the leaders, budgeting and financing
options and developing a one year plan. &

PRM 610 Personal Gifts and Calling (3 or 4 Credits)

To provide leadership, the Christian must understand their gifts and calling. This course
explores the unique call on each Christian, how they work and avenues to express their
calling.

PRM 611 Global Youth Trends (3 or 4 Credits)
The secret is out. Youth around the world are adopting a common language. The language
of the media shapes the world view. A static world view is obsolete. Elders have lost their
ability to control. Governments have lost their power, while movements flourish. This course
will explore the issue of global youth trends.

PRM 617 Worship & Communication in the Emerging Church (3 or 4 Credits)

Worship and preaching among people who have suspicions of logical arguments, don’t hold
modern worldviews, and don't equate the Bible with ‘truth’ requires new approaches.
Through exploring ancient/future approaches, this course provides both underlying
theologies, as well as concrete ways to dramatically improve communications in emerging
cultures. 4

2010-11 BGU STUDENT CATALOGUE Page 81 Last updated: 29-May-10



SFM 601 Spiritual Formation Practice & Theology (3 or 4 Credits)

This course explores the place of spiritual formation in the development of the
transformational leader. Historical, sociological, biblical, and personal spiritual formation is
explored as a normal Christian practice.

THE 601 Introduction to Global Urban Leadership (3 credits)

This introductory course is an overview in which the topics, philosophy, theology and
perspectives of Global Urban Leadership by practitioners in the field many of whom are the
faculty, along with an infrastructure for support and accountability will be introduced.

THE 605 Old Testament: A Narrative Theology (3 or 4 Credits)

In this course, grand themes of the Old Testament Scriptures will be explored with an
intentional global and contextual reading. The student will wrestle with ancient themes and
seek to build a hermeneutical bridge to their own context of ministry.

THE 606 New Testament: A Narrative Theology (3 or 4 Credits)

This course seeks to capture the missional nature of the New Testament and moves
students toward global and contextual application. The student will seek to build a
hermeneutical bridge to their own context of ministry.

THE 611 Applied Biblical Interpretation (3 or 4 Credits)

Reading and studying Scripture for real life application is the impetus for this course. This
course helps the student access tools for exegeting the original context while building an
interpretive bridge to their contemporary context.

THS 650 Master’s Final Project (3 or 4 Credits)

The Master’s Final Project is the final paper following MTS course work. The student is
expected to draw together their course work, reading and ministry experiences into one
cohesive paper. Supervisors are approved by the Academic Affairs Committee.

TOW 601-A Foundations in Theology of Work (3 or 4 credits)

This course explores the meaning and ministry of work which engages people for most of
their waking hours. The approach taken is biblical — surveying and meaning of work in God’s
revealed purpose; contextual — understanding how world-views and specific cultures affect
one’s work ethic and provide both points of content and a prophetic challenges;
integrative - exploring how work is related to ministry, calling, mission and the
phenomenon of globalization; and theological - undertaking the understanding of, and
practice of work in the light of the timeless Word of God and the contemporary situation.
Having a theology of work is critical both for those people engaged in a societal occupation
and also for pastors, whose primary challenge of equipping the saints includes empowering
people for the primary arena of their service to God in the world.

TOW 601-B Theology of Work — Making Sense of the Other Six Days (3 or 4 credits)

This course explores the meaning and ministry of work which engages people for most of
their waking hours. The approach taken is biblical — surveying and meaning of work in God’s
revealed purpose; contextual — understanding how world-views and specific cultures affect
one’s work ethic and provide both points of content and a prophetic challenges;
integrative - exploring how work is related to ministry, calling, mission and the
phenomenon of globalization; and theological - undertaking the understanding of, and
practice of work in the light of the timeless Word of God and the contemporary situation.
Having a theology of work is critical both for those people engaged in a societal occupation
and also for pastors, whose primary challenge of equipping the saints includes empowering
people for the primary arena of their service to God in the world.

TOW 602 Spirituality & Work — Taking Your Soul to Work (3 or 4 credits)
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This course will explore the integration of spirituality and work (business, trades,
professions, volunteer service and public service). In contrast with the dualistic approach
(the upper level for the contemplative and the lower for the person engaging in a societal
occupation) and the compartmentalization of Sunday from Monday, a fully biblical spiritual
theology will be discovered as both applied and practical. The course will consider various
approaches to integration, and the rich and diverse traditions of spirituality in the history of
the people of God, especially the "mixed life." Further, issues raised in the workplace -
success, ethics, failure, drivenness, ambition, and creativity — will be seen as opportunities
to become a deeper person and to grow in faith, thus demonstrating that the journey
inward and the journey outward are interdependent.

TOW 603 Marketplace Ministry: The Ethics, Spirituality and Theology of Human Enterprise
(3 or 4 credits)

This course will help people develop a biblical foundation for their life in the marketplace
whether they are in leadership or not. Integrating values into everyday life, developing
governing commitments, developing a framework for ethical decision-making and
discovering spiritual disciplines for the marketplace, are themes that will be explored.
Participants will gain transferable concepts and ideas that can help them make a difference
in the work world.

TOW 604 Workplace Ethics- Engaging Moral Issues in the Marketplace (3 or 4 credits)

This course is a study of a Christian ethics grounded in the Decalogue and the Sermon on
the Mount. The Ten Commandments and the Beatitudes will be interpreted and applied as
instruction in the key ways of loving God, loving our neighbor, pursuing justice, and
promoting life and freedom. The Law and the Gospel are inextricably together in this great
covenant between God and his people. Case studies in ethical issues will be explored as a
hands-on method of engaging morally complex situations in the day-to-day work world. The
course will explore integrity and vocational holiness in the workplace.

TOW 605 Liberating the Laity: Empowering the Whole People of God (3 or 4 credits)
Equipping the saints for the work of the ministry (Eph 4:11-12) is a fundamental mandate for
church and parachurch leaders. Therefore this course will explore models of Christian ministry
that empower the whole people of God for ministry in the church and the world. Central to this
is the exploration of the theology of the laity (/aos) and leadership, discipleship ministries,
education for the formation of mature Christians, workplace ministry, the spirituality of
everyday life, and the body-life or systemic approach to learning and equipping.

USC 601 Relief: Poverty, Diversity & Social Justice (3 credits)

This course addresses issues that are at the heart of the crisis being experienced by virtually
every global metroplex. It examines current theories of poverty, diversity, and social justice,
including current debates on poverty and development, the proper role and response of the
church to urban, inner-city realities, Liberation Theologies for today’s world, and evangelical
reflection on social action and political involvement. It may be held in a US urban center to
expose the students to poverty and poverty-alleviation efforts on the front lines.

USC 603 Introduction to Advocacy (3 credits)

This course explores what it means for every Christian in every context to observe God’s call
“to act justly, to love mercy, and to walk humbly with your God.” Participants will explore
various biblical, theological, and historical traditions of social justice. We will investigate
detailed examples of injustice and models of advocacy, both in the United States and
internationally. Finally, students will research and uncover specific and tangible ways in which
ordinary Christians can intervene individually and organizationally, in order to help remedy
instances where injustice exists.

USC 604 The City, Church & Housing (3 or 4 Credits)
This course will challenge students to integrate their faith with where they live, work and
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worship. A theology of housing, community transformation and place will be explored and
their relationship to gangs, violence, racism, housing affordability, traffic, climate change
along with theological frameworks that either help or hinder healthy communities. Students
will compare biblical and US land use legislation, models of community transformation and
housing affordability that bring hope and healing to the most vulnerable, while developing
leaders, faith and growth within the local church.

USC 606 Relief, Development & Advocacy (3 Credits)

This course will introduce the student to all three aspects of what it means to work in global
urban areas where they are faced with issues of poverty, relief, injustice, and development.
« Courses primarily offered via independent or directed studies.

D. DOCTOR OF MINISTRY

1. Program Description

The Transformational Leadership for the Global City Doctor of Ministry (DMin) is a
ministry degree program designed to enhance the leadership skills of individuals engaged in
Christian ministry. The degree program is appropriate for pastors, parachurch leaders, urban
ministry leaders, educators, and mission leaders. BGU’s DMin program is unique in many
ways. We are not recruiting lone rangers into this program, but ministry leaders from
institutions. We ask every student to write every assignment, including the Dissertation, in
ways that benefit their sending institution. Once the student has completed his/her degree
both the institution and the student will have been strengthened. The DMin is distinct from
the PhD or ThD in that its primary focus is on implementing and strengthening effective
ministry rather than preparing the participant for research or teaching in purely academic
arenas. BGU follows the medical model of preparing doctors for surgery in the operating
room. At BGU the cities are the labs, and practitioners are professors. Although the DMin is
not designed as simply a research degree, in recent years many seminary educators have
chosen the DMin degree to enhance their ability to provide training relevant to practical issues
in Christian ministry. The DMin degree is structured around Transformational Leadership for
the Global City. Students must complete at least two courses or directed studies in their
chosen specialization to complete their degree. Specializations include:

a. Church & Ministry Multiplication
MLT 701 Emerging Movements
MLT 702 Empowering Leaders
MLT 703 Multiplying Mission
b. Leadership
LDR 722 Leadership & Self-Deception
LDR 723 Leadership Organization, Culture & Change
LDR 724 Strategic Planning & Ministry Contexts
LDR 706 Servant Leadership
c. Ministry in Complex Contexts
MCC 701 Church in Community Development
MCC 702 Urban Field Experience (US)
MCC 703 City Consultation
MIS 701-3 Nature & Mission of the Church
d. Theological Reflection
THE 731 Spiritual Retreating
THE 732 Rhythms of Living
THE 734 Spiritual Formation for the Transformational Leader
e. Urban Youth Ministry
UYM 701 Adolescent Development & Youth Culture
UYM 702 Ministry Strategies for Working with at Risk Youth
UYM 703 Theology of Urban Youth Ministry
f. Theology of Work
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TOW 701a Foundations of Theology of Work

TOW 701b Biblical Theology of Work: Making Sense of the Other Six Days
TOW 702  Taking Your Soul to Work

TOW 703  Marketplace Ministry

TOW 704  Workplace Ethics

TOW 705 Liberating the Laity

Entrance requirements for the DMin degree assume that the essential foundations of
theological education have been established in the life of the participant. The program
provides the student with the opportunity to focus on specialized areas of skills and
knowledge relevant to practical leadership issues related to various forms of Christian
ministry.

The DMin degree is also designed to strengthen the biblical and theological foundations
necessary for ministry students to provide strong, biblical leadership within the context of
their ministry. The program continually emphasizes the need to integrate both the theory and
practice of ministry. See page 17 of this Catalogue for course format.

The DMin program concludes with a Dissertation Project, which focuses on the student’s
area of concentration and ministry concept.

2. Program Outcomes

The DMin degree is a terminal degree that focuses on practical aspects of professional

and lay ministry. The objectives of the DMin degree program are as follows:

a. To deliver practical ministry instruction so that each doctoral student demonstrates
implementation of mission and holistic ministry; methods and tools to understand
and evaluate ministry in multiple contexts; the ability to develop resources needed
for ministry; and working with change within their context so that it is redemptive
and productive.

b. To deliver a biblically-based curriculum so that each doctoral student demonstrates
a theological basis for diverse ministries and missions, theological reflection, and
the ability to develop and teach contextual theology and exegete belief systems.

c. To provide ministry practitioners as faculty so each doctoral student is exposed to
practitioners and on-going ministries in global and urban contexts.

d. To deliver course content with an adult learning methodology so that each doctoral
student is engaged in a cooperative exchange of ideas, experiences, and
knowledge.

e. To provide education that enables students to expand their recognition of the
diversity of the Church so that each doctoral student demonstrates their
recognition of diversity as a gift of God, ethnically, economically, culturally, and
globally.

f. To provide education that enables students to expand their ministry, embracing the
Church and society so that each student demonstrates a world-perspective of God’s
Kingdom; the importance of culture within church and society; and the
responsibility of the Church to address oppressive conditions in various cultures
and contexts.

g. To provide leadership training to build the local church so that each doctoral
student demonstrates their understanding of six perspectives of transformational
leadership: calling-based, incarnational, reflective, servant, contextual, and global;
and demonstrates personal spiritual growth; and growing international
relationships.

h. To instill in students the reality of globalization so that doctoral students
demonstrate a global perspective, with a Christian worldview, self awareness, and
knowledge of how systems work globally.

i. To provide research tools and training so that each doctoral student demonstrates
the ability to do quality research; to communicate effectively; to complete a
significant Dissertation/ministry project that will strategically impact their particular
ministry; and to demonstrate renewal and multiplication of ministries.
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Students are encouraged to write all assignments contextually in order to develop their own
city into a teaching and learning laboratory for mission and ministry.

3. Admission Requirements

Standard admission requirements for the 40-credit Doctor of Ministry (DMin) degree
program include a Master of Divinity (MDiv) degree or equivalent, a minimum of five years of
ministry experience, and present engagement in ministry.

Standard admission requirements for the 60-credit Extended Doctor of Ministry degree
program include a master’'s degree, a minimum of five years of ministry experience, and
present engagement in ministry. Students completing their MTS at BGU have fulfilled the
necessary prerequisites to be considered for the Extended DMin program.

The Extended DMin program requires additional graduate courses, e.g., Old Testament
Theology & Praxis, New Testament Theology & Praxis, Global Christian History & Praxis,
Hermeneutics, and one elective for an additional 20 credits. If the applicant has completed
these courses at graduate level prior to entering the DMin program, they may be asked to
complete other courses to fulfill the 20-hour graduate credit requirement.

4. Advanced Standing

If students have accumulated credits from other seminaries or institutions which they
feel may be applicable to the DMin, they may petition the Academic Affairs Committee at
the time of admission for advanced standing entrance into the DMin degree, transferring in
approved credits at the transfer credit rate. It is the discretion of the Academic Affairs
Committee to determine which courses may be transferred in and which requirements or
electives they will replace.

5. Degree Requirements

Participants working toward the typical Doctor of Ministry degree shall complete 40
semester credit hours by completing all course work and a Dissertation with a minimum
grade point average of 3.0. No course grade under the minimum grade of “B-" will be
accepted for credit toward the DMin degree. Participants working toward the Extended DMin
shall complete an additional 20 credits, or a total of 60 credit hours.

Participants who have approximately three-quarters of their degree program completed
may apply for candidacy. Before actual candidacy is received, participants are allowed and
encouraged to submit final project proposals early in their degree program in order to allow
sufficient time to complete specialized work related to their concentration. The Academic
Dean will oversee the qualifying of participants for candidacy. Request for candidacy will
include the following procedures:

a. The prospective candidate will have fulfilled all entrance deficiencies and other

conditions stipulated at the time of admission into the program;

b. The prospective candidate will have demonstrated a capacity for individual research

indicated by the quality of written work submitted in conjunction with course work;
c. The prospective candidate will submit a Request for Candidacy form to the Academic
Dean’s Office;

d. The prospective candidate will submit a final Dissertation Project proposal to the
academic dean for approval. A sample proposal is available from the Registrar’s
Office. The project fee is for eight credits. The first half is due with the project
proposal and the remainder is due when the final Dissertation Project is submitted.
Please request the Dissertation project handbook for details on this process; and

e. An oral defense of the Dissertation must be completed before final recommendation

for candidacy is approved.
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6. Dissertation Project Policy

The Doctor of Ministry program concludes with a Dissertation Project that integrates
both theory and practice of ministry. It is this combination of theory and practice in the field
of the candidate’s ministry which distinguishes this program from other programs that focus
on academic and experimental research (please request or download Dissertation project
handbook for current details). The Dissertation Project is to be written in proper form and
style and must contribute to the knowledge of the work of the ministry. The project proposal
must be approved by the Academic Affairs Committee. Through the Dissertation Project, the
candidate must demonstrate the following:

a. The ability to identify a specific concern in ministry, mobilize appropriate resources,

develop a method for addressing the concern and evaluate the completed results;

b. The ability to reflect depth of theological insight in relation to practical ministry; and

c. The ability to function responsibly under supervision appropriate to the project.

Participants should enter the degree program with a potential topic in mind. An advisor
will be selected from among the recommended faculty by the participant to function as the
primary mentor on the Dissertation Project. The Director of Dissertation Projects and the
Academic Dean will also be available for consultation throughout the Dissertation Project
process.

More detailed information on the Dissertation and candidacy process may be found in
the Dissertation Handbook. Visit the website or contact the BGU office for a copy.

7. Curriculum

BGU places participants into a Cohort to begin their DMin program with the Overture 1
introductory course. The cohort system helps to foster and maintain collegiality and helps to
provide an open, effective learning atmosphere. Cohorts complete the prescribed sequence of
core courses together. Participants can maintain contact with other members of the cohort
through e-mail.

Core Courses (20 credits)

Course # | Course Title Credits
OVI 701 Overture I (Seattle, Ghana, Manila, or South America) 8
OVII 701 | Overture II (China, India, Central America, or So. Africa) 8
RES 701 Research Bridge 4

Specialization (12 credits)
Students select a specialization consisting of a combination
of Directed Studies, Independent Studies, Electives, Courses
and/or Field Experiences (up to 12 credits) from one of the 12
specializations listed below. Specializations are supervised
by a Doctoral Mentor.
Dissertation Project (8 credits)
DIS 701 | See Dissertation Project Policy for a description of the final
a&b project for the DMin; taken in two parts (a & b).

TOTAL 40

8. Joint Doctor of Ministry Degree

BGU offers a joint DMin degree in Transformational Leadership for the Global City in
conjunction with some accredited seminaries. These include American Baptist Seminary of
the West (ABSW) in the San Francisco Bay Area and Payne Theological Seminary (PTS) in
Ohio. These programs are designed for students who wish to complete half of their studies
with BGU and half of their studies with these other accredited schools.
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9. Course Descriptions-DMin

NOTE: The core courses are offered every year but electives and specializations are offered
either on an every-other-year basis or on demand. Any course that is not either one of the
student ds specializati on dnohisros Bes programacarc lertakencas an s e
elective course.

All 700-level courses are doctoral-level classes. Course numbering/lettering corresponds
with the following:

COM ..... Communication

DIS....... Dissertation

HST ..... History

LDR ..... Leadership

MCC ..... Ministry in Complex Contexts
MIS....... Missiology

MLT ..... Church & Ministry Multiplication
Oov........ Overture

PRM...... Practical Ministry

RES ...... Research

SFM...... Spiritual Formation

THE ...... Theology/Theological Reflection
TOW ..... Theology of Work

UYM...... Urban Youth Ministry

COM 701 Communication for Multiple Contexts Practicum (4 Credits)

The Gospel of Jesus Christ must be communicated in multiple contextual settings through
human instruments. Doctoral students will be exposed to a variety of methods, models, and
ministry settings. Students will be asked to identify how they listen to God, people, and
themselves. Students will identify their own particular context and communication
methodology and reflect on how it impacts their expression of the Gospel. &

DIS 701a & b Dissertation (8 Credits)

The capstone course in all of BGU’s programs is the research-based ministry project, or
Dissertation, which draws together all that the student has learned into final form. A
Supervisor will be chosen by the student or assigned by Academic Affairs Committee from
the list of approved supervisors.

HST 721 Global Christian History & Praxis (4 Credits)

This course allows doctoral students to track their own theological and ecclesial histories.
The students will gain insight from the lives of Christian leaders throughout history, who
have been instrumental in transformative change. This course will deal with the early
Church and orthodoxy.

LDR 702 Introduction to Organizational Transformation (4 Credits)

The course will focus on introducing the student to the emerging field of study of
organizational transformation and its application to the challenges and opportunities facing
today’s global and urban ministry leader. Specific attention will be given to the factors which
need to be taken into consideration in initiating, managing and sustaining needed
transformational change within an urban ministry organization particularly as it relates to
the role that leadership and organizational culture plays in this process.

LDR 706 The Servant Leader in a Multi-Cultural World (4 Credits)

This course focuses on the person of the leader and explores the paradoxical concept of
servant leadership, modeled by Jesus, within the broader context of the abundance of
leadership theories, in order to gain a clearer understanding of one’s true vocation, how one
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best leads, and the ability to lead oneself in an increasingly multi-cultural and complex
world.

LDR 712 Business as Stewardship & Mission (4 Credits)

Whether the student is a business person, a pastor or a not-for-profit leader, the purpose of
business is often misunderstood. This course provides the conceptual framework as well as
practical tools to see your calling not just as what you do with the money you earn in
business, or who you evangelize while doing business, but in the actual essence of the value
you create in the accomplishments of your work. It is intended to change your perspective
from Ministry in the Marketplace, to Ministry as Marketplace. The doctoral student will be
required to reflect on their ministry journey in relationship to the marketplace and to
develop a ministry strategy for engagement in the marketplace. 4

LDR 722 |Leadership & Self-Deception (4 Credits)

This course exists to build participants’ skills and discernment in two key areas of leadership
effectiveness: 1) understanding the role of the leader’s “inner life;” and 2) understanding
the potential negative impact of this inner life on the leader’s ability to accomplish the
mission to which he or she has been called. The course uses extensive biblical and
contemporary examples of leadership as text and theoretical base. In addition, participants
will engage in personal examination and reflection through assessments, journaling, and in-
class dialogue. #

LDR 723 Leadership Organization Culture & Change (4 Credits)

This course exists to build participants skills and discernment in several areas of leadership
effectiveness: 1) understanding the concept of organizational culture and the impact of
“culture” on an organization’s ability to achieve its mission; 2) develop skills in diagnosing
and organization’s culture using one of several frameworks; 3) understand his or her role as
an agent of culture development and/or change; and 4) understand and leverage the
dynamics of organization change within the participant’s organizational setting. #

LDR 724 Strategic Planning & Ministry Contexts (4 Credits)

Proverb 29:18 has been a challenge in many ministry-related settings: fWhere there is no
prophetic vision the people cast off restr aBubhow
does an effective leader go about identifying his or her vision and, having done so, how
does he or she align the many strategic elements of ministry to move that vision toward its
realization? Such is the focus of this course. A fundamental premise underlying this course
is that the process of creating strategic direction in a ministry setting is not an event, but an
ongoing, dynamic, and interactive process. To that end this course is built. &

MCC 701 Church in Community Development (4 Credits)

Communities can be changed by incarnational leaders. Jesus Christ in his incarnational life
becomes the method, the message and the means for transforming communities. Students
will explore and evaluate community development models and seek integration with their
context of ministry. This course is offered in conjunction with the Christian Community
Development Association’s annual conference.

MCC 702 Urban Field Experience (4 Credits)

The Urban Field Experience is an experiential plunge into the urban reality. Students will be
guided through a process of exegeting the city, viewing multiple models of ministry, and
reflecting on what they see and hear. This course is learning in motion.

MCC 703 City Consultation (4 Credits)

This course is designed to immerse the student in the City Consultation ethos and process.
The student will be exposed to the historical need for consultations in contrast with the
traditional conference, seminar, or crusade. Participants in this course will be exposed to
the values, objectives, and biblical principles undergirding a consultation approach to the
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city. Students will learn how to network a city, crossing multiple working sectors. Students
will also be guided through a consultation planning process for their city and a way to
sustain long term change. Students will visit ministries, churches, businesses, and public
offices. The doctoral student will be required to plan a City Consultation in their ministry
context. &

MCC 704 The City, Church & Housing (3 or 4 Credits)

This course will challenge students to integrate their faith with where they live, work and
worship. A theology of housing, community transformation and place will be explored and
their relationship to gangs, violence, racism, housing affordability, traffic, and climate
change along with theological frameworks that either help or hinder healthy communities.
Students will compare biblical and US land use legislation, models of community
transformation and housing affordability that bring hope and healing to the most vulnerable,
while developing leaders, faith and growth within the local church.

MIS 704 Trail Courses (4 Credits)

These courses are designed to immerse the student in different thoughts, ideologies, and
theologies from around the world. Students will interact with other mission practitioners as
they seek to do theology and mission in their perspective contexts. The doctoral student will
visit ministry sites in the United Kingdom, Eastern and Western Europe, and around the
globe seeking models for contemporary ministry and mission.

MIS 706 The Missional Church Practicum (4 Credits)

This course gets at evangelism, reconciliation and justice and requires students to grapple
with personal faith and public faith issues of the day, which does not assume a merely “post
modern” reality defines every context, but deals with that and related issues. The doctoral
student will be required to identify their particular context and a personal, as well as
congregational missional response. &

MLT 701 Emerging Movements (4 Credits)

This introductory course in the Multiplication concentration at BGU emphasizes the history
and development of missional movements. Participants will explore current models in North
America and various parts of the world as they learn how Ten Essentials of a movement
apply to church planting and other ministry settings. &

MLT 702 Empowering Leaders (4 Credits)

This course explores the process of developing transformational leaders through relational
strategies. Participants examine several models that develop a flow of leaders from within
existing ministry structures. Special emphasis will be given to practicing coaching and
mentoring skills learned in the course. &

MLT 703 Multiplying Mission (4 Credits)

This seminar examines the healthy strategies for diversifying ministries as they transition
from reproducing churches to becoming “sent” organizations. Participants will discuss new
models for sustaining mission, mobilizing emerging leaders and partnering with others.
Special emphasis will be given to preparing ministries and leaders to multiply. 4

OVI 701 Overture I: Seattle (8 Credits)

This gateway course into Bakke Graduate University is offered twice a year in Seattle, once
in January and once in June. It welcomes students, forms community among cohorts and
exposes students to the underlying philosophy and style of BGU with regard to six major
perspective shifts of transformational leadership: Calling-Based, Incarnational, Reflective,
Servant, Contextual, and Global. Case studies from ethnic, gender and global perspectives
will challenge students to look beyond their own context. The course will focus on character
development of leaders and the creation of culture and ethos within transformed and
transformational organizations. A one-day urban plunge in Seattle followed by a half-day
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debriefing also accompanies this course.

OVI 702 QOverture I: Manila (8 Credits)

This gateway course into Bakke Graduate University is offered once a year in Manila. It
welcomes students, forms community among cohorts and exposes students to the
underlying philosophy and style of BGU with regard to six major perspective shifts of
transformational leadership: Calling-Based, Incarnational, Reflective, Servant, Contextual,
and Global. Case studies from ethnic, gender and global perspectives will challenge students
to look beyond their own context. The course will focus on character development of leaders
and the creation of culture and ethos within transformed and transformational
organizations. A one-day urban plunge into Manila followed by a half-day debriefing also
accompanies this course.

OVI 703 Overture I: Africa (8 Credits)

This gateway course into Bakke Graduate University is offered once a year in Africa. It
welcomes students, forms community among cohorts and exposes students to the
underlying philosophy and style of BGU with regard to six major perspective shifts of
transformational leadership: Calling-Based, Incarnational, Reflective, Servant, Contextual,
and Global. Case studies from ethnic, gender and global perspectives will challenge students
to look beyond their own context. The course will focus on character development of leaders
and the creation of culture and ethos within transformed and transformational
organizations. A one-day urban plunge followed by a half-day debriefing also accompanies
this course.

OVII 701 Overture II: China (8 Credits)

This plunge provides students with an international learning experience taught by BGU
faculty and guest lecturers. Locations in Hong Kong and China provide a different approach
to the subject of the post-colonial realities of the Church in the world, acknowledging that
80% of the world’s Christians do not live in North America or Western Europe. This course
also explores theological issues unique to the Chinese context. This course is designed to
place students in the Chinese context with Chinese theologians.

OVII 703 Overture II: India (8 Credits)

This plunge provides students with an international learning experience taught by BGU
faculty and guest lecturers. Locations in India provide a different approach to the subject of
the post-colonial realities of the Church in the world, acknowledging that 80% of the world’s
Christians do not live in North America or Western Europe. This course also explores the
theological issues unique to the Indian context. It is designed to place students in the Indian
context with Indian theologians. Postmodern Hinduism and Postmodern Christianity are
explored.

OVII 705 Overture II: South Africa (8 Credits)

This plunge provides students with an international learning experience taught by BGU
faculty and guest lecturers. Locations in South Africa provide a different approach to the
subject of the post-colonial realities of the Church in the world, acknowledging that 80% of
the world’s Christians do not live in North America or Western Europe. This course also
explores theological issues unique to the African context and is designed to place students
in the African context with African theologians.

OVII 706 Overture II: Latin America (8 Credits)

This plunge provides students with an international learning experience taught by BGU
faculty and guest lecturers. Locations in South America provide a different approach to the
subject of the post-colonial realities of the Church in the world, acknowledging that 80% of
the world’s Christians do not live in North America or Western Europe. This course explores
the theological issues unique to the South American context.
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RES 701 Research Bridge (4 Credits)
This on-line course is offered three times a year and assists students in preparing for their
Dissertation Project.

THE 711 Hermeneutics & Praxis (4 Credits)

This course provides doctoral students an in depth look at exegeting the text in light of their
particular ministry context. Students will wrestle with current issues facing the church and
society today and be asked to translate some aspect of their biblical, theological, or
missional understanding on a current issue into the cultural language of the people within
their ministry sphere.

THE 725 Old Testament Theology & Praxis (4 Credits)

This course helps the doctoral student relate to the grand themes of the Old Testament
Scriptures with intentional global and contextual reading. Students will interact with biblical
texts as they also exegete their particular context. Students will engage text, theological
practitioners, fellow practitioners, and context.

THE 726 New Testament Theology & Praxis (4 Credits)

This course helps the doctoral student understand the missional nature of the New
Testament and provides the student a way to exegete the text as they exegete their
particular context. Students will engage with text, theological practitioners, fellow
practitioners, and context.

THE 731 Transformational Prayer and Biblical Meditation (4 Credits)

This course will instruct the student in the ancient devotional disciplines of lectio divina and
breath prayer for the purpose of listening to the heart of God in Scripture and praying the
names of God in light of the soul’s deep need. Students will participate in a four-day
contemplative prayer retreat where special attention will be given to praying key events of
one’s life to discern the presence, purposes and call of God. #

THE 732 Rhythms of Living — Exploring Christian Spiritual Practices in Shaping Hearts of
Compassion (4 credits)

This course immerses students in the study and application of historical and contemporary
spiritual practices of the Christian faith and how these practices (including spiritual
disciplines) help to shape growing hearts of compassion. Learning devotional rhythms
amidst Jesus’ call to compassionate living helps build transformational leaders and
communities of hospitality and inclusion. The lives of saints who have formed communities
of action and contemplation will be presented as well as classics of Christian devotion.
Spiritual practices are nurtured in reflective and incarnational living both individually and
corporately, mindful of the presence and power of the Holy Spirit shaping us into the image
of Christ and a life of grace and love. From this study students will begin the process of
outlining and writing a Rhythm and Rule of Life for themselves, their families, and their faith
communities.

THE 734 Spiritual Formation for the Transformational Leader (4 Credits)

This course will provide a theological as well as a methodological orientation to the subject.
Students will be able to identify the streams of Christian spiritual theology and methodology
and their implications for nurturing believers into an intimate relationship with God and a
life of bold service.

TOW 701-A Foundations in Theology of Work (4 credits)

This course explores the meaning and ministry of work which engages people for most of
their waking hours. The approach taken is biblical — surveying and meaning of work in God’s
revealed purpose; contextual - understanding how world-views and specific cultures affect
one’s work ethic and provide both points of content and a prophetic challenges;
integrative - exploring how work is related to ministry, calling, mission and the
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phenomenon of globalization; and theological - undertaking the understanding of, and
practice of work in the light of the timeless Word of God and the contemporary situation.
Having a theology of work is critical both for those people engaged in a societal occupation
and also for pastors, whose primary challenge of equipping the saints includes empowering
people for the primary arena of their service to God in the world.

TOW 701-B Theology of Work — Making Sense of the Other Six Days (4 credits)

This course explores the meaning and ministry of work which engages people for most of
their waking hours. The approach taken is biblical - surveying and meaning of work in God’s
revealed purpose; contextual - understanding how world-views and specific cultures affect
one’s work ethic and provide both points of content and a prophetic challenges;
integrative - exploring how work is related to ministry, calling, mission and the
phenomenon of globalization; and theological - undertaking the understanding of, and
practice of work in the light of the timeless Word of God and the contemporary situation.
Having a theology of work is critical both for those people engaged in a societal occupation
and also for pastors, whose primary challenge of equipping the saints includes empowering
people for the primary arena of their service to God in the world.

TOW 702 Spirituality & Work — Taking Your Soul to Work (4 credits)

This course will explore the integration of spirituality and work (business, trades,
professions, volunteer service and public service). In contrast with the dualistic approach
(the upper level for the contemplative and the lower for the person engaging in a societal
occupation) and the compartmentalization of Sunday from Monday, a fully biblical spiritual
theology will be discovered as both applied and practical. The course will consider various
approaches to integration, and the rich and diverse traditions of spirituality in the history of
the people of God, especially the "mixed life." Further, issues raised in the workplace -
success, ethics, failure, drivenness, ambition, and creativity — will be seen as opportunities
to become a deeper person and to grow in faith, thus demonstrating that the journey
inward and the journey outward are interdependent.

TOW 703 Marketplace Ministry: The Ethics, Spirituality and Theology of Human Enterprise
(4 credits)

This course will help people develop a biblical foundation for their life in the marketplace
whether they are in leadership or not. Integrating values into everyday life, developing
governing commitments, developing a framework for ethical decision-making and
discovering spiritual disciplines for the marketplace, are themes that will be explored.
Participants will gain transferable concepts and ideas that can help them make a difference
in the work world.

TOW 704 Workplace Ethics: Engaging Moral Issues in the Marketplace (4 credits)

This course is a study of a Christian ethics grounded in the Decalogue and the Sermon on
the Mount. The Ten Commandments and the Beatitudes will be interpreted and applied as
instruction in the key ways of loving God, loving our neighbor, pursuing justice, and
promoting life and freedom. The Law and the Gospel are inextricably together in this great
covenant between God and his people. Case studies in ethical issues will be explored as a
hands-on method of engaging morally complex situations in the day-to-day work world. The
course will explore integrity and vocational holiness in the workplace.

TOW 705 Liberating the Laity: Empowering the Whole People of God (4 credits)

Equipping the saints for the work of the ministry (Eph 4:11-12) is a fundamental mandate for
church and parachurch leaders. Therefore this course will explore models of Christian ministry
that empower the whole people of God for ministry in the church and the world. Central to this
is the exploration of the theology of the laity (/aos) and leadership, discipleship ministries,
education for the formation of mature Christians, workplace ministry, the spirituality of
everyday life, and the body-life or systemic approach to learning and equipping.
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UYM 701 Adolescent Development & Youth Culture (4 Credits)

Students will survey the psycho-social issues of adolescents in the urban context.
Participants will be prepared to do ministry in a contextually and developmentally
appropriate manner.

UYM 702 Ministry Strategies for Working with at-Risk Youth (4 credits)

This course will introduce the psycho-social needs of marginalized youth and children and
examine models of service delivery to high-risk youth. It will prepare students with a
philosophical framework to serve this population in a developmentally appropriate manner.

UYM 703 Theology of Urban Youth Ministry (4 credits)

Students will explore the missiological categories of community, worship, service and
proclamation. Each participant will gain an understanding of the holistic theology necessary
for teaching urban youth.

« Courses primarily offered via independent or directed studies.
E. CERTIFICATE

1. Certificate in Transformational Leadership for the Global City

A Certificate in Transformational Leadership for the Global City can be obtained by
leaders who are interested in being exposed to theological reflections around global urban
issues either as an educational or post-graduate experience. The courses required for the
certificate are Overture 1 (typically held in Seattle, Washington) and Overture II:
International Field Experience. Those seeking a Certificate must fill out the short-form
application and demonstrate to the Registrar’s Office that they are capable of contributing to
the courses at an appropriate educational level consistent with the matriculating students
registered for the course.

Anyone interested in obtaining this certificate should apply to the university through
the regular channels and register for the courses on line. The cost of the certificate is
regular tuition plus the Administration and Field Experience Fees (participant is responsible
separately for their own travel expenses). The participant must complete all of the work as
described in the course syllabus for each course and will be awarded a pass or fail grade.
The student will only receive an official certificate if a passing grade is received for both
courses.

2. Certificate in Global Urban Leadership

A Certificate in Global Urban Leadership may be obtained by people who are interested
in being exposed to theological reflections around global urban issues either as an
educational or post-graduate experience. The courses required for the certificate are:

THE 601 Introduction to Global Urban Leadership
MIS 602 Faith & Culture in a Pluralistic World (China, India, Manila, or Africa)
THE 606 Urban Field Experience (San Francisco, New York, Chicago, Fresno, etc.)

Those seeking a Certificate must fill out the short-form application and demonstrate to
the Registrar’s Office that they are capable of contributing to the courses at an appropriate
educational level consistent with the matriculating students registered for the course.

Anyone interested in obtaining this certificate should apply to the university through
the regular channels and register for the courses on line. The cost of the certificate is
regular tuition plus the Administration and Field Experience Fees (participant is responsible
separately for their own travel expenses). The participant must complete all of the work as
described in the course syllabus for each course and will be awarded a pass or fail grade.
The student will only receive an official certificate if a passing grade is received for all three
courses.
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VII. FACULTY & ADMINISTRATION

A. FULL-TIME FACULTY & ADMINISTRATION

The following full-time faculty members have been appointed by the Academic Dean, assigned
administrative duties, are salaried, teach a full load (minimum of three courses or 12 semester hours),
and have been approved by the Academic Affairs Committee (AAC) as faculty.

Brad Smith

BGU President; Professor of Leadership Studies

+ DMin, Bakke Graduate University, Seattle, WA

¢+ ThM, Dallas Theological Seminary

¢+ BA, Texas A&M University

Professional Experience: Brad Smith is currently serving as the President of BGU
and as a consultant and facilitator to several new non-profits. He served as a legislative
assistant to US Senator John Tower and co-founded the Center for Christian Leadership at
Dallas Seminary in 1986, where he spent seven years developing spiritual formation and
leadership programs. President Smith also founded Kessler Community Church in Dallas,
Texas in 1992, which continues to grow. He joined the Leadership Network in 1993 and
became President and CEO.

Raymond J. Bakke

Chancellor; Chair of Board of Regents and Professor of Global Urban Studies

¢ STM, DMin, McCormick Theological Seminary

¢+ MDiv, Trinity International University

+ BA, Seattle Pacific College

+ Diploma, Moody Bible Institute

Professional Experience: Raymond J. Bakke founded International Urban
Associates (IUA) in 1989. IUA animated a network of more than 100 urban-based church
and mission leaders in many of the largest cities of the world. Currently Dr. Bakke is
Chancellor, distinguished professor of global urban ministry and member of the Board of
Regents at Bakke Graduate University. Ray is the author of a number of books, including A
Theology as Big as the City and the just-released book, Street Signs, co-authored with Jon
Sharpe. Doctoral students and Senior Associates actively involved in ministry all over the
world are the beneficiaries of Ray Bakke's mentoring and teaching.

Lowell Bakke

Director of MAGUL Degree and Student Development; Professor of Pastoral
Studies and Theology of Work

+ DMin, Bakke Graduate University, Seattle, WA

+ MA, Denver Theological Seminary

+ BA, Gordon College

+ Diploma, Moody Bible Institute

Professional Experience: Lowell Bakke is the Director of both Student Development and the
Theology of Work Grant Program at BGU. He has served as a pastor for 35 years where he
integrated both the missional and urban focus of his brother Ray and the international
business calling of his brother Dennis in the churches he served. There are few pastors who
have given as much thought to the topic of the intersection of the God-ordained role of the
Church with the God-ordained role of business.

Dale Dan

Director of MASCE Degree, Professor of Business and Social Entrepreneurship

+ DE, Nova Southeastern University, Fort Lauderdale, Florida

+ MBA, Nova Southeastern University, Fort Lauderdale, Florida

¢+ BA, Ohio State University, Ohio

Professional Experience: Dr. Dan considers her most rewarding
accomplishment to be the giving of her life unreservedly to the Lord from the
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tender age of seven - she has continued in His love from then to now and has seen enough
to believe that God is not just a concept but a daily reality. She has twenty years of
Education, Business, Leadership and elLearning experience. Throughout her career, she has
served as President, Senior Board Member, Vice President of Education, Dean, Director and
Professor. She spent some fifteen years building Online Universities locally, nationally and
internationally for both academic and corporate institutions. Dr. Dan’s education from the
Associates to Doctoral levels includes emphasis in the areas of Language, Justice, Business
Administration, Leadership, Education and Human Resource Development. She is the
Assistant Director of an International Christian Outreach Center where her main desires are
to support brilliant, but disadvantaged kids, so that they in turn can improve their family's
standard of living and to minister inspirational songs and scriptures to the Blind.

Gwendolyn J. Dewey

Academic Dean; Director of MBA Degree; Professor of Theology of Work

+ DMin, Eastern Theological Seminary, PA

¢+ EdD, University of Washington, Seattle, WA

¢+ MEd, University of Washington, Seattle, WA

+ Masters classes, Fuller Theological Seminary

¢+ BS, University of Washington, Seattle, WA

Professional Experience: Gwendolyn Dewey, current Academic Dean and past President of
NWGS (BGU), was the Senior Associate for Academic Affairs at IUA, administering the Trans
Pacific Alliance DMin in Transformational Leadership for Ministry in the Global City.
Currently, in addition to her role as Academic Dean, Dr. Dewey teaches Theology of Work,
networks, recruits students and conducts fundraising with ministries and seminaries around
the world. Her previous experience includes serving as Director of Community Ministry for
her local church, public school educator and administrator, professor of courses for school
administrators and principals and educational consulting.

3=% Randy White

“¥8" Director of DMin Degree and Professor of Urban Studies
+ DMin, Bakke Graduate University, Seattle, WA
+ MCS, New College Berkeley
+ MA, Fresno Pacific University (IMAP)
+ BA, Child Development, California State University, Sacramento, CA
Professional Experience: Randy White served as the National Coordinator for Urban Projects
for InterVarsity Christian Fellowship in the US. Before this he was the Founder and
Executive Director of InterVarsity’s Fresno Institute for Urban Leadership. He is currently
the Director of the Doctor of Ministry Program for BGU. His publications include Journey to
the Center of the City: Making a Difference in an Urban Neighborhood and Encounter God in
the City: Onramps to Personal and Community Transformation.

B. PART-TIME FACULTY

The following part-time faculty have been given an academic assignment for BGU and teach a
minimum of two courses or the equivalent of eight semester hours. They have each been approved by
the Academic Affairs Committee (AAC) as faculty.

Robert Calvert

European Urban Studies; BGU Global Associate

+ DMin, Eastern Baptist Theological Seminary

+ BD, University of Edinburgh

+ BS, University of Dundee

Professional Experience: In 2003 Robert Calvert began work on a PhD on the
role of migrant churches in Rotterdam with the University of Utrecht. From
1991-95, he was convener of the Urban Priority Areas Committee of the
Church of Scotland. In 1999, he founded Mamre (a foundation offering hospitality to
asylum-seekers in Rotterdam) and became coordinator of the “Cities” track for Hope for

2010-11 BGU STUDENT CATALOGUE Page 96 Last updated: 29-May-10



Europe. Since 2001, Dr. Calvert has been a Board member of two migrant church
organizations in the Netherlands: Gift from Africa To Europe (GATE) and Samen Kerken In
Nederland (SKIN). In 2002, he founded and became coordinator of Partners Learning and
Acting in Cities of Europe (PLACE). Robert serves as Minister to Scots International Church
in Rotterdam, Netherlands.

Winn Griffin

On-Line Courses

+ DMin, George Fox Evangelical Seminary

+ DMin, California Graduate School of Theology, Glendale, CA

¢ MA, Fuller Theological Seminary, Pasadena, CA

e + BA, Southern California College (now Vanguard University), Costa Mesa,
e 0 8E CA
Professional Experience: Winn has taught in the church and college system for 40 years. He
is the President of Seeing the Bible Live Ministries, Woodinville, WA. He was the founding
editor of First Fruits, the original monthly magazine for Vineyard Ministries International. He
has created, organized, and given oversight to several lay and professional schools training
laity and church planters. He has ghostwritten six books plus his own curriculum writing. He
has two Doctor of Ministry degrees and has been working with computers since his first
doctorate in 1984. He has taught several courses online using Moodle, an online course
management system.

John Lewis

Theology

+ DMin, Bakke Graduate University, Seattle, WA

¢+ MDiv, Fuller Theological Seminary, Pasadena, CA

+ BA, Pacific Lutheran University

Professional Experience: John is currently serving with Northwest Leadership in
Tacoma, WA, Overseeing the City as Parish Initiative. Previous to this, John
and his family spent two years in Beijing serving both emerging young leaders
and an organization working with migrant children. John has also served two
years at University Place Pres. Church as discipleship pastor, twelve years as director of
Tacoma College Ministry at the University of Puget Sound. He is married 19 years to Carissa
and has three children, 9, 11 and 13.

Kris Rocke

Youth Ministry

+ DMin, Bakke Graduate University, Seattle, WA

+ MDiv, Eastern Baptist Seminary

+ BA, Pacific Lutheran University

Professional Experience: Kris Rocke is currently the Director of the Missional
F Church Initiative and directs the training for World Vision Urban Youth
Leaders. Dr. Rocke also serves with Northwest Leadership Foundation as an associate.

Glenn Smith

Urban Studies for the French World; BGU Global Associate

+ DMin, Northern Baptist Theo. Seminary, Chicago

+ MA, University of Ottawa, Canada

+ BA, University of Michigan

Professional Experience: Glenn Smith has been the Executive Director of
Christian Direction in Montreal since 1983, a multi-faceted ministry
committed to the spiritual transformation by Jesus Christ of all life in the
cities of the Francophone world. He is professor of urban theology and missiology at the
University of Montreal and lecturer at McGill University in Haiti. He has written several
articles and government publications in addition to being the co-author of “Espoir pour la
Ville” (Hope for the City, God in the City) with Dr. Ray Bakke and Andre Pownall and wrote
the book Following Jesus: God Invites us to Transformative Discipleship, our City/Regions.
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His forthcoming book is entitled City Air Makes You Free: To Transform the City Through a
Fresh, Biblical Hermeneutic.
[P UU Paul Stevens
{ A | Professor of Theology of Work

' B ¢ DD McMaster University

il + DMin Fuller Theological Seminary

+ BD McMaster Divinity College
+ BA McMaster University
Professional Experience: Paul is adjunct professor at BGU, and Professor
Emeritus, Marketplace Theology at Regent College, Vancouver, BC. He has
worked in church leadership, business, student counselling and for over twenty years, the
academic world, in North America and world-wide. He has authored many books, including
Marketplace Ministry Handbook, The Other Six Days: Vocation, Work, and Ministry in Biblical
Perspective, and Doi ng Godds Business: Meaning and Motivatior

Neil Tibbott

Church & Ministry Multiplication

+ DMin, Bakke Graduate University, Seattle, WA

+ MDiv, Int'l. School of Theology, Fontana, CA

+ BA, University of Washington, Seattle

Professional Experience: Neil Tibbott currently serves as a consultant with
Church Resource Ministries in the Northwest region with church planter

networks.

Fletcher Tink

Professor of Global Urban Studies; BGU Global Associate, Latin America

PhD, Fuller Theological Seminary

MDiv, Nazarene Theological Seminary

MTh, Luther (Northwestern) Seminary

MLA, Harvard University

+ MA, Fuller Theological Seminary

Professional Experience: Dr. Tink is the Director of the Bresee Institute for Metro Ministries,
and is adjunct professor of Urban Compassionate Ministries at Nazarene Theological
Seminary in Kansas City. He has taught at ten colleges and universities and in 30 nations.
He teaches in three languages. He serves as Dean of AGRM’s RESCUE College and has
recently agreed to work with BGU as the Global Associate for Latin America.

* 6 o o

Peter van Breda

International Studies; BGU Global Associate

+ DMin, Bakke Graduate University, Seattle, WA

Professional Experience: For 40 years, Peter worked as an accountant in
South Africa and owner and CEO of a large engineering company. In 1984,
he and his wife, Gabriella, pioneered their first church in Johannesburg. In
1996, he and Gabriella established a non-profit humanitarian aid
organization, “World Impact Network,” which currently works locally and in developing
nations. Peter currently serves as the Senior Pastor of Bellevue Foursquare Church where he
has served for the last ten years.

C. ADJUNCT FACULTY
The following Adjunct Faculty occasionally teach courses for BGU and have been approved by the AAC.

¥ Grace Preedy Barnes

Professor of Leadership Studies

PhD, Fuller Theological Seminary, Pasadena, CA BA, Wheaton College, IL
MDiv, Azusa Pacific University, CA

MA, Azusa Pacific University, CA

BA, Wheaton College, IL

*

* & o

™
%
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Professional Experience: Grace Barnes served as the Academic Dean for BGU for a little over
two years, before which she worked for over 25 years at Azusa Pacific University as the
overall administrator and developer of the Operation Impact (OI) Program. OI was the
delivery system for the global version of the MA in Organizational Leadership. She initiated
the creation of such programs as the Leadership Minor, the Forum for International and
Intercultural Programs (FIIP), the Current Issues in Leadership Seminar Series (CILSS), the
international Faculty-in-Residence Program (FIR), the Women in Leadership Development
Program (W.I.L.D.), the OI Advisory Board, and the Leadership Advisory Council for the on-
campus program.

Ron Boyce

Urbanology

+ PhD, University of Washington, Seattle, WA

¢ MS, University of Utah

Professional Experience: Ron Boyce is recently retired after serving for over 40

years as a professor at Seattle Pacific University, Pacific Lutheran University,
e University of Washington, and the Universities of Idaho, Iowa, and Illinois. He

was designated as one of Edmond’s outstanding authors and was the second American to

receive the Quadrennial Award from the Congress of South African Geographers. Books

include Towns & Cities, Seattle, Great Rivers of the World and the article on the State of

Christian Higher Education in America.

Charles Christian

Business Ethics

¢+ PhD, (Systematic and Moral Theology), University of South Africa

+ MDiv, Southwestern Baptist Theological Seminary

+ BBA, Southern Methodist University

Professional Experience:

Charles Christian is the senior pastor of the North Seattle Church of the
Nazarene, where he has ministered since 2004. Due to his strong interest in
ethics and theology, he completed a PhD through the University of South Africa, studying
with renown theologian and social ethicist Dr. Adrio Kénig. Since 1997, Dr. Christian has
taught at various colleges and seminaries (including George Fox University, Northwest
Nazarene University, Seattle Pacific University, Fuller Theological Seminary and the
European Nazarene College in Moscow, Russia) in the areas of ethics, theology, practical
ministry, and biblical studies, while pastoring churches in the Church of the Nazarene in
Texas, Oregon and now Washington. Charles currently serves on the boards of several non-
profit organizations and is a member of the Ethics Committee of Stevens Hospital in
Edmonds, Washington and the Society for Christian Ethics. Charles brings a long-time
interest in business and social ethics, and a history of interaction with both for-profit and
non-profit communities to this course.

Paul Chen

Business Law

+ PhD (Political Science), University of Southern California

+ MA (Political Science), University of Southern California

+ MA (Inter-cultural Studies), Biola University

+ 1D, Southwestern University School of Law

BA (English), University of California, Berkeley

Professional Experience: Paul Chen, a native of Taiwan, has an extensive background in the
field of Political Science and Law and has published several articles on these topics. He is
currently a tenured Associate Professor in the Department of Political Science at Western
Washington University, a member of various professional societies, and the recipient of
numerous fellowships, grants and honors.

*
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— b Steve Coe
Globalization, Global Economics and Project Management

+ DMin (Transformational Leadership) Bakke Graduate University

(Projected graduation date June 2010)
+ MBA University of Washington
+ BS Ed (Technical Education - Electronics, ABET Credential) University of

LR Idaho

' Professional Experience: Steve Coe retired from The Boeing Company in

2007 where he worked as a manufacturing engineer, engineering manager and project
manager for nearly 33 years. His final assignment was Corporate Program Manager of the
Boeing Technical Fellowship, a process oriented program for identifying and effectively using
the top technical talent across the company. Steve has also served as an industry advisor to
the Arizona State University International Corporate Leaders Program and Chair of the
University of Washington Mechanical Engineering department Visiting Committee. Since
retiring he has continued as an active member of the Society of Manufacturing Engineers
(SME) where he leads the Manufacturing Education and Research Community, and serves as
a member of the SME Accreditation committee. Steve also continues to be active with ABET,
Inc where he is completing his 5th and final year as a member of the Engineering
Accreditation Commission.

James Dorrell

Urban Mission

+ DMin, Eastern Baptist Theological Seminary, PA

+ MDiv, SW Baptist Theological Seminary

+ MA Environmental Studies, Baylor University

+ BA in Religion, Baylor University

Professional Experience: James Dorrell is currently the Executive Director of
Mission Waco, a Christian non-profit organization that works among the poor.
He is also the Pastor of Church Under the Bridge in Waco, Texas. Dr. Dorrell is the Adjunct
Professor at George W. Truett Seminary (Baylor University) and Adjunct Professor at BGU.

Tim Ewest
Social Entrepreneurship

+ DBA, (Management and Education), George Fox University, Newberg,

OR

+ MBA, (Leadership and Management), George Fox University,

Newberg, OR

+ MA, (Philosophy), Wheaton College Graduate School, Wheaton, IL

3 + DiCs, (Theology and Philosophy), Regent College, Vancouver, BC
. BA (Theology and Philosophy), Crown College, St. Bonifacius, MN
Professmnal Experience: Tim Ewest has extensive experience in starting businesses, both
profit and non-profit; helping to start more than 30 businesses in the last 9 years. He has
worked in higher education teaching entrepreneurship, social entrepreneurship, economic
development, economics and organizational theory. His secondary research interest is
leadership and pro-social behavior. He has published numerous journal articles, conference
presentations, and contributed to two leadership books. His work experience includes: 9
years of ministry, 9 years in higher education and 5 years in corporate America. Currently
he lives in Waverly, IA teaching social entrepreneurship courses at Wartburg College. His
international travel focuses on China. Academically, Dr. Ewest holds a Masters Degree from
Wheaton College, a Masters degree from Regent University, an M.B.A. from George Fox
University, is an ordained minister in the Christian and Missionary Alliance, and holds a
D.B.A. from George Fox University.
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Terry Gatfield

Marketing

+ PhD (Marketing), Griffith University, Queensland, Australia

+ M. Phil (Marketing), Griffith University, Queensland, Australia

¢+ B. Econ. (Economics), University of Queensland, Australia

Professional Experience:

Terry is currently the Senior Lecturer and Deputy Head of Department of
Griffith Business School, Griffith University, Australia. His research
expertise includes International Marketing, Services Marketing, Marketing
Higher Education and Not-for-profit Marketing within a Christian context. In his teaching
capacity at Griffith University he is frequently engaged in teaching in Asia including the
institutions of the Chinese University of Hong Kong and Shenyang University of Technology.
He has published over 100 journal articles, conference papers, and newspaper and
magazine articles and has authored a number of books.

Rosanne Jantzi

Business Management and Conflict Resolution

+ MBA (Global Management, Marketing and Finance), Thunderbird School

of Global Management

+ MA Ed. (Education), Pepperdine University

+ BA (Business Administration), Eastern Mennonite University

Professional Experience: Rosanne Jantzi has served as a business leader
: and conflict resolution professional since 1991 and has consulted with

organizations in Latin America, the Caribbean and the USA. She served as the Executive

Director for the Center for Conflict Resolution from 1995-2002. She has served on the board

of directors for the Southern California Mediation Association, the Advisory Board for

Mennonite Conciliation Service (MCS) and as a trainer and facilitator Peacemaker Ministries

and MCS. She has personally conducted over 200 mediations for churches, ministries,

organizations, educational institutions and individuals. Rosanne has lived and worked in six

countries and travelled to over 40 countries. Her passion is to help organizations be efficient

and successful through equipping business leaders with the skills necessary to lead, inspire

and influence a dynamic and global staff. Rosanne is a top graduate of the Thunderbird MBA

program.

Wesley Johnson

Spiritual Formation

+ DMin, Bakke Graduate University

+ ThM, Dallas Theological Seminary

+ BA, Seattle Pacific University

Professional Experience: Wes has served as a pastor in the Baptist General
Conference since 1984 and as pastor of Bethel Baptist Church in Everett,
Washington since 1993. He has taught the principles of spiritual formation to
lay and pastoral leaders in Focusing Leaders Networks, the Columbia Center for Leadership
Formation, the Cascade Lead Team, the Columbia Baptist Conference Contemplative Prayer
Retreat and at the Summit School of Ministry in Bellingham, Washington.

Viktor Kostov

Business Ethics and Social Justice

¢+ PhD, (Intercultural Studies), Fuller Theological Seminary

+ MA, (Missiology), Fuller Theological Seminary

¢ MA, (Law), Sofia University “St. Kl. Ochridski”

Professional Experience

Viktor Kostov was born in Bulgaria during the time of the communist
regime. He graduated from an English Language School, and was drafted to
serve in the army for two years. Upon completing his service he entered the Sofia University
as a law student. During the third year of his studies he joined the anti-communist student
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movement. In 1996 he and his family moved to the US to pursue an education in
missiology. In 2001, he and his family moved back to Bulgaria to engage in mission work.
Currently, Viktor serves as a missiologist in Eastern Europe with Door of Hope International
and the Center for Religious Freedom. His legal background provides a unique research and
teaching interest in the area of church, state, religious freedom and mission. Viktor has
made excellent use of his professional expertise in the Bulgarian political context, and is a
social activist for human rights.

Peter Chou Kee Liu

Business Management and Social Entrepreneurship

+ PhD (Electrical Engineering), McMaster University

¢ MSc (Electrical Engineering), University of Manitoba

¢+ BSc (Electrical Engineering), University of Manitoba

Professional Experience: Peter C. K. Liu co-founded a data and satellite
communication equipment manufacturing company and in 1989, joined the
Hong Kong Polytechnic University as a Principal Lecturer in the Electronic
Engineering Department. He became the Associate Professor and the Communication
Section Head of the department in 1995. He soon moved on to become the Chief
Technology Officer (CTO) of ASM Pacific Technology, and retired in 2007. He is currently a
Mentor and an Interim Executive Director of The Oaks Limited and serves the local
universities as members of Advisory Committees of HKUST, Baptist University, CUHK and
the HK Polytechnic University, Chairman of Hong Kong City University CUBIC. He is an
Adjunct Professor of the Chinese University of Hong Kong and Central South University of
China. He was also a member of a grant Vetting Panel under the Industrial Department and
an Appeal Board Panel member of a government organization. Dr. Liu has several patents
and has published in the areas of circuit optimization, neural network, telecommunication
networks and technology areas related to semiconductor packaging.

Fai Luk

China Urban Mission

+ DMin, Westminster Theological Seminary

¢+ MAR, Westminster Theological Seminary

+ BTh, Bethel Bible Seminary, Hong Kong

Professional Experience: Dr. Luk served as a church planter, evangelist, and
ordained pastor before moving into active participation as a professor and as
part-time and eventually full time General Secretary for the Hong Kong
Church Renewal Movement. He was also heavily involved in promoting Urban Ministry, the
Chinese Coordination Centre of World Evangelism, and networking with Chinese Churches in
China through the Christian Leadership Exchange based in Los Angeles.

Judi Melton

Spiritual Formation

+ BA, California State University, San Jose, CA

+ MTS, Bakke Graduate University, Seattle, WA

+ DMin, Bakke Graduate University, Seattle, WA

Professional Experience: Judi Melton currently works as the Director of
Academics/Registrar for Bakke Graduate University. In 1992, she and her
husband were involved in a church plant in Nashville, TN. Her dissertation focused on Spiritual
Formation for the Transformational Leader and she has written material focused on finding
intimacy with Christ.

Nancy Murphy

Domestic Violence & Abuse

+ DMin, Bakke Graduate University, Seattle, WA
+ MA, City University, Seattle

+ BS, Seattle Pacific University, Seattle, WA
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Professional Experience: Nancy is a licensed mental health counselor and the Director of
Northwest Family Life, a ministry that serves victims of domestic violence in the Seattle
area. Nancy is nationally known for her work with victims and perpetrators in the area of
domestic violence. Nancy is married to Tom and they have five children.

Carmela Nanton
Cross-Cultural Engagement
+ EdD, (Organization and Leadership), Columbia University, New York
+ MS, (Counseling Psychology), Palm Beach Atlantic University
+ MS, (Human Resource Development), Palm Beach Atlantic University

P + BA, (Biological Science), CUNY, Herbert H. Lehman College, Bronx, NY
Professmnal Experience: Carmela R. Nanton was born in Trinidad, Aruba and became a
naturalized citizen after migrating to the United States. She has over 10 years experience in
Higher Education and is currently a professor at Palm Beach Atlantic University. She has 20
years experience in management and supervision in healthcare, medical technology,
regulatory compliance, training, HRD and Diversity, regional accreditation assessment and
education services, in for profit, state, and government. Specialty areas are program and
curriculum design, performance improvement, accreditation and assessment, and cross-
cultural communication. Dr. Nanton founded and co-direcced an AWANA community
program and the ‘Ambassadors for Christ’ in New York. She is an author, international
speaker, workshop leader, scholar and ordained minister, and is on the editorial review
board of scholarly journals such as Adult Learning and Journal of Business Management,
and has most recently co-edited Social Capital and Womends SupporitSh&Shast e ms
taught and traveled to the Caribbean, China, the Czech Republic and India, and Kenya, and
is the VP of the Drucker Society of South Florida, and a former Board member, Seagull
Industries for the Disabled.

Robert Patton

Finance and Capital Markets

+ PhD (Business Administration), University of Washington

¢+ DMin (Administration), Western Seminary

¢+ MBA (Finance and Management), University of Minnesota

¢ BSME (Mechanical Engineering), University of Michigan

Professional Experience: Robert T. Patton holds a Ph.D. in Finance,
Economics and Management from the University of Washington. He also
earned a Doctor of Ministry degree from Western Seminary in Portland, Oregon and
presently serves as a pastor at Hillcrest Chapel in Bellingham, Washington. Dr. Patton has
authored more than 30 articles and served on the Board of Directors of more than 20
corporations. He also continues to function as a financial and economic consultant to
attorneys, investment managers and business organizations throughout the United States
including appearances in over 2,000 court cases as an expert economist. His interests
include fishing, hunting, horseback riding and flying helicopters and airplanes as a
commercial pilot.

Dale Pollard

Spiritual Formation

+ DMin, Bakke Graduate University

¢+ MTS, Regent College, Vancouver, BC

+ BA, Western Washington University, Bellingham, WA

Professional Experience: Dale Pollard is currently serving as executive
director of the Eighth Day Community/Institute, a ministry dedicated to
leadership development through spiritual formation, incarnational presence,
and transformational encounters with God’s missional work in the world. He
is ordained with the Northwest Ministry Network of the Assembly of God with over 30 years
of pastoral experience.
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Mark Russell

Business as Mission and Globalization

+ Ph.D., (Intercultural Studies), Asbury Theological Seminary

+ MDiv, Trinity Evangelical Divinity School

+ BS, (International Business), Auburn University

Professional Experience: Mark L. Russell is the founder of Russell Media and
a frequent public speaker, who has worked as a consultant for a diverse set
of organizations. He has done extensive work in areas of poverty,
empowering microentrepreneurs through microfinance and other economic development
initiatives. Mark has lived and worked in Russia, Chile and Germany and has traveled to
over 70 countries to carry out a variety of business, educational, humanitarian and religious
projects. His PhD thesis was on the topic of Business as Mission and he has been published
in over 70 academic and popular level publications and is the author of The Missional
Entrepreneur, the coauthor of Routes and Radishes and Other Things to Talk About at the
Evangelical Crossroads and editor and publisher of Our Souls at Work: How Great Leaders
Live Their Faith in the Global Marketplace, a book with contributions from several Fortune
500 CEO’s as well as a variety of emerging social entrepreneurs. Mark lives in Boise, Idaho
with his wife Laurie, and their children, Noah and Anastasia.

Ron Ruthruff

Urban Youth Issues; Poverty, Diversity and Social Justice

+ DMin, Gordon-Conwell Theological Seminary, Boston

¢+ MS, Pepperdine University, Malibu, CA

+ BA, Human Services, Western Washington University

Professional Experience: Ron Ruthruff serves as the Director of Ministry &
Program Development at New Horizons Ministries. This ministry serves to
educate the community on psychosocial and spiritual issues that impact the
street youth population, create interagency partnerships, foster relationships with ministry
donors.

Jill Shook

Social Justice

+ DMin, Bakke Graduate University

+ MA, Denver Seminary

+ BS, Cal Poly, San Luis Obispo, CA

Professional Experience: Jill Shook works as a catalyst with Missions Door,
networking local churches around issues that affect the most vulnerable, i.e. Housing,
violence, improving public education and promotion of the Parent Project. Jill serves on
numerous boards of housing organizations. Several past careers include: a college campus
minister with Campus Ambassadors, serving in California and Oregon; Food for the Hungry
International, creating work-teams from Berkeley to Harvard to serve in developing nations;
founder and director of Students and Tutors Achieving Real Success (STARS), a ministry of
Lake Avenue Church in Pasadena, California where over 125 volunteers weekly mentored
and tutored at-risk youth.

Agnes Sarthou
Organizational Behavior
+ PhD, (Organization Development & Planning), SE Asia Interdisciplinary
Development Institute
+ MA, (Development Economics), Williams College, Massachusetts, USA
+ BS, (Business Economics), University of the Philippines
. 3 Professional Experience:

® S Agnes “Aggie” Sarthou serves as an Organization Development (OD) and
Training Consultant to various organizations in the Philippines. She provides OD and training
services in the area of organizational diagnosis, managing change, strategic and
performance management. Her most recent challenges involved the conduct of strategic
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audit in government and private institutions as an initial intervention towards organizational
effectiveness and sustainability. Her consultancy and training experience spans over 17
years with both government, private and global institutions in various industries including
Financial Services, Food, Insurance, Pharmaceutical, Healthcare, Real Estate,
Manufacturing, and the Semi-conductors. She is also an adjunct faculty of Asian Theological
Seminary.

Ron Singleton

Managerial and Financial Accounting; Finance and Capital Markets

¢+ PhD, (Accounting and Economics), University of Hawaii

¢ MBA,(Accounting and Economics), University of Portland

¢+ BBA, (Accounting), Memphis State University

Professional Experience:

7| Dr. Singleton received his BA in Accounting from Memphis University, MBA
Aﬁ in  Accounting/Finance from University of Portland and PhD in

Accounting/Economics from the University of Hawaii. He lives in Bellingham,

WA and enjoys hiking, skiing and travelling. Research interests include international

accounting disclosure issues, comparative taxation and the impacts of taxation on
investment demand.

Ron Smedley

Human Resources Management

¢ MS, (Industrial and Organizational Psychology), California State
University, Long Beach, CA

+ BA, (Psychology), Biola College (University), La Mirada, CA

Professional Experience:

Ron is President of Synergistic Resource Associates (SRA), a full service

human resource / development consulting firm, located in Placentia,

Callfornla Client’s range from worldwide organizations such as Toyota Motor Sales, United

Airlines, the Canadian government, and PricewaterhouseCoopers, as well as, organizations

supporting ministry such as Forest Home Conference Center, Compassion International,

Turning Point Ministries, Evangelical Christian Credit Union, and Christian Leadership

Alliance. In 1993, Ron was presented an honorary degree in Human Resource Management

while in Kiev, Ukraine as a result of consulting and training in the areas of team building

and leadership with the Government Ministers and newly formed Company Owners of the

country. Besides working full-time consulting, Ron has instructed at Biola University since

1979 and currently teaches in both the Masters’ in Organizational Leadership, and BOLD

programs. In addition he facilitates Ethics and Strategic Processes for Human Resource

professionals through Claremont Graduate University.

Wayne E. Smith
Accounting, Marketing, and Economics
+ DBA, University of Sarasota
¢ MBA, Hardin-Simmons University
¢+ BBA, Hardin-Simmons University

' Professional Experience: Dr. Smith received his BBA in management and
MBA in finance from Hardin-Simmons University in Abilene, Texas and a DBA in information
systems from the University of Sarasota in Sarasota, Florida. He lives in Texas and enjoys
playing board games with family and friends. Though he owns cowboy boots, he does not
own a horse. Research interests include intelligent agents, e-business, and corporate social
responsibility.

John Stahl-Wert

Social Entrepreneurship and Servant Leadership

+ DMin (Transformational Leadership), Eastern Baptist Theological Seminary
+ MA (Theological Studies), Eastern Baptist Theological Seminary
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+ BS (Sociology and Social Work)

Professional Experience: John Stahl-Wert is President and CEO of Pittsburgh Leadership
Foundation (PLF), a "fourth-sector" agency that for the past thirty years has specialized "in
bringing together leaders from the business, government, and social sectors to address
human and social problems and to improve the life conditions and self sufficiency of the
poor." John is an ordained Mennonite pastor and has taught widely in Asia, Africa, and Latin
America. John is the coauthor of the international bestseller, The Serving Leader and Ten
Thousand Horses, with his friend Ken Jennings. He is currently writing For, the second of
three books in the With trilogy.

Wade Stringfield

Finance, Marketing, Strategic Planning and Entrepreneurship

+ MBA, (Business), University of Oklahoma

+ BBA, (Finance and Marketing), Oklahoma Baptist University
Professional Experience:

Wade Stringfield, a gregarious Hawaiian by birth, calls himself a “serial
entrepreneur” because of his love of small businesses. A career banker
and branch manager for Wells Fargo in Bellingham, WA, Wade is in perfect
position to work with small businesses and commercial ventures in their financing needs.

Mary Grace Sumbillo

Human Resources Management and Conflict Resolution

DMin, (Marketplace Theology), Bakke Graduate University (in progress)

EdD, (Adult Education),Asia Graduate School of Theology

MDiv, (Biblical Studies), Asian Theological Seminary

BA, (Christian Education), Philippine Baptist Theological Seminary

BS, (Business Administration), Philippine Women’s University
Professional Experience: Grace Sumbillo currently serves as a Leadership

Development Mentor for Seaoil Philippines, Inc and GW Architects, Inc. She has also worked

as a human resource and organization consultant for ICI Ministries and Integrated

Packaging Logistics Manufacturing, and as the associate Director for Human Resource

Development and Ministry Education at Greenhills Christian Fellowship in the Philippines.

*

* & o o

Tim Svoboda

International Urban Issues

+ DMin, Bakke Graduate University

Professional Experience: Timothy Svoboda is currently the International Urban
missions Director for Youth With A Mission and also serves as the City
Coordinator for YWAM San Francisco. Tim, his wife and children have served in
India from 1983 to 2007. Tim was the National Director for YWAM India, the
South Asia Urban Ministry Coordinator and the Chennai City Coordinator.
YWAM Chennai (www.ywamchennai.org) has developed into a decentralized movement of
17 focused teams that are living incarnationally and reaching out to leprosy patients, slum
dwellers, university students, urban middle class people, Muslims, and into other sectors of
society. Tim also was one of the founders for Chennai Transformation Network
(www.ctn.org.in) which is a movement that unites the Christians of the city for
transformational ministry. Tim and his family currently live in San Francisco giving
leadership to the ministry of YWAM there and around the world in cities.

Harry A. Thomas

Marketing and Finance

+ MBA (Marketing), The Wharton School, University of Pennsylvania

+ BS (Finance), Pennsylvania State University

Professional Experience: Harry A. Thomas is President & Marketing Consultant
at MarketingHat. He acts as a Marketing Director for-Hire for companies that need strategic
marketing but not a full-time head of marketing. Prior to founding MarketingHat in 2003,
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Harry was a senior marketing executive with such recognized brands as T-Mobile, Verizon
Wireless, General Mills and Johnson & Johnson. He specializes in consumer insights,
positioning and advertising.

Kyle B. Usrey

Business Law, International Business and Globalization

+ 1D, University of Colorado, School of Law

+ MBA, University of Colorado

¢+ BBA, Hardin-Simmons University

Professional Experience: In August, 2009 Kyle Usrey assumed his new
position as President of LCC International University in Klaipeda Lithuania.
Before relocating to the Baltic, Kyle was the Dean of the College of Business, Arts &
Sciences, and Education (CBASE) at Friends University, a historic Quaker institution in
Wichita, Kansas. He has a rich history of international travel, consulting and teaching. Usrey
has lectured and been a guest speaker on six continents on issues of globalization
international business, business ethics, business as mission, Christian community urban
economic development, and the future of international intellectual property paradigms. He
provides international business and legal advice for many Christian non-profit and NGO
entities, based on his legal and business experiences throughout the globe. He was
appointed in 2006 by the Governor of Washington as the sole Citizen-at-Large
representative on the Washington State Ethics Administrative Commission.

D. GUEST LECTURERS
The following Guest Lecturers occasionally lecture for BGU courses, contributing their
expertise in specific areas for the benefit of BGU students.

Dennis Bakke
Business
+ MBA, Harvard University, Boston, MA
& + BA, University of Puget Sound, Tacoma, WA
‘ Professional Experience: Dennis Bakke is the primary instructor as well as

founder and CEO Emeritus of AES, the largest independent power producer in
the world. In February, 2004, the documentary entitled “The Power Trip,” was
released and is considered for an Academy Award. This documentary demonstrates the
complexity that AES faced in impoverished places like Georgia, in the former Soviet Union, as
they attempted to be a business with the purpose of stewarding God’s creation by creating
safe, clean, reliable electricity. Mr. Bakke is a regular lecturer at Kellogg, Duke, Stanford and
Harvard Schools of Business. He is also President of Imagine Schools, a national charter
school movement in eight states.

Fr. Ben Beltran

Global/Urban Transformation

¢+ SVD, Gregorian University

¢ STD, Gregorian University

¢+ LST, Gregorian University

Professional Experience: Fr. Beltran received the 1997 Bob Pearce Award
/ from World Vision in recognition of his contribution to community
/ transformation in Tondo, one of the largest slum areas in Southeast Asia. A
major force in the political movement for social justice in the Philippines, he serves as
President of the National Coalition for Urban Transformation.

Sukhwant Singh Bhatia

+ BS, Guru Nanak Dev University, India

+ ThM, Dallas Theological Seminary

+ PhD, University of North Texas

Professional Experience: Dr. Bhatia holds a ThM from Dallas Theological
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Seminary and a PhD from University of Texas. He is the first Sikh convert to have graduated
from Dallas Theological Seminary with a ThM degree. Rev. Dr. Bhatia has pastored and
planted churches since 1984. He has taught extensively in formal and non-formal settings in
India and abroad. Dr. Bhatia was the Academic Dean of SAIACS, Bangalore before resuming
the responsibilities of Executive Director of Seek Partners International; a partnership
development and implementation ministry. In addition to his responsibilities at Seek and its
partner ministries, he heads the new Hindi and Punjabi languages Bible translation projects
as the consultant and chief editor.

Luis Carlo

Urban Ministry

+ EdD, Union Theological Seminary, Affiliate of Columbia University

+ MDiv, Alliance Theological Seminary

¢+ MA, Logos Bible College and Graduate School

+ BA, Southeastern University

Professional Experience: Luis Carlo has been a pastor for thirteen years as well
as serving as a Board member and Director of Holistic Education and Cultural Development
for Full Circle Health, Bronx, NY. He is also the Associate Dean at ATS Seminary in
Manhattan, NY.

Lorisa “Corrie” Acorda-De Boer

Global/Urban Transformation

+ MS, Ateneo de Manila University

+ MDiv, Asian Theological Seminary

+ DMin, Eastern Baptist Theological Seminary

+ PhD, SE Asia Interdisciplinary Dev. Institute

Professional Experience: Corrie De Boer received her PhD in Organizational
Development and her DMin in the Renewal of the Church for Mission. Currently she is the
President of Maharlikang Pinoy Manpower Agency. She is co-founder and founding General
Secretary of the National Coalition for Urban Transformation, an ecumenical coalition of
urban mission organizations. She serves as Chairperson of the Board of Mission Ministries
Philippines, a grassroots faith-based organization training local churches how to establish
holistic transformational ministries among the poorest of the poor. She and her husband,
Stewart, are city networkers and entrepreneurs, creating employment opportunities
for hundreds of urban poor families. She serves as Chairperson of the Training Commission
of the Encarnacao Alliance, an international network of urban mission leaders advocating for
equipping urban leaders to have transformational paradigms. She is Associate Professor at
Asian Theological Seminary and Regent Emeritus at Bakke Graduate University and serves
as coach and mentor with Reliv Company and Success Motivation International.

Damian O. Emetuche
Immigrants
+ PhD, Southern Baptist Theological Seminary, Louisville, Kentucky (US
campus)
¢+ MTh, Southern Baptist Theological Seminary (Nigeria campus)

+ BTh, Southern Baptist Theological Seminary (Nigeria campus)
u Professional Experience: Damian has been involved in several church planting
endeavors with the North American Mission Board (NAMB) and served with the
Southwestern Baptist Association in Ohio from 2004 to 2007. He initiated and started a
Hispanic ministry in Hamilton, Ohio and helped in the development of the House of Hope, a
house church model for the inner-city Hamilton. Damian also started an outreach program
for international students and immigrants in the Southwestern part of Ohio State. The
outreach resulted in planting a new International Church. He is currently planting churches
in the Seattle area.
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Robert Lupton

Urban/Global Leadership

¢+ BA, God’s Bible College, Cincinnati, OH

¢+ MEd, Georgia State University

+ PhD, University of Georgia

Professional Experience: Robert Lupton is a Christian community developer, an
entrepreneur who brings together communities of resource with communities
of need. Through FCS Urban Ministries, a non-profit organization which he
founded, he has developed three mixed-income subdivisions, organized two multi-racial
congregations, started a number of businesses, created housing for hundreds of families
and initiated a wide range of human services in his community. Publications include: Theirs
is the Kingdom, Return Flight, Renewing the City, Compassion, Justice and the Christian
Life, and Urban Perspectives.

Ollie Malone

Leadership

+ MS, University of Kansas

+ MBA, Amberton University, Garland, TX

+ PhD Study, University of Missouri, Kansas City

+ PhD, Texas A&M University

+ DMin, Bakke Graduate University

Professional Experience: In addition to more than 25 years as a corporate executive and
consultant, Dr. Malone is an ordained minister who has worked as worship leader, small
group consultant, and executive pastor in various churches and ministry settings. As
chairman of Developing Strategic Ministry, he provides support to churches and parachurch
ministries in developing and maintaining effective strategies. In addition to leading DSM, he
is the president and principal consultant of Olive Tree Associates, a consulting firm that he
founded in 1993 whose clients include Shell, The Boeing Company, Texas Instruments and
American Airlines.

Michael Mata

Urban Studies

¢+ BA, Point Loma Nazarene University, San Diego

+ MDiv, Point Loma Nazarene University, San Diego

+ MA, University of California, Berkeley

+ PhD candidate, University of Southern California

_ .\ Professional Experience: Michael Mata serves as the Associate Pastor for
Community Affairs at Los Angeles First Church of the Nazarene, and is the former
Coordinator for World Vision's church-based community and congregational development
efforts in Los Angeles. He was involved in the rebuilding after the 1992 Los Angeles riots,
helping to organize African-America, Latino and Korean evangelical leadership. Michael
serves on the boards and advisory councils of many Southern California community-based
ecumenical and non-profit development organizations and has gained recognition in the
community as a consummate crafter of coalitions.

David Ngai

Professor of Greater China Studies

+ MDiv, Northern Baptist Seminary, Chicago, Il

+ PhD, Studies Hong Kong University, Hong Kong

+ DMin, Bakke Graduate University, Seattle

Professional Experience: David Ngai holds a Diploma from the Seminary
Consortium for Urban Pastoral Education, BA from the University of Toronto, MSW from Sir
George William College, MDiv from Northern Baptist Theological Seminary, and a DMin in
Transformational Leadership for the Global City from Bakke Graduate University of Ministry,
as an RJB Scholar. David’s past ministry experience includes being the Chief Executive of
World Vision Hong Kong and China. He was the founding President of BGU Hong Kong, and
still serves on the Board. He is also the founder and the present Chief Executive Officer of
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International Ren-Ai Foundation founded in 1994 to serve the ministry in Mainland China,
the Honorary Professor of Institute of Rural Economic Development of Chinese Academy of
Social Science of PRC, and the Principal Consultant of the World Bank Project Office of
Southwest Poverty Alleviation Office of PRC.

William R. O'Brien

World Christian Missions

¢+ BS, Hardin-Simmons University

+ MCM, SW Baptist Theological Seminary

+ DMin, Bakke Graduate University (in process)

Professional Experience: William O’Brien’s experience includes that of a
missionary in Indonesia, missions administration, Director of the Global Center
at Samford University and missions professor in Samford's Beeson Divinity School.

Philip Tang

Professor of Global/Urban Transformation

+ BSc, Chinese University, Hong Kong

+ MA, China Graduate School of Theology, Hong Kong

+ MDiv, China Graduate School of Theology

Y + DMin, Bakke Graduate University, Seattle, WA

Professional Experience: Philip Tang has worked in full-time and part-time ministry in China
since 1968. He is currently an ordained pastor for the Hong Kong Council of the Church of
Christ in China. He has served on numerous boards and has taught as a guest lecturer for
the China Graduate School of Theology where he also was the Director of Theological
Education. He is currently a board member of Christian Concern for the Homeless
Association, Chairman of Urban Compassion, and Chaplain of Ying Wa College.

Carver Yu

Professor of Theology

+ MDiv, Fuller Theological Seminary

¢+ ThM, Fuller Theological Seminary

+ DPhil, Oxford University

= lwk. Professional Experience: Dr. Yu is a theologian widely known at home and
abroad, actively engaged in discussions on the Christian critique of both the modern and
post-modern culture. His book, Being and Relationd A Theological Critique of Dualism and
Individualism in the West, is an attempt to get to the ontological roots of the spiritual
predicament of our present age. He is also deeply interested in the dialogue between the
Gospel and the Chinese culture.

F. ADVISORS

The following individuals advise students on independent studies, Dissertations, Mast er 0s
Projects, and directed studies. All have been approved by the Academic Affairs Committee. Below each
advisords name appears the area of expertise or speci

W. Ward Gasque

Biblical and Theological Studies

+ BA, Wheaton College, Illinois

+ MTS, BD, Fuller Theological Seminary

+ PhD, Manchester University

Professional Experience: W. Ward Gasque was a founding member of the faculty of Regent
College, Vancouver, BC, Canada, and Executive Director of Pacific Association for
Theological Studies Canada. He has graduate degrees from Fuller Theological Seminary (BD,
MTh) and Manchester University in England (PhD) and has dedicated his life to making good
theology available to all of God's people. He has been a visiting scholar at Princeton
Theological Seminary, St John’s University (Minnesota), and the University of Lausanne
(Switzerland). He was the E. Marshall Sheppard Professor of Biblical Studies at Regent
College and the first Provost of Eastern University in Saint Davids, PA. He has written two
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books, edited five collections of essays and more than 20 New Testament commentaries; he
has also published more than 200 articles and many book reviews. He served as an editor-
at-large of Christianity Today for a decade. Gasque is currently the English language pastor
of a large Chinese church in Richmond, BC, Canada.

Gary Hardaway

Urban Mission

+ PhD, University of Kansas

+ MA, New College Berkeley

+ BS, University of California, Berkeley

Professional Experience: Dr. Hardaway is executive director of Summit School of Ministry.
He has taught at Trinity Western University, Lithuania Christian College, Simpson College-
Sacramento, and Cascade Bible College. His articles have appeared in numerous Christian
and secular media, often focusing on the application of the Christian world view to
contemporary social and cultural issues.

James Hayford
Global Mission
+ DMin, Asian Theological Seminary/Bakke Graduate University (joint degree)
+ Masters studies, Fuller Theological Seminary and

University of California, Santa Barbara, CA
+ BTh, Life Pacific College
Professional Experience: Jim Hayford has been in full-time ministry for 40 years and currently
serves as the Senior Pastor of Eastside Foursquare Church in Bothell, Washington and the
District Supervisor for the Seattle District of Foursquare Churches. His publications include
Contending for the Authentic, T h eandChhe Action Abumnfarer 6 s
Youth Leaders.

Jeffrey Keuss

Theological Reflection

+ BA, Seattle Pacific University, Seattle, WA

+ MDiv, Fuller Theological Seminary, Pasadena, CA

+ PhD, University of Glasgow, Scotland

Professional Experience: In addition to teaching at BGU, Jeff brings a wealth of scholarly and
ministerial experiences as Associate Professor of Christian Ministry and Theology within the
University of Theology at Seattle Pacific University. Dr. Keuss has been a member of the
Faculty of Arts and Divinity at the University of Glasgow, Scotland where he served as a
Senior Lecturer of Practical Theology and Director for the Centre for the Study of Literature,
Theology and the Arts. An ordained minister in the Presbyterian Church (USA) and having
served in churches both in the USA and Scotland, Jeff has published numerous referred
articles, chapters and reviews on the interdisciplinary engagement of theology, ministry and
culture and is on the North American Editorial Board for the journal Literature and Theology
(Oxford University Press). He is the author of A Poetics of Jesus: The search for Christ
through writing in the nineteenth century and editor of The Sacred and the Profane:
Contemporary Issues in Hermeneutics. His upcoming book project is titled The Emergent
Self--The Mission of God and Cultural Theology at the Crossroads.

Linus Morris

Leadership for the Global Church

¢+ BS, Oregon State University

+ Special St., L'Abri Christ. Fell., Switzerland

+ MA, Regent College, Vancouver, B.C., Canada

+ MDiv, DMin, Fuller Theological Seminary, CA

+ DMin, Asian Theological Seminary/Bakke Graduate University (joint degree)

Professional Experience: Linus Morris presently serves as President of Christian Associates
International, a church planting organization that establishes contemporary, high-impact
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churches in major cities and trains others in the principles of high-impact churches. Dr.
Morris pastored two churches in Europe and has been involved in evangelism, church
planting and pastoral ministry for more than 40 years. He authored The High Impact
Church; Planting High Impact Churches;, The Key to Reaching the Western World;, What
Happens | f We Don6tan®ehe OiwvindEExpedifion.?

Steve Ogne

Church & Ministry Multiplication

+ BA, Azusa Pacific University, Azusa, CA

+ MA, Talbot Seminary, LaMirada, CA

+ DMin, Bakke Graduate University, Seattle, WA

Professional Experience: Steve Ogne serves as a nationally known coach and consultant for
Church Resource Ministries. Previous ministries include pastorates at Community Church and
Crossroads Community Church, both in California.

William Payne

Research Methodology

+ BA, Chapman College, California

+ RelD, Claremont School of Theology, California

Professional Experience: Dr. Payne is currently the Development Director for Missoula 3:16
Rescue Mission in Missoula, Montana, and also does outside consulting in grant writing and
strategic planning. He worked on the leadership team that founded the Northwest Graduate
School in 1990 (now BGU), serving as dean from 1992 to 2001 and then president
until 2003. Payne was the Adult Education Pastor at Overlake Christian Church in Washington,
1986-1992, and previously served in other pastoral and school administration positions for
several churches and schools in Oregon and California. He can be contacted at billp@bgu.edu.

William Tenny-Brittian

Research & Writing

+ BTh, Florida Baptist Theological College, Gracefille

+ MDiv, Emory University, Atlanta, GA

+ DMin, Bakke Graduate University, Seattle, WA

Professional Experience: William "Bill" Tenny-Brittian is currently a Senior Consultant with
Easum, Bandy, and Associates as well as the Senior Editor of Net Results magazine. He
specializes in church transformation amidst cultural change from a spiritual development
paradigm. He is ordained in the Christian Church (Disciples of Christ) and has served as a
transformational pastor in three denominations (United Methodist, Presbyterian Church USA,
and Disciples of Christ). He is also a church planter who has been a member of church
planting teams in two denominations (Southern Baptist and Disciples of Christ). He is the
author of four recent books: House Church Manual, Pr ayer f or Peopl e Who Ca
High-Voltage Spirituality, and Under the Radar (co-written with Bill Easum). He is married to
the Rev. Dr. Kris Tenny-Brittian and has recently relocated to Columbia, Missouri.

G. BGU BOARD OF REGENTS

The Regent Board, as the academic advisory governance body of BGU, authentically represents the
values, vision and programs of BGU to the network of international urban leaders that BGU serves
through program involvement, constituent relationships, scholarship optimization, and personal
commitment to the mission of BGU.

GLENN SMITH (Chair)

+ BA, University of Michigan

+ MA, University of Ottawa

+ DMin, Northern Baptist Theological Seminary

Glenn Smith is the Executive Director of Christian Direction Incorporation
and has written several articles and government publications in addition to
being the co-author of “Espoir pour la Ville” with Drs. Ray Bakke and Andre
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Pownall.

MARTINE AUDEOUD

¢ MA, Educational Management (The Open University, Great Britain)

¢+ MPh, Missiology (New Covenant International, FL)

¢+ PhD, School Admin. and Leadership (Bernelli University, PA)

+ DMin, Bakke Graduate University

Martine has served over 25 years in Africa and Haiti. She has helped

coordinate urban consultations with Ray Bakke and Glenn Smith in Abidjan
o and Haiti. She is presently in Abidjan, C6te d'Ivoire, with her family. She

serves as associate director of the Masters Program in Holistic Development and

Communicare of the theological seminary of the Christian Alliance (FATEAC) in Abidjan. She

serves as a visiting professor at Bible schools and theological seminaries in Cotonou,

Ouagadougou, and Niamey. She also helps facilitate the Ivorian Association of Bible Schools

and Theological seminaries. Her vision is to empower francophone African church leaders

with contextualized tools that will empower them to respond effectively and creatively to the

challenges of the 21st century urban francophone African context.

RAYMOND J. BAKKE

+ Diploma, Moody Bible Institute

+ BA, Seattle Pacific College

+ MDiv, Trinity International University

¢+ STM/DMin, McCormick Theological Seminary

Raymond J. Bakke founded International Urban Associates (IUA) in 1989.
IUA animated a network of more than 100 urban-based church and mission
leaders in many of the largest cities of the world. Currently Dr. Bakke serves as Chancellor,
distinguished professor of global urban ministry and member of the Board of Regents at
Bakke Graduate University of Ministry. Ray is the author of a number of books, including A
Theology as Big as the City and Street Signs. Doctoral students and senior associates
actively involved in ministry all over the world are the beneficiaries of Ray Bakke's
mentoring and teaching.

SUKHWANT SINGH BHATIA

¢+ BS, Guru Nanak Dev University, India

+ ThM, Dallas Theological Seminary

¢+ PhD, University of North Texas

Dr. Bhatia holds an MTh from Dallas Theological Seminary and a PhD from
University of North Texas. He was the first Sikh convert to have graduated
from Dallas Theological Seminary with an MTh degree in 1981. Rev. Dr.
Bhatia has pastored and planted churches since 1984. He has taught
extensively in formal and non-formal settings in India and abroad. Dr. Bhatia
is the Founder & Executive Director of Seek Partners International; a partnership
development and implementation ministry. He is also the Founder & President of North
India Institute of Theological Studies in Chandigarh, north India. In addition to his
responsibilities at Seek and its partner ministries, he heads the new Hindi Study Bible
Project for International Bible Society and new Standard Punjabi Bible project for Asia Bible
Society.

ROBERT CALVERT

+ BS, University of Dundee

+ BD, University of Edinburgh

+ DMin, Eastern Baptist Theological Seminary

In 2003, Robert Calvert began work on a PhD on the role of migrant churches
in Rotterdam with the University of Utrecht. From 1991-95, he was convener
of the Urban Priority Areas Committee of the Church of Scotland. In 1999, he
founded Mamre (a foundation offering hospitality to asylum-seekers in Rotterdam) and
became coordinator of the “Cities” track for Hope for Europe. Since 2001, Dr. Calvert has
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been a Board member of two migrant church organizations in the Netherlands: Gift from
Africa to Europe (GATE) and Samen Kerken in Nederland (SKIN). In 2002, he founded and
became coordinator of Partners Learning and Acting in Cities of Europe (PLACE). Robert
serves as Minister to Scots International Church in Rotterdam, Netherlands.

JOSE DA SILVA

¢ MTh, McMaster University

+ DMin, Bakke Graduate University

José was born in Portugal and at the age of three moved to Angola, Africa
where his parents were missionaries. He lived in Angola for almost 20 years,
immigrating to Montreal, Canada in 1981. José planted a multilingual and
multicultural church in Montreal. He has also been involved with Christian
Direction in Montreal for the past 18 years, as coordinator of the URBANUS partnership.
José is an associate professor at FATEB in Central African Republic, FATER in Rwanda and
EBTAO in Togo. He also teaches missiology courses in Luanda, Angola and Kinshasa, RDC.

™

STEPHAN DE BEER

¢+ BA (Theol), University of Pretoria

+ BA (Hon) Greek, University of Pretoria

+ BD, University of Pretoria

+ DD, University of Pretoria

In 1998, Stephan completed his doctorate in practical theology on the role
of the church in urban transformation, with specific reference to the church
and housing. Stephan is the Managing Director of the Tshwane Leadership
Foundation, an ecumenical community organization in the inner city of
Pretoria, South Africa. Since 1993 this Foundation has become an incubator for innovative
urban development and ministry programs, among these a social housing company,
programs with women and girls at-risk, homeless communities and inner city children, as
well as a community festival and arts program. Stephan was one of the founders of the
Institute for Urban Ministry, an institute for urban theological education, offering accredited
urban training programs and hosting a biennial urban ministry consultation. His research
interests focus on the urban church in its public engagement, and he is currently completing
a research Master’s Final Project on spirituality and space.

LEAH GASKIN FITCHUE

¢+ BA, Rutgers University

¢+ MS, University of Michigan

+ EdD, Harvard University

+ MDiv, Princeton Theological Seminary

Leah Gaskin Fitchue served as Founding Director of the Doctor of Ministry in
the Renewal of the Church for Mission and Founding Director of the Urban
Ministry Studies program at Eastern Baptist Theological Seminary. She is a
board member of Christian Community Development Association (CCDA), Call to Renewal,
Sojourners and the Association of Urban Theological Education and Ministry (AUTEM).
Currently she is president of Payne Theological Seminary. Her most recently published work
is "COMMENTARY,” in Transforming the City: Reframing Education for Urban Ministry,
published by Eerdmans in 2002.

DAVE HILLIS

+ BA, Western Washington University

+ MDiv, Fuller Theological Seminary

+ DMin, Bakke Graduate University

From 1988 to 1994 Dave Hillis was Associate Regional and Training Director
for Young Life, Inc., responsible for the development of all urban work for
Young Life in the Northwest cities of Seattle, Tacoma and Portland. For 15
years he served as Executive Director of Northwest Leadership Foundation,
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overseeing a variety of urban programs that range from tutoring for inner-city youth to an
adult urban theological initiative to an urban youth outreach initiative. In October of 2008
Dave became President of the Leadership Foundations, 30 in the US and 7 international.
Teaching responsibilities include being an adjunct professor at Fuller Seminary in their Youth
and Family Department and at Trinity Lutheran College in their Urban Studies
Department. In 2007 Dave completed his DMin in Transformational Leadership for the
Global City from Bakke Graduate University.

ANNE-MARIE KOOL

+ MTh, University of Utrecht

+ Dr.habil. (Professors degree), Reformed University of Divinity, Debrecen,
Hungary

+ PhD, University of Utrecht

Dr. Kool is Professor of Missiology at the Karoli Gaspar Reformed University

in Budapest, and the Director of the Central and Eastern European Institute

for Mission Studies at the same university. A native of the Netherlands she

first visited Hungary in 1979 on a mission trip with her church youth group. Eight years later

she returned to work on her doctoral degree and serve as a “holy spy,” establishing

Christian student ministries. She sees her role as “vision caster and encourager, training a

team of trainers who will teach their congregations to grow into active, loving, reconciling

communities.” Dr. Kool’s Dissertation is entitled God Moves in a Mysterious Way. It is

published in English in one volume, with Boekencentrum, Zoetermeer, NL in Hungarian in

three volumes.

EMMANUEL (MEL) LUNA

¢ BS, Cum Laude, University of the Philippines

+ MA, University of the Philippines

+ PhD, University of the Philippines

Emmanuel M. Luna, PhD in Urban and Regional Planning, is a professor of

A Community Development and the present Secretary of the College of Social

Work and Community Development, University of the Philippines. For almost
two decades Dr. Luna has been training Christian development workers and pastors in
holistic and transformational development. He has extensive practice in community
organizing, action research, participatory = monitoring and evaluation, and
social environmental impact studies. Specializing in community-based disaster risk
management, he has published several papers in national and international journals. He is a
life-time member of The Honor Society of Phi Kappa Phi, USA, and the Board Treasurer in
the U.P. Chapter.

RICKY SZETO

¢+ MEd and MBA, University of Louisiana

+ DBA, Bulacan State University

+ PhD, University of Southern Mississippi

Ricky is head and professor of the Department of Business Administration of
Hong Kong Shue Yan University. He is also executive director and CEO of
Hung Fook Tong Holdings Ltd. Ricky consults for local and international
organizations and enterprises on corporate strategy and organizational
development. He has published more than thirty research papers in international journals
as well as three textbooks in the areas of corporate risk management, corporate governance
and managerial leadership. He is also the Distinguished Researcher of the Institute of
International Economics of Peking University. His major research interests include people
management, leadership studies, corporate governance, organizational culture and climate,
and business ethics.
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FLETCHER TINK

PhD, Fuller Theological Seminary, CA

MDiv, Nazarene Theological Seminary, MO

MTh, Luther Theological Seminary, MN

MLA, Harvard University, MA

MA, Fuller Theological Seminary, CA

Fletcher is the Executive Director of the Bresee Institute for Metro
Ministries, and is adjunct professor of Urban/Compassionate Ministries at
Nazarene Theological Seminary in Kansas City. He has taught at multiple
coIIeges and universities in the context of 31 nations and three languages. He serves as
academic dean of City Vision College, an accredited online undergraduate program in
management and ministry in NGOs and addiction studies. In addition to serving as Regent,
he serves BGU as the Global Associate for Latin America and Professor of Global Urban
Studies.

* & o o

*

RICHARD TWISS

+ DMiss (in progress) Asbury Theological Seminary

Richard Twiss is a member of the Rosebud Lakota/Sioux Tribe in South
Dakota. Heand his wife Katherine are co-founders of Wiconi
(wee-choe'-nee / Lakota/Sioux - "life") International. He is committed to
seeing First Nations people emerge as a dynamic voice for justice,
reconciliation and healing around the world. His vision is, “To remove
barriers and build bridges for restoring genuine community in a broken
world.” Richard is currently a Doctoral student at Asbury Seminary and
has been a national and international conference speaker. He is a member of the
International Reconciliation Coalition, Mission America National Committee, and appears as a
guest on numerous radio and TV programs. As a former pastor, he consults with
denominational and para-church leaders and dozens of local churches to raise awareness for
the Native work. Richard is one of the North American leaders of the World Christian

Gathering of Indigenous People Movement. Richard’s book iOne Church Ma+ny

Serving Jesus the Way God Made You” (Regal Books) articulates a fresh Biblical vision for
Native people. As a First Nations Christian leader, Richard brings a unique perspective to us
from the Word of God about learning to value and appreciate those who are different from
ourselves.

KYLE B. USREY

¢+ BBA, Hardin-Simmons University

+ MBA, University of Colorado

+ 1D, University of Colorado, School of Law

In August, 2009 Kyle Usrey assumed his new position as President of LCC
International University in Klaipeda Lithuania. Before relocating to the Baltic,
Kyle was the Dean of the College of Business, Arts & Sciences, and Education
(CBASE) at Friends University, a historic Quaker institution in Wichita,
Kansas. He has a rich history of international travel, consulting and teaching. Usrey has
lectured and been a guest speaker on six continents on issues of globalization international
business, business ethics, business as mission, Christian community urban economic
development, and the future of international intellectual property paradigms. He provides
international business and legal advice for many Christian non-profit and NGO entities,
based on his legal and business experiences throughout the globe. He was appointed in
2006 by the Governor of Washington as the sole Citizen-at-Large representative on the
Washington State Ethics Administrative Commission.
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REGENT EMERITI

LORISA “"CORRIE” ACORDA-DE BOER

+ MS, Ateneo de Manila University

+ MDiv, Asian Theological Seminary

+ DMin, Eastern Baptist Theological Seminary

+ PhD, SE Asia Interdisciplinary Dev. Institute

Corrie DeBoer is Director of the Asian Theological Seminary’s (ATS) Graduate
School of Theology DMin program in Manila. She is co-founder and key leader
of the National Coalition for Urban Transformation and is associate Professor at
ATS. Dr. DeBoer functions as Mission Ministries, pioneer of city-wide coalition’s a facilitator
and an innovator of creative grass-roots ministries among the urban poor in Metro Manila.

ROBERT LUPTON

+ BA, God’s Bible College

+ MEd, Georgia State University

+ PhD, University of Georgia

Robert Lupton is a Christian community developer, an entrepreneur who
brings together communities of resource with communities of need. Through
FCS Urban Ministries, a non-profit organization which he founded, he has
developed three mixed-income subdivisions, organized two multi-racial congregations,
started a number of businesses, created housing for hundreds of families and initiated a
wide range of human services in his community. Publications include: Theirs is the Kingdom,
Return Flight, and Urban Perspectives.

WILLIAM R. O'BRIEN

+ BS, Hardin-Simmons University

+ MCM, SW Baptist Theological Seminary

+ DD, Hardin-Simmons University

William O'Brien’s experience includes being a missionary in Indonesia,
missions administration, Director of the Global Center at Samford University
and missions professor in Samford's Beeson Divinity School.

JEMBER TEFERRA

¢+ PHC (Education), University of Manchester

+ MPhil, University of Manchester

+ DMin, Eastern Baptist Theological Seminary

Dr. Teferra’s extensive work with Ethiopian health services included
preparing and editing the first Amharic First Aid Manual. A political prisoner
in Addis Ababa from 1976-81, Jember used her time in prison to train
prisoners in first aid and create a group of Health Assistants that were
comprised of 50% prisoners and 50% guards, as well as being on call for the health needs
in the women’s compound. She is currently the founder, fundraiser and coordinator of the
Integrated Holistic Approach Urban Development Project (IHA-UDP), established in 1989. In
2001 Jember received the MaAFRIKA Award which “gives recognition and honor to those
African women who work devotedly and have participated and contributed towards the
development and up-grading of the living standards of their community.”
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H. BOARD OF DIRECTORS

Over the past several years, BGU has restructured and grown an active and strong Board of Directors
to prepare a foundation for its expanded mission. The State of Washington vests the BGU Board of
Directors with final authority in all matters pertaining to the governance of the University.

Dennis W. Bakke

Dennis was cofounder of AES - a multinational company that at one time was the third
largest owner of electrical power in the world behind the governments of Russia and France.
AES and Dennis gained international attention through his unusual business practices of
decentralizing decision-making among his 36,000 employees, his low overhead corporate
office of less than 100 employees, and his purchase of millions of acres of rainforest to
offset power-plant carbon-dioxide emissions. Prior to 1981, Dennis was Deputy Director of
the Energy Productivity Center, Carnegie-Mellon University. In addition, he served for 18
months as Chairman of the International Energy Agency Conservation Group in Paris,
France. He left FEA to attend the National War College, graduating with Distinction in 1977.
Graduating with Honors from the University of Puget Sound, Dennis went on to receive an
MBA from Harvard University. In 2005 he published the NY Times best-selling book, Joy at
Work in addition to the award-winning documentary The Power Trip that chronicled AES’
work in Tbilisi, Georgia. Dennis is currently the President and CEO of Imagine Schools, a
company that operates elementary and secondary (K-12) charter schools in 10 states.
http://www.dennisbakke.com. Dennis currently serves as a Director of Young Life of
Washington, DC, Founder and Co-Chairman of the Mustard Seed Foundation, and Board
member of Council for Excellence in Government.

Dr. Ray Bakke — (Ex-Officio)

Ray Bakke founded International Urban Associates (IUA) in 1989. IUA animated a network
of more than 100 urban-based church and mission leaders in many of the largest cities of
the world. Currently Dr. Bakke is Chancellor, distinguished professor of global urban
ministry and Chairman of the Board of Regents at BGU. From 1959 through 1979 Ray
pastored inner-city churches in Seattle and Chicago. During that time he also co-founded
the Seminary Consortium for Urban Pastoral Education (SCUPE) and taught Bible at Trinity
College and Church History at McCormick Theological Seminary. He was a professor at
Northern Baptist Theological Seminary and Professor of Global Urban Ministry at Eastern
Baptist Theological Seminary. He served as Senior Associate for Large Cities with the
Lausanne Committee for World Evangelism from 1979 to 1995. Since 1979 Dr. Bakke has
personally led or served as a major resource leader for urban ministry consultations in more
than 200 large cities on six continents. He is author of several books, including The Urban
Christian and A Theology as Big as the City.

Jack vanHartesvelt

Jack vanHartesvelt has had a distinguished career in hotel development and currently
oversees Kennedy Associates Real Estate Counsel’s hotel investment, development and
asset management portfolio. A speaker at numerous hotel industry forums and a frequent
college lecturer, Jack was voted Outstanding Alumnus in 1982 from Michigan State
University's School of Hotel, Restaurant and Institutional Management from which he
graduated in 1975. He has spearheaded a number of mission renovation projects, and the
hallmark of all of them has been organization that utilizes volunteer workers in a way that
enables skilled laborers to come in and complete their work in record time at a considerably
reduced cost. In 2002, he led a team of 220 construction workers and church volunteers to
Tijuana, Mexico to perform an extensive renovation to an orphanage. The scope of work
was performed in 2 days. In 2004, Jack organized and coordinated the renovation of
Madrona Presbyterian Church, a predominately African-American church in Seattle,
Washington. The scope of work was performed in 4 days. Jack and his family are members
of Mercer Island Presbyterian Church.
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Russ Johnson

Russ is a real-estate developer with a 23-year background in commercial real estate sales,
leasing, finance, strategic planning, team building and service network systems. In the late
1990’s, he pioneered an innovative commercial development south of downtown Seattle.
Russ also founded the Footstool foundation which has become a national model of how
philanthropy can be used to facilitate city-wide partnerships for urban transformation. Russ
is active in national philanthropy and local Seattle partnership efforts between suburban and
urban church leaders.

Jack McMillan - Chairperson

Jack McMillan has been an integral part of Nordstrom for more than 47 years. He began his
career in the stockroom and on the sales floor of the downtown Seattle store, serving
customers in various positions. Along with his cousins-in-law Bruce, John and James
Nordstrom, he assumed leadership of the company from the second generation in 1968. The
four took the company public in 1971 and continued to share leadership responsibilities for
Nordstrom as co-chairmen until 1995. Jack and his fellow co-chairmen led the company’s
national expansion drive into California, the Midwest and East Coast and increased sales
from $100 million in 1973 to $3.9 billion in 1995. He served as a member of the Board of
Directors from 1966 to 2004. Jack is the former president of the Downtown Seattle
Association and served on the board of the 1990 Seattle Goodwill Games, Fleming
Companies, Fred Hutchinson Cancer Center, the Board of Trustees for Seattle University,
Seattle/King County Sports and Events Council, and the Seattle YMCA. Presently, he serves
on the Board of Directors for Lion.com, Bob Walsh Associates, Coalition for Community
Development and Renewal, Friends of Zion Academy, Seattle/King County Sports and
Events Council, and the Seattle YMCA. He joined the BGU Board in November, 2006.

Janet Morrow — Secretary/Treasurer

Janet Morrow has spent her entire adult life in the non-profit world in all capacities:
volunteer, professional administrator, fund raiser and philanthropist. In 1971 after returning
to her native Chicago, she founded TRUST, Inc. (To Reshape Urban Systems Together).
Dubbed an urban policy think tank, it provided the forum for cross interest group
communication and cooperative problem solving, which resulted in new state legislation, a
constitutional amendment passed by Illinois voters and major policy changes in city and
state departments and public and private foundation funding priorities. As a city-wide effort
that linked Chicago government, business, church, community and education leaders, it has
served as a model for city-transformation efforts in other large cities for three decades since.
Janet is also involved with the Center for Middle Eastern Studies at North Park University in
Chicago and the Alliance for Transforming the Lives of Children. Janet rich history of
friendship is chronicled on her wall of pictures with various Chicago mayors, Nelson Mandela
and other world humanitarian, political and business leaders.

Brad Smith — BGU President

Brad has served as an assistant to two US Senators, and was an urban church planter and
teacher of spiritual formation at a US seminary. Former President of Leadership Network
(LN), Brad learned how to build peer-learning networks among advanced leaders in large
churches, non-profits and businesses in the US. After leaving LN in 2002, Brad sought to
find a similar international network of advanced leaders where he could apply what he
learned at LN on a larger scale. Brad served briefly as Executive Director of International
Urban Associates prior to becoming the President of Northwest Graduate School which was
renamed Bakke Graduate University after its merger with International Urban Associates.

David Syre

As Chairman and C.E.O. David Syre has guided Trillium Corporation from a regional real
estate development company in 1974 to an international global investment company with a
strategically diverse portfolio and an asset value approaching $500 million. Prior to founding
Trillium Corporation, David was in a private law practice and commercial banking. He

2010-11 BGU STUDENT CATALOGUE Page 119 Last updated: 29-May-10



obtained a Bachelor of Science degree in Agriculture from Washington State University and
a law degree from Gonzaga University. Throughout his career, David has been active in a
diverse range of professional and community projects, including the Board of Directors of
Western Foundation at Western Washington University and the Foundation’s Executive
Committee, the Board of Trustees for the Washington State University Foundation, and
Board Member of Seattle Pacific University Fellows.

I. ACADEMIC AFFAIRS COMMITTEE

The Academic Affairs Committee meets on a monthly basis to make decisions regarding academic
questions such as student admissions, faculty approval, policies, syllabi, independent studies, and
specific student requests.

Lowell Bakke

Director of MAGUL Degree and Student Development; Professor of Pastoral
Studies

+ Diploma, Moody Bible Institute

+ BA, Gordon College

¢+ MA, Denver Theological Seminary

+ DMin, Bakke Graduate University, Seattle, WA

Professional Experience: Lowell Bakke has most recently served as Senior Pastor for Bethany
Baptist Church in Puyallup, Washington. He currently coaches and advises area pastors. Dr.
Bakke has had the opportunity to integrate the work of both of his older brothers in his 20
years of pastoring. There are few pastors who have given as much thought to the topic of the
intersection of the God-ordained role of the Church with the God-ordained role of business.

Ron Boyce

Urbanology

¢ MS, University of Utah

+ PhD, University of Washington, Seattle, WA

Professional Experience: Ron Boyce is recently retired after serving for over 40

years as a professor at Seattle Pacific University, Pacific Lutheran University,
e University of Washington, and the Universities of Idaho, Iowa, and Illinois. He

was designated as one of Edmond’s outstanding authors and was the second American to

receive the Quadrennial Award from the Congress of South African Geographers. Books

include Towns & Cities, Seattle, Great Rivers of the World and the article on the State of

Christian Higher Education in America.

Gwendolyn J. Dewey

Academic Dean; Professor of Theology of Work

+ BS, University of Washington, Seattle, WA

+ MEd, University of Washington, Seattle, WA

¢+ EdD, University of Washington, Seattle, WA

+ Masters classes, Fuller Theological Seminary

+ DMin, Eastern Theological Seminary, PA

Professional Experience: Gwendolyn Dewey, current Academic Dean and past President of
NWGS (BGU), was the Senior Associate for Academic Affairs at IUA, administering the Trans
Pacific Alliance DMin in Transformational Leadership for Ministry in the Global City.
Currently, in addition to her role as BGU Professor, Dr. Dewey serves on the BGU Board of
Regents and currently teaching Theology of Work, networking, recruiting students and fund-
raising with ministries and seminaries around the world. Her previous experience includes
serving as Director of Community Ministry for her local church, public school educator and
administrator, professor of courses for school administrators and principals and educational
consulting.
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Winn Griffin

On-Line Courses

+ BA, Southern California College (now Vanguard University), Costa Mesa,
CA

.| * MA, Fuller Theological Seminary, Pasadena, CA

e -—-‘;; + DMin, California Graduate School of Theology, Glendale, CA

. DM|n George Fox Evangelical Seminary

Professmnal Experience: Winn has taught in the church and college system for 40 years. He
is the President of Seeing the Bible Live Ministries, Woodinville, WA. He was the founding
editor of First Fruits, the original monthly magazine for Vineyard Ministries International. He
has created, organized, and given oversight to several lay and professional schools training
laity and church planters. He has ghostwritten six books plus his own curriculum writing. He
has two Doctor of Ministry degrees and has been working with computers since his first
doctorate in 1984. He has taught several courses online using Moodle, an online course
management system.

Judi Melton

Institutional Effectiveness Director/Registrar, AAC Facilitator

+ BA, California State University, San Jose, CA

+ MTS, Bakke Graduate University, Seattle, WA

+ DMin, Bakke Graduate University, Seattle, WA

Professional Experience: Judi Melton currently works as the Director of
Academics/Registrar for Bakke Graduate University. In 1992, she and her
husband were involved in a church plant in Nashville, TN. Her dissertation focused on Spiritual
Formation for the Transformational Leader and she has written material focused on finding
intimacy with Christ.

Neil Tibbott

Church & Ministry Multiplication

+ BA, University of Washington, Seattle

+ MDiv, Int'l. School of Theology, Fontana, CA

+ DMin, Bakke Graduate University, Seattle, WA

Professional Experience: Neil Tibbott currently serves as a consultant with
Church Resource Ministries in the Northwest region with church planter

networks.

Peter van Breda

International Studies; BGU Global Associate

+ DMin, Bakke Graduate University, Seattle, WA

Professional Experience: For 40 years, Peter worked as an accountant in
South Africa and owner and CEO of a large engineering company. In 1984,
he and his wife, Gabriella, pioneered their first church in Johannesburg. In
1996, he and Gabriella established a non-profit humanitarian aid
organization, “World Impact Network,” which currently works locally and in developing
nations. Peter currently serves as the Senior Pastor of Bellevue Foursquare Church where he
has served for the last ten years.
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J. BGU STAFF

Shirley Akers

ShirleyA@bgu.edu
(206) 264-9100 ext. 112

Course & Student Services Coordinator

Name
Assistant RegistraiBusiness School

xxx@bgu.edu
(206) 264-9100 ext. 113

Lowell Bakke

Development
LowellB@bgu.edu
(206) 264-9100 ext. 117

Director of MAGUL Degree &Student

Carol Quinlan

Executive Assistant to Chancellor &
Scholarship Program Coordinator
CarolQ@bgu.edu

(360) 927-5744

Ray Bakke
Chancellor

RayB@bgu.edu
(360) 927-5744

Lisa San Martin
BGU Receptionist

LisaS@bgu.edu
(206) 264-9100 ext. 122

Carolyn Cochran

CarolynC@bgu.edu
(214) 432-5857

Project CoordinatodPr esi dent

Brad Smith
President

BradS@bgu.edu
(214) 750-8642

Dale Dan

Director of MASCE Degree
DaleD@bgu.edu

(206) 264-9100 ext. 123

Bob Steinhagen

Vice President of Advancement
RobertS@bgu.edu

(206) 264-9100

Gwen Dewey

GwenD@bgu.edu
(253) 848-2108

Academic Dealirector of MBA Degree

Sandra Tjoa

Webmaster & IT Specialist
SandraT@bgu.edu

(206) 264-9100 ext. 120

Lauren Geiser

Assistant RegistraiTheology School
LaurenG@bgu.edu

(206) 264-9100 ext. 110

Nathan Warner

elearning Support Specialist
NathanW@bgu.edu

(206) 264-9100 ext. 134

Julie Gustavson
Director of Operations

[ulieG@bgu.edu
(206) 264-9100 ext. 116

Randy White

Director ofDMin Degree
RandyW@bgu.edu

(559) 443-1175

Judi Melton

Institutional Effectiveness Director
Registrar

JudiM@bgu.edu

(206) 264-9100 ext. 114

Art Zylstra
ChiefOperations& Financial Officer

ArtZ@bgu.edu
(206) 264-9100 ext. 115
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VIII. ACADEMIC CALENDAR

2010-11 ACADEMIC YEAR
2010-11 - Summer Session
July 1 - August 31, 2010

Independence Day .....ccvvviiiiiiiiiiiiiiiii e July 4, 2010
(BGU offices are closed on July 5, 2010)

2010-11 - First Semester

September 1, 2010 - January 31, 2011

LaborDay ..ccovviiiiiiiiiiiciii September 6, 2010
Veteran’s Day ...o.oovviviiiiiiiiiiiniiiiinaaans November 11, 2010
Thanksgiving Holiday ....................e. November 25-26, 2010
Christmas Holiday .........cocvvvviinenns December 24 & 25, 2010
(BGU offices are closed from December 24-January 2)

New Year's Day....ccoviviiiiiiiiiiiiiiiiciiaeaen January 1, 2011
New DMin Cohort in Accra, Ghana ............ January 17, 2011
Martin Luther King’s Birthday .................. January 17, 2011

2010-11 - Second Semester

February 1, 2011 - June 30, 2011

President’'s Day .....cooviiiiiiiiiiiiiiiiaens February 21, 2011
GOoOd Friday..cooiviiiiiiiii i April 22, 2011
Memorial DAy ....ooviiiiiii i May 30, 2011
(600 2.2 .0 1=1 2Tl = 1. 1= 1 | S June 4, 2011
New DMin Cohort in Seattle..........cccoeeevinnnnen. June 6, 2011

Courses are scheduled during the semester dates typically for one week per 4-credit
course. Specific course dates are posted and updated on the university website at
www.bgu.edu. Student-professor contact time requires a minimum of 30 hours (less breaks)
per four credits.

The Overture I courses held in Seattle generally meet Monday through Friday from

8:00 am to 4:30 pm and the last Friday from 8:00 am to 12 noon. Other BGU courses may
start later and end later in the day or may be offered in a different format.
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APPENDIX A

THE LAUSANNE COVENANT

Introduction

We, members of the Church of Jesus Christ, from more than 150 nations, students in the International
Congress on World Evangelization at Lausanne, praise God for his great salvation and rejoice in the
fellowship he has given us with himself and with each other. We are deeply stirred by what God is doing
in our day, moved to penitence by our failures and challenged by the unfinished task of evangelization.
We believe the Gospel is God’s good news for the whole world, and we are determined by his grace to
obey Christ’s commission to proclaim it to all mankind and to make disciples of every nation. We desire,
therefore, to affirm our faith and our resolve, and to make public our covenant.

1. The Purpose of God

We affirm our belief in the one-eternal God, Creator and Lord of the world, Father, Son and Holy Spirit,
who govern all things according to the purpose of his will. He has been calling out from the world a
people for himself, and sending his people back into the world to be his servants and his witnesses, for
the extension of his Kingdom, the building up of Christ’s body, and the glory of his name. We confess
with shame that we have often denied our calling and failed in our mission, by becoming conformed to
the world or by withdrawing from it. Yet we rejoice that even when borne by earthen vessels the Gospel
is still a precious treasure. To the task of making that treasure known in the power of the Holy Spirit we
desire to dedicate ourselves anew.

(Isa. 40:28; Matt. 28:19; Eph. 1:11; Acts 15:14; John 17:6, 18; Eph 4:12; 1 Cor. 5:10; Rom. 12:2; II Cor. 4:7)

2. The Authority and Power of the Bible

We affirm the divine inspiration, truthfulness and authority of both Old and New Testament Scriptures
in their entirety as the only written word of God, without error in all that it affirms, and the only infallible
rule of faith and practice. We also affirm the power of God’s word to accomplish his purpose of salvation.
The message of the Bible is addressed to all men and women. For God’s revelation in Christ and in
Scripture is unchangeable. Through it the Holy Spirit still speaks today. He illumines the minds of God’s
people in every culture to perceive its truth freshly through their own eyes and thus discloses to the
whole Church ever more of the many-colored wisdom of God.

(IT Tim. 3:16; II Pet. 1:21; John 10:35; Isa. 55:11; 1 Cor. 1:21; Rom. 1:16, Matt. 5:17,18; Jude 3; Eph. 1:17,18;
3:10,18)

3. The Uniqueness and Universality of Christ

We affirm that there is only one Savior and only one Gospel, although there is a wide diversity of
evangelistic approaches. We recognize that everyone has some knowledge of God through his general
revelation in nature. But we deny that this can save, for people suppress the truth by their
unrighteousness. We also reject as derogatory to Christ and the Gospel every kind of syncretism and
dialogue which implies that Christ speaks equally through all religions and ideologies. Jesus Christ, being
himself the only God-man, who gave himself as the only ransom for sinners, is the only mediator
between God and people. There is no other name by which we must be saved. All men and women are
perishing because of sin, but God loves everyone, not wishing that any should perish but that all should
repent. Yet those who reject Christ repudiate the joy of salvation and condemn themselves to eternal
separation from God. To proclaim Jesus as “the Savior of the world” is not to affirm that all people are
either automatically or ultimately saved, still less to affirm that all religions offer salvation in Christ.
Rather it is to proclaim God’s love for a world of sinners and to invite everyone to respond to him as
Savior and Lord in the wholehearted personal commitment of repentance and faith. Jesus Christ has been
exalted above every other name; we long for the day when every knee shall bow to him and every tongue
shall confess him Lord.

(Gal. 1:6-9; Rom. 1:18-32; I Tim. 2:5,6; Acts 4:12; John 3:16-19; II Pet. 3:9; II Thess. 1:7-9; John 4:42; Matt.
11:28; Eph. 1:20,21; Phil. 2:9-11)
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4. The Nature of Evangelism

To evangelize is to spread the good news that Jesus Christ died for our sins and was raised from the dead
according to the Scriptures, and that as the reigning Lord he now offers the forgiveness of sins and the
liberating gifts of the Spirit to all who repent and believe. Our Christian presence in the world is
indispensable to evangelism, and so is that kind of dialogue whose purpose is to listen sensitively in
order to understand. But evangelism itself is the proclamation of the historical, biblical Christ as Savior
and Lord, with a view to persuading people to come to him personally and so be reconciled to God. In
issuing the Gospel invitation we have no liberty to conceal the cost of discipleship. Jesus still calls all who
would follow him to deny themselves, take up their cross, and identify themselves with his new
community. The results of evangelism include obedience to Christ, incorporation into his Church and
responsible service in the world.

(I Cor. 15:3,4; Acts 2: 32-39; John 20:21; I Cor. 1:23; II Cor. 4:5; 5:11,20; Luke 14:25-33; Mark 8:34; Acts
2:40,47; Mark 10:43-45)

5. Christian Social Responsibility

We affirm that God is both the Creator and the Judge of all men. We therefore should share his concern
for justice and reconciliation throughout human society and for the liberation of men and women from
every kind of oppression. Because men and women are made in the image of God, every person,
regardless of race, religion, color, culture, class, sex or age, has an intrinsic dignity because of which he or
she should be respected and served, not exploited. Here too we express penitence both for our neglect
and for having sometimes regarded evangelism and social concern as mutually exclusive. Although
reconciliation with other people is not reconciliation with God, nor is social action evangelism, nor is
political liberation salvation, nevertheless we affirm that evangelism and socio-political involvement are
both part of our Christian duty. For both are necessary expressions of our doctrines of God and man, our
love for our neighbor and our obedience to Jesus Christ. The message of salvation implies also a message
of judgment upon every form of alienation, oppression and discrimination, and we should not be afraid
to denounce evil and injustice wherever they exist. When people receive Christ they are born again into
his Kingdom and must seek not only to exhibit but also to spread its righteousness in the midst of an
unrighteous world. The salvation we claim should be transforming us in the totality of our personal and
social responsibilities. Faith without works is dead.

(Acts 17:26,31; Gen. 18:25; Isa. 1:17; Psa. 45:7; Gen. 1:26,27; James 3:9; Lev. 19:18; Luke 6:27,35; James 2:14-
26; John 3:3,5; Matt. 5:20; 6:33; 1I Cor. 3:18; James 2:20)

6. The Church and Evangelism

We affirm that Christ sends his redeemed people into the world as the Father sent him, and that this calls
for a similar deep and costly penetration of the world. We need to break out of our ecclesiastical ghettos
and permeate non-Christian society. In the Church’s mission of sacrificial service evangelism is primary.
World evangelization requires the whole Church to take the whole Gospel to the whole world. The
Chuzrch is at the very center of God’s cosmic purpose and is his appointed means of spreading the Gospel.
But a church which preaches the cross must itself be marked by the cross. It becomes a stumbling block to
evangelism when it betrays the Gospel or lacks a living faith in God, a genuine love for people, or
scrupulous honesty in all things including promotion and finance. The church is the community of God’s
people rather than an institution, and must not be identified with any particular culture, social or political
system, or human ideology.

(John 17:18; 20:21; Matt. 28:19,20; Acts 1:8; 20:27; Eph. 1:9,10; 3:9-11; Gal. 6:14,17; II Cor. 6:3,4; II Tim. 2:19-
21; Phil. 1:27)

7. Cooperation in Evangelism

We affirm that the Church’s visible unity in truth is God’s purpose. Evangelism also summons us to unity,
because our oneness strengthens our witness, just as our disunity undermines our gospel of reconciliation.
We recognize, however, that organizational unity may take many forms and does not necessarily forward
evangelism. Yet we who share the same biblical faith should be closely united in fellowship, work and
witness. We confess that our testimony has sometimes been marred by a sinful individualism and
needless duplication. We pledge ourselves to seek a deeper unity in truth, worship, holiness and mission.
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We urge the development of regional and functional cooperation for the furtherance of the Church’s
mission, for strategic planning, for mutual encouragement, and for the sharing of resources and
experience.

(John 17:21,23; Eph. 4:3,4; John 13:35; Phil. 1:27; John 17:11-23)

8. Churches in Evangelistic Partnership

We rejoice that a new missionary era has dawned. The dominant role of western missions is fast
disappearing. God is raising up from the younger churches a great new resource for world evangelization,
and is thus demonstrating that the responsibility to evangelize belongs to the whole body of Christ. All
churches should therefore be asking God and themselves what they should be doing both to reach their
own area and to send missionaries to other parts of the world. A reevaluation of our missionary
responsibility and role should be continuous. Thus a growing partnership of churches will develop and
the universal character of Christ’s Church will be more clearly exhibited. We also thank God for agencies
which labor in Bible translation, theological education, the mass media, Christian literature, evangelism,
missions, church renewal and other specialist fields. They too should engage in constant self-examination
to evaluate their effectiveness as part of the Church’s mission.

(Rom. 1:8; Phil. 1:5; 4:15; Acts 13:1-3, I Thess. 1:6-8)

9. The Urgency of the Evangelistic Task

More than 2,700 million people, which are more than two-thirds of all humanity, have yet to be
evangelized. We are ashamed that so many have been neglected; it is a standing rebuke to us and to the
whole Church. There is now, however, in many parts of the world an unprecedented receptivity to the
Lord Jesus Christ. We are convinced that this is the time for churches and para-church agencies to pray
earnestly for the salvation of the unreached and to launch new efforts to achieve world evangelization. A
reduction of foreign missionaries and money in an evangelized country may sometimes be necessary to
facilitate the national Church’s growth in self-reliance and to release resources for unevangelized areas.
Missionaries should flow ever more freely from and to all six continents in a spirit of humble service. The
goal should be, by all available means and at the earliest possible time, that every person will have the
opportunity to hear, understand, and to receive the good news. We cannot hope to attain this goal
without sacrifice. All of us are shocked by the poverty of millions and disturbed by the injustices which
cause it. Those of us who live in affluent circumstances accept our duty to develop a simple life-style in
order to contribute more generously to both relief and evangelism.

(John 9:4; Matt. 9:35-38; Rom. 9:1-3; I Cor. 9:19-23; Mark 16:15; Isa. 58:6,7; James 1:27; 2:1-9; Matt. 25:31-46;
Acts 2:44,45; 4:34,35)

10. Evangelism and Culture

The development of strategies for world evangelization calls for imaginative pioneering methods. Under
God, the result will be the rise of churches deeply rooted in Christ and closely related to their culture.
Culture must always be tested and judged by Scripture. Because men and women are God’s creatures,
some of their culture is rich in beauty and goodness. Because they are fallen, all of it is tainted with sin
and some of it is demonic. The Gospel does not presuppose the superiority of any culture to another, but
evaluates all cultures according to its own criteria of truth and righteousness, and insists on moral
absolutes in every culture. Missions have all too frequently exported with the Gospel an alien culture and
churches have sometimes been in bondage to culture rather than to Scripture. Christ’s evangelists must
humbly seek to empty themselves of all but their personal authenticity in order to become the servants of
others, and churches must seek to transform and enrich culture, all for the glory of God.

(Mark 7:8,9,13; Gen. 4:21,22; 1 Cor. 9:19-23; Phil. 2:5-7; II Cor. 4:5)

11. Education and Leadership

We confess that we have sometimes pursued church growth at the expense of church depth, and
divorced evangelism from Christian nurture. We also acknowledge that some of our missions have been
too slow to equip and encourage national leaders to assume their rightful responsibilities. Yet we are
committed to indigenous principles, and long that every church will have national leaders who manifest
a Christian style of leadership in terms not of domination but of service. We recognize that there is a great
need to improve theological education, especially for church leaders. In every nation and culture there
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should be an effective training program for pastors and laity in doctrine, discipleship, evangelism,
nurture and service. Such training programs should not rely on any stereotyped methodology but should
be developed by creative local initiatives according to biblical standards.

(Col. 1:27,28; Acts 14:23; Tit. 1:5,9; Mark 10:42-45; Eph. 4:11,12)

12. Spiritual Conflict

We believe that we are engaged in constant spiritual warfare with the principalities and powers of evil,
which are seeking to overthrow the Church and frustrate its task of world evangelization. We know our
need to equip ourselves with God’s Armour and to fight this battle with the spiritual weapons of truth
and prayer. For we detect the activity of our enemy, not only in false ideologies outside the Church, but
also inside it in false gospels which twist Scripture and put people in the place of God. We need both
watchfulness and discernment to safeguard the biblical Gospel. We acknowledge that we ourselves are
not immune to worldliness of thoughts and action, that is, to surrender to secularism. For example,
although careful studies of church growth, both numerical and spiritual, are right and valuable, we have
sometimes neglected them. At other times, desirous to ensure a response to the Gospel, we have
compromised our message, manipulated our hearers through pressure techniques, and become unduly
preoccupied with statistics or even dishonest in our use of them. All this is worldly. The Church must be
in the world; the world must not be in the Church.

(Eph. 6:12; 11 Cor. 4:3,4; Eph. 6:11,13-18; II Cor. 10:3-5; I John 2:18-26; 4:1-3; Gal. 1:6-9; II Cor. 2:17; 4:2; John
17:15)

13. Freedom and Persecution

It is the God-appointed duty of every government to secure conditions of peace, justice and liberty in
which the Church may obey God, serve the Lord Jesus Christ, and preach the Gospel without interference.
We therefore pray for the leaders of nations and call upon them to guarantee freedom of thought and
conscience, and freedom to practice and propagate religion in accordance with the will of God and as set
forth in The Universal Declaration of Human Rights. We also express our deep concern for all who have
been unjustly imprisoned, and especially for those who are suffering for their testimony to the Lord Jesus.
We promise to pray and work for their freedom. At the same time we refuse to be intimidated by their
fate. God helping us, we too will seek to stand against injustice and to remain faithful to the Gospel,
whatever the cost. We do not forget the warnings of Jesus that persecution is inevitable.

(I'Tim. 1:1-4, Acts 4:19; 5:29; Col. 3:24; Heb. 13:1-3; Luke 4:18; Gal. 5:11; 6:12; Matt. 5:10-12; John 15:18-21)

14. The Power of the Holy Spirit

We believe in the power of the Holy Spirit. The Father sent his Spirit to bear witness to his Son; without
his witness ours is futile. Conviction of sin, faith in Christ, new birth and Christian growth are all his
work. Further, the Holy Spirit is a missionary spirit; thus evangelism should arise spontaneously from a
Spirit-filled church. A church that is not a missionary church is contradicting itself and quenching the
Spirit. Worldwide evangelization will become a realistic possibility only when the Spirit renews the
Church in truth and wisdom, faith, holiness, love and power. We therefore call upon all Christians to
pray for such a visitation of the sovereign Spirit of God that all his fruit may appear in all his people and
that all his gifts may enrich the body of Christ. Only then will the whole world become a fit instrument in
his hands, that the whole earth may hear his voice.

(I Cor. 2:4; John 15:26,27; 16:8-11; I Cor. 12:3; John 3:6-8; II Cor. 3:18; John 7:37-39; I Thess. 5:19; Acts 1:8;
Psa. 85:4-7; 67:1-3; Gal. 5:22,23; I Cor. 12:4-31; Rom. 12:3-8)

15. The Return of Christ

We believe that Jesus Christ will return personally and visibly, in power and glory, to consummate his
salvation and his judgment. This promise of his coming is a further spur to our evangelism, for we
remember his words that the Gospel must first be preached to all nations. We believe that the interim
period between Christ’s ascension and return is to be filled with the mission of the people of God, who
have no liberty to stop before the end. We also remember his warning that false christs and false prophets
will arise as precursors of the final Antichrist. We therefore reject as a proud, self-confident dream the
notion that people can ever build a utopia on earth. Our Christian confidence is that God will perfect his
Kingdom, and we look forward with eager anticipation to that day, and to the new heaven and earth in

2010-11 BGU STUDENT CATALOGUE Page 130 Last updated: 29-May-10



which righteousness will dwell and God will reign forever. Meanwhile, we rededicate ourselves to the
service of Christ and of people in joyful submission to his authority over the whole of our lives.

(Mark 14:62; Heb. 9:28;, Mark 13:10; Acts 1:8-11; Matt. 28:20; Mark 13:21-23; John 2:18; 4:1-3; Luke 12:32;
Rev. 21:1-5; II Pet. 3:13; Matt. 28:18)

Conclusion

Therefore, in the light of this our faith and our resolve, we enter into a solemn covenant with God and
with each other, to pray, to plan and to work together for the evangelization of the whole world. We call
upon others to join us. May God help us by his grace and for his glory to be faithful to this our covenant!
Amen, Alleluia!

(Additional information concerning the Lausanne Covenant can also be found at waewieseorg/lausanne.html.)
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